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I. OPTAHU3AIIMOHHO-METO/JUYECKUM PA3IEJ
I.1.leab 1 3212494 OCBOEHHUS JUCHUILIHHBI
Heap u3yyeHHs] TUCIUILIUHBL - (OPMHPOBAHUE Yy OOYYAIOMIMXCS HABBIKOB MpPAKTHUYE- CKOTO
BJIaACHUS HWHOCTPAHHBIM A3bIKOM JI HCIIOJIB30BAHUA €TI0 B HpO(beCCHOHaHBHOﬁ ACATCIIb- HOCTU IIpHU
PELICHUH IETOBbIX, HAYYHbIX, IOJTUTHUYECKUX, AKAAEMUYECKUX, KYJIbTYPHBIX 3a]1a4.

I[J'IH JOCTHKEHHMS OCTABICHHOM LIEIH npeayCcMaTpuBacTCA PCIICHUC CIICAYIOIINUX 3a/1av:

-COBEPILICHCTBOBAHNE HABBIKA BEJCHUS TUAlIOra Ha MHOCTPAHHOM S3bIKE MO OOIIEIKOHOMHUYE- CKOU U
npoecCUOHATBLHON TeMaTHKeE, a TAK)Ke HAYYHOU MOJIEMUKH;

-M3y4YeHUe BUIO0B U ()OPM JCTOBBIX KOHTAKTOB, ITHKH JISJIOBOTO OOIICHHUS,

-COBEPILIEHCTBOBAHNE HABBIKOB M3YYarOIIET0 U MPOCMOTPOBOTO YTEHUS TEKCTOB, MPEICTABISAIO- LIUX
po(heCCUOHATILHBIA WHTEPEC; COBEPIICHCTBOBAHKE Y O0YUYAIONIMXCSl HABBIKOB BBIOOPOUYHO- T'O U TIOJTHOTO
NepeBojia Ha PYCCKUIA A3bIK SKOHOMHUYECKOTO TEKCTa, MPEICTaBISIONIEro Npodec- CHOHATBHBIN HHTEPEC;
- pa3BUTHE YMEHHUS TPAMOTHO CTPOUTh KOMMYHHUKAIIMIO, MCXOAS M3 IeJell M CHUTyallud OOIECHUS
(koH(]epeHIUs, TMEepPeroBOpbl, IMpe3eHTAIMH), CHOCOOHOCTH K COIMAJbHOMY B3aMMOJCHCTBHIO,
COTPYAHUYECTBY U pa3perIeHUI0 KOH(PIUKTOB (HaJIAXKWBAHUE KOHTAKTOB, IPOEKTHAS I€SITENIb- HOCTh);
-COBEpILIECHCTBOBAHNE YMEHHS COCTABJISITH M OCYIIECTBIATh MOHOJOTMYECKHE BBICKA3bIBAHUS TIO
po(heCCUOHATLHON TeMaTHKe (HAYYHBIC JIOKJIA/IbI, PE3ESHTAINH, BRICTYIICHHSI, COOOIICHNUS);
-COBEPIICHCTBOBAHUE HAaBBIKA BOCTPUATHS M MOHHUMAaHUS OOIIEro COAEpX aHHs PEUYeBBIX OTpe3- KOB,
MPOU3HOCHUMBIX Ha HMHOCTPAHHOM SI3bIKE B OOBIYHOM TeMIl€ peud (JEKIHM, MOKIAT0B W JIp.) MO
001IeIKOHOMUYECKON U PO eCCHOHATBHON TEMATHKE;

-COBEpUICHCTBOBAHUE HABBIKOB HAMMCAHUS HA MHOCTPAHHOM SI3BIKE OTAEJIBHBIX BUAOB JIOKYMEH- TalluU,

JIETIOBOM KOPPECITOHAEHIIMH, OTYETOB H JIp.

1.2.MecTto nucuuniunbl B crpykrype OIIOII

Jucuunnuna «bu3Hec-Kypc OCHOBHOTO MHOCTPAHHOTO SI3bIKa» OTHOCHUTCA K YacTH,
dbopMupyeMoil ydacTHUKaMU 00pa30BaTEIbHBIX OTHOIICHHM, NUCIUIUITMHON 1Mo BIOOpPY bioka 1, B
cootBeTcTBUM ¢ ®I'OC BO um mpenHa3HaueHa Ui CTYAEHTOB, OOYyYaroIIMXCSl IO HAIpPaBIICHUIO
45.03.01 ®unonorus, npopuns «3apyoexHas ¢uronorus». W3ydaercs B 8,9,10 cemectpe, dopma
KOHTPOJIS —3a4€T, IK3aMEH.

Jlis u3yuyeHWs] AMCUUIUIMHBI HEOOXOMUMBI 3HAHHS, YMEHHUS W KOMICTCHIIMH, IOJYYCHHBIC
Oo0ydJarolmuMHUCs B OpraHu3alii O0OImero oOpa3oBaHUsS M B pe3yjbTaTe W3yYCHUs BBEICHHS B
MpOQUIBHYIO MOATOTOBKY OCHOB (DHJIOJIOTHH.

OcBoenne uCHMIUIMHBL  «bU3HEC-KypC ~OCHOBHOTO HMHOCTPAHHOTO  SI3bIKa»  BIIAETCS
HEOOXOAMMON OCHOBOM IS OCIIEAYIOIIEr0 U3y4eHHs AUCLUIUIMH NPO(ECCHOHAIBHOTO IUKIIA.

1.3.Poab nucuuniuHbl B GOPMUPOBAHMN KOMIIETEHIIUI BBIIYCKHUKA

JlucuuiuinHa siBJseTCsl COCTaBIIsIoNIEH B polecce GopMUpoBaHMs y CTyeHTa KomnereHmu Y K-
4, IIK-4 .

I.4.Hepeqeﬂb IJIAHUPYEMBIX PE3YyJbTATOB oﬁyqemm no JTMCHMIVIMHE, COOTHECCCHHBIX C
IJIAHUPYEMBIMHU peE3yJibTaTaMU OCBOCHUSA 06pa30BaTeJ’le0]7[ MnmporpaMmabl

B pesynbrate ocBoenus OIIOII oOyyarorumiicst 1oMKeH 00J1agaTh CASAYIONUMI KOMIIETEHITUSIMU

Kon Conepxanue
KOMIIeTeH KOMIIeTEeHIIUH
1070
YVK-4 CrnocoOeH OCYIeCTBIATH JCIOBYH) KOMMYHHUKAIIUIO B YCTHOH |
NUCbMEHHOM  (opMax Ha TOCyAapCTBEHHOM  s3blke  Poccuiickoii
Pegepauv 1 UHOCTPAHHOM SI3bIKE




[1K-4

CrniocobeH K KOMMYHMKAIIU B YCTHOM M MUCbMEHHON (hopMax Ha pyCCKOM

1 NMHOCTPAaHHOM S3bIKax

JJIA

peicHuAd 3aJa4 MEXKINYHOCTHOI'O

MEKKYJIBTYPHOI'O B3aUMOJCHCTBUS, aHAIM3Y TEKCTOB PA3HBIX CTUJICH Ha
WHOCTPAHHOM $I3bIKE, SI3bIKOBBIX €IMHUIL U MIEPEBOAYECKUX TpaHCHOopMauil

b4l

[TepeueHb IIAHUPYEMBIX PE3yJIbTATOB OOYUCHHS IO TUCIUTLINHE:

Haumenosanue Koo u | Koo u Haumenosanue  unoukamopa
Kamezopuu HaumeHoBaHUe oocmuicenus
(cpynnot) oowenpogheccuonan
obwenpogeccu bH Oli KOMNemeHyuu obwenpogeccuonanvhoii Komnemenyuu'
OH ANIbHBIX
KomnemeHnuyuii
KomMmyHukanus YK-4 1.1 _b.YK-4. BeiOupaer Ha rocy1apcCTBEHHOM U
Criocoben MHOCTPAHHOM (-bIX) I3bIKaX KOMMYHHUKaTHBHO
OCYILECTBIIATh IpUeMJIeMble  CTWJIb  JIeJIOBOTO OOLIECHUS,
JIETIOBYIO BepOanbHBIE M HeBepOalbHBIE CPEACTBA
KOMMYHHUKAIIUIO B B3aMMOJIEHCTBUS C TapTHEPAMH.
ycTHOM ¥ nucbMeHHoi | 2.1 B.YK-4. Bexer nenoBylo nepemnucky,
dbopmax Ha YVYUTHIBAsI 0COOCHHOCTH CTUIIHMCTUKH
roCy/1apCTBEHHOM opuLIMANBbHBIX U  HEO(PHUIMATBHBIX IHCEM,
a3bIke Poccuiickoi COLIMOKYJIbTYpHBIE  pasznuuus B (popmate
denepanun U KOPPECIIOHJICHIIMM Ha TOCYJapCTBEHHOM U
MHOCTPAaHHOM MHOCTPAHHOM (-bIX) SI3bIKaX.
A3bIKE 3.1 b.YK-4. Hcnons3yer nHGOpMAIIOHHO-
KOMMYHHKAIIMOHHBIE TEXHOJIOIMH IIPHU MIOUCKE
HeoOXonuMol  MHpOpPMaLUMU B IpoLecce
peleHuss  CTaHJapTHBIX KOMMYHHUKATUBHBIX
3ajjad Ha roCyJapCTBEHHOM M HHOCTPAaHHOM (-
bIX) SI3bIKAX.
MexbsA3BIKOB [IK-4 1.1 B.IIK-4 Buianeer pyCcCKUM 51
ast Criocoben MHOCTPaHHBIM A3BIKOM B o0beMe,
KOMMYHHKalIl JI0OCTaTOYHOM JUISL pelieHus 3aj1a4
usi K MEXJIMYHOCTHOT O, MEXKYJIBTYPHOTO u
KOMMYHHKaIUU B| TPO(ECCHOHATBHOTO B3aMMOACHCTBUSL.
YCTHOU U

MUCbMEHHOHN (hopMax
Ha PYCCKOM U
MHOCTPaHHOM
SI3BIKAX JJIS1
peLIeHus
3a/1a4
MEXJIMYHOCTHOTO
u
MEXKYJIbTYPHOIO
B3aUMOICHCTBH,
aHaIu3y
TEKCTOB
pa3HbBIX  CTWJIEH
Ha
MHOCTPaHHOM
S3BIKE,
A3BIKOBBIX  €MHUIL

2.1 B.IIK-4 Bnaneer
dboneTnyecKoro, POHOIOTUYECKOTO,
JIEKCHYECKOT0,MOP(OTIOTHIECKOTO,
CHHTAKCUYECKOTO U CTHIIUCTUYECKOTO aHaIHN3a
PA3IIUYHBIX A3BIKOBBLIX CIWHUII.

HaBbIKaMH

3.1 B.IIK-4 Crioco6eH npuMeHsITh

OCHOBHBIE IIOJIOKEHUS U KOHLENIUU B
001acTH sI3bIKa, JINTEPATYphl U KyJIbTYphl IpU
aHaJIM3€ TEKCTOB pa3HOM IparMaTH4eCcKOn
HaIpPaBJIEHHOCTU

4.1 B.IIK-4 Cnocoben OCYIIECTBIISATh
nepeBo] U (MIM) MHTEPIPETALUI0 TEKCTOB C
PYCCKOTO Ha MHOCTPAHHBIM /C MHOCTPAHHOTO
Ha pYCCKMH S3bIK, TEKCTOB pPa3jIMYHOM
YKAHPOBOW MPUHAIJIEIKHOCTH u




u
MIEPEBOTICCKHIX
Tparchopmarmii

HpaFMaTI/I‘IeCKOﬁ HanpaBJICHHOCTHU




1.5. CooTBeTcTBHE YPOBHEH 0CBOCHHMSI KOMIIETEHIINH IJIAHUPYEMBbIM Pe3yJibTaTaM 00yUeHHs 1 KPUTePUAM UX OLleHUBAHUS

OcHoBHBIE NMPU3HAKHA Cq)OpMHpOBaHHOCTI/I KOMIIETCHIIUN

(1ecCKpUNTOPHOE ONKHCAHME YPOBHS)

Iran
Kopn u conep:kanne OCBOEH lpusHaky ouenku
KOMIIeTeHIuii st Tipusnau onenKs c(hOpMHPOBAHHOCTH KOMIIETEHIIUH
KOMIIET Hec(hopMHPOBaH
eHIuu* HOCTH . .
KOMIIETERAN MHHHMAJIbHBII cpe MaKCHMAJILHBIN
JHH
i
YK-4- Ciocoben He 3HaeT OCHOBHBIX IPHUHIIUIIOB [Tnoxo pazbupaercs B B 1esiom, 3HaeT OCHOBHEIE YBepeHHO 3HaeT
OCYILECTBIISITh JENOBYIO OCYILECTBIICHHS JENOBOM OCHOBHBIX NPUHIUIIAX MIPHHIUIIBL MPHUHIUIIBL
KOMMYHHKAIUIO B yCTHOM KOMMYHHKAIMU B YCTHOM U OCYLIECTBJICHUS AETOBOM OCYLIECTBJICHUS AETOBOU OCYULIECTBJICHUS JETOBOM
U MMMCbMEHHOH (hopMax Ha MMMCbMEHHON (opMax Ha KOMMYHHKAIIUU B YCTHON KOMMYHUKAIIUH B yCTHON KOMMYHHKAIUH B yCTHOM
rOCYJapCTBEHHOM S3bIKE rOCyJapCTBEHHOM SI3BIKE Y MMMCbMEHHON (opMax U MIMCbMEHHOH (hopMax Ha W MMMCbMEHHOM (hopmax
Poccuiickoit @enepanuu u 3 Poccuiickoit @enepanuu u Ha TOCyAapCTBEHHOM TrOCYJapCTBEHHOM SI3BIKE Ha roCyapCTBEHHOM

MHOCTPAaHHOM S3BIKE
YK-4

(VK-4.1, VK-4.2, VK-
4.3)

WHOCTPAHHOM S3BIKC.

s3pIKe Poccuiickoi
denepauu u
HHOCTPAHHOM SI3BIKE.

Poccuiickoit @eneparuu
U HHOCTPAHHOM SI3BIKE.

s361Ke Poccuiickoit
®deneparuu u
HHOCTPAaHHOM SI3BIKE.

He ymeer ocymiecTBiaTh
JINIOBYI0 KOMMYHHMKALIUIO B
YCTHO# 1 TMChMEHHO# (hopmax
Ha rOCyJIJapCTBEHHOM SI3BIKE
Poccuiickoit @enepanuu u
HWHOCTPAaHHOM SI3BIKE.

Cnabo ymeet
OCYILECTBIISATH JICIIOBYIO
KOMMYHHKAIIHIO B YCTHON
W MIUCbMEHHOH popmax
Ha roCyapCTBEHHOM
s3pIke Poccuiickoit
Denepanuu u
HMHOCTPAHHOM SI3BIKE.

YMeeT ocymiecTBIsATh
JIEJIOBYI0 KOMMYHHKAIIUIO
B YCTHOM ¥ MMCbMEHHOMN
¢dopmax Ha
TrOCYAapCTBEHHOM SI3bIKE
Poccuiickoit ®enepanuu
U MTHOCTPAHHOM S3bIKE, HO
MHOT/Ia JIeTaeT OMINOKH.

Xopomio ymeer
OCYILECTBIIATH JIE€IOBYIO
KOMMYHHKAIIHIO B
YCTHOH U TUCbMEHHOU
dhopmax Ha
TrOCYAapCTBEHHOM SI3BbIKE
Poccuiickoit ®enepanuu
Y UHOCTPAHHOM SI3bIKE.




He BnageeT HaBBIKaMH JICIOBOM
KOMMYHUKAIIMH B YCTHOH H
MACbMEHHON (hopmax Ha
TOCYTApPCTBCHHOM SI3BIKE
Poccuiickoit ®denepanuu u
HMHOCTPAaHHOM SI3BIKE.

Crabo BrasieeT HaBbIKAMHU
JeTI0BO KOMMYHUKALIUH
B YCTHOM M MUCbMEHHOM
(hopmax Ha
rOCYIapCTBEHHOM SI3BIKE
Poccuiickoii ®eneparyu
1 MHOCTPAHHOM SI3BIKE.

Bnageer HaBbIKaMu
JIENOBOH KOMMYHHKAIIH
B YCTHOM M MMCbMEHHOMN
¢dopmax Ha
TOCYAapPCTBEHHOM SI3BIKE
Poccuiickoii @eneparuu
U MTHOCTPAHHOM SI3BIKE,
HO MHOI'/Ia HYKIacTCA B
MTOMOIIY CTICI[AJIIICTOB.

Xopoulo Braneer
HaBBIKAMHU JEJIOBOU
KOMMYHHUKAIIMU B YCTHOI
W MUCbMEHHOM (hopmax
Ha rOCYAapCTBEHHOM
si3pIKe Poccuiickoit
®denepanuu u
HHOCTPAaHHOM SI3BIKE.

* - dopMHUpOBaHKUE KOMIIETEHITNH poxoauT B 3 atana: 1-2 Kypc -1-i aram; 3 Kypc -2-i aram; 4 Kypc (4-5 Kype -IIpu 04HO-3a09HON ¥ 3204HOM (hopMam o0ydeHus) -3-1 3Tarl -pu OCBOSHUN

OIIOII GakanaBpuara

OcHOBHBIC IPU3HAKH ¢(hOPMHUPOBAHHOCTH KOMIIETCHIMH
(1eCKpUNITOPHOE ONMCAHUE YPOBHSA)

OTtan
Kox u conepxanue OCBOCH IIpu3HaKu OLEHKH IIpu3Haku oLeHKH
KOMITIETEHIINHA ust HechopMupoBaH c(hOpPMHPOBAHHOCTH KOMITCTCHIIUH
KOMIIET HOCTHU
MHUHUM MaKCUM
eHIUH* KOMITETEHIHH 1a cpe akcum
JIBHBIA ITHA aJbHBIA
51
3HaeT MUHAMYM Criocoben 3HaeT JTEKCUYECKHUE
T1IK-4 3 He 3HaeT ocHOBHBIE CKCHUECK Z OJICMOHC OB o oBImero
JI 4 nx HNHU II MOH 151 BAThb 15050500851 TO U
JICKCUYCCKUEC CAUHUILIBI A 1 p a Tp p A 1 I
CriocobeH k o01Iero u 3HAHUE JIEKCUUYECKUX TEPMHUHOJIOTMYECKOT O
1 0COOEHHOCTH UX
KOMMYHHKAIIMH B HCTIONb3OBANHS TEPMHHOJIOTMYECKOTO €IMHMI] OOIIIETO K XapakTepa B Hy)KHOM
YCTHOH U MUCbMEHHOM ’ xapakrtepa; 6a30ByI0 TEPMHHOJIOTHIECKOTO o0beMe 1 0COOEHHOCTH
OCHOBHBIC paSJ'[I/I‘-H/Iﬂ
(hopmax Ha pyCCKOM U HOPMATHBHYO xapakrepa u HX UCITOJI30BaHHS,

WHOCTPAHHOM fA3bIKax
JUISl peIIeHus 3a1a4
MEXJINIHOCTHOTO 1
MEKKYJIbTYPHOT'O
B3aUMOJICHCTBHS,
aHaJIM3y TEKCTOB
pa3HbBIX CTHJIEH Ha
WHOCTPAHHOM SI3BIKE,
S3BIKOBBIX €AMHUIL U
MepeBOAYECKUX
TpaHchopManuit

TIK-4
(TIIK-4.1,)

MMCbMEHHOM U YCTHOM
peun; aropuT™M
00pabOTKH TEKCTOBOU

rpaMMaTHKY B
AKTHBHOM BJIAJICHUU U

0COOEHHOCTEN UX
HCITOJIL30BAHM,

OCHOBHBIE pa3Inyus
MHUCbMEHHOU U yCTHON

OCHOBHBIC OCHOBHBIC pa3JInNuns pe€un; OCHOBHBIC q)aKTBI
nHpOopManum. . .
rpaMMaTH4YeCKUe MACbMEHHOU U YCTHOMN JIropuT™M 00pabOoTKH
KOHCTPYKIWH IS peuH; aJropuT™ TEKCTOBOI HH(OPMALIUH.
TTaCCHBHOTO 00pabOTKN TEKCTOBOMH
BOCHPUSATHSI. HHPOpMaIHH.
He moxer MosKeT UCTOJIb30BATh Hcnonezyet CB00OIHO UCTIONB3YET
UCIIOJIB30BATh WHOCTPaHHBIH S3BIK B WHOCTPaHHBIH S3BIK B HWHOCTPAHHBIH SA3BIK B

WHOCTPaHHBIN SI3bIK B
MEXIIMYHOCTHOM H
MEXKYJIbTYPHOM
oOuieHnn 1 y4eOHOM
CHUTYalUH,
BOCIIPUHHMATh 00I1Iee

MEKITHIHOCTHOM |
MEXKYJIETYPHOM
OOIIEHUH, BOCIPHHUMATD
oO1iee coaepxanue
TEKCTOB 33JJaHHOTO
YPOBHS CJI0KHOCTH

MEXITHIHOCTHOM H
MEXKYJIBTYPHOM
OOIIEHNH, BOCIIPHHUMAET
oOIiee coaepkanue
TEKCTOB 33JJaHHOTO
YPOBHS CJIOKHOCTH

MEXIIMYHOCTHOM H
MEXKYJIBTYPHOM
0OILIeHNH,
BOCIPUHHMMAET o01iee
COZICp)KaHUE TEKCTOB
3a]aHHOTO YPOBHSI

COJIepXKAHUE TEKCTOB o011ero u o011ero u CJIO)KHOCTH OOIIET0 U
3aJaHHOTO YPOBHS po¢eCCHOHATBHO- po¢eCCHOHATBHO- po¢eCCHOHATTBFHO-
OpPHEHTHPOBAHHOT'O OPHEHTHPOBAHHOT'O




XapakTepa

XapakTepa

He cnocoben
HpI/IMeHI/ITB 3HAHUA
OCHOBHBIX ITOJIOXKCHUS
¥ KOHIIEIIINH 00JIaCTH
SI3bIKA, JINTEPATYPhI U
KyJIBTYpbI TIpH paboTe
C TEKCTaMH Pa3HbIX
Bua0B. He cmocoben
CaMOCTOSITENBHO
JCJIaTh BBIBOAbI
00I1I€Er0 ¥ YaCTHOIO
XapakTepa B mporecce
aHajM3a TEKCTOB.

[Ipumensiet 3HaHUS
OCHOBHBIX MTOJIOKCHHUS U
KOHIICTIIUU 00J1acTH
SI3BIKA, JINTCPATYPhI U
KYJBTYpHI IpU paboTe ¢
TCKCTaMU paBHI)IX BUIOB.
He cioco6en
CaMOCTOSTENBHO JeaTh
BBIBOJIBI OOIIIETO U
YacTHOTO XapakTepa B
mporiecce aHaau3a
TEKCTOB.

YBepeHHO IpUMEHSET
3HaHMSI OCHOBHBIX
MTOJIOKEHUS U KOHIIETIIINH
00J1aCTH sI3bIKa,
JIUTEPATYPhI U KYJIBTYPBI
pu paboTe ¢ TeKCTaMU
pas3ubIx BUOB. CriocobeH
CaMOCTOSITENBHO JeaTh
BBIBOJIBI OOIIIETO U
YacTHOTO XapakTepa B
mpoIiecce aHajm3a
TEKCTOB.

CB00OHO IPUMEHSIET
3HAHHST OCHOBHBIX
IIOJIOKCHUA U KOHLCIIILINN
00J1aCTH S3bIKa,
JUTEPATyPbl U KYJIbTYPBI
pu paboTe ¢ TeKcTaMu
Pa3HbIX BHUJIOB.
Criocoben
CaMOCTOSATENBHO JeIaTh
BBIBOJIBI OOILETO U
YaCTHOTO XapaKTepa B
MpoIIecce aHaIn3a
TEKCTOB.

He Bnaneer HaBbIkKamMu
paboTHI ¢ TEKCTAMHU
MMOBBIIICHHOU CII0KHOCTH.
IIpu nepeBone u
HHTEPIpETauN
Pa3IMYHBIX THIIOB TEKCTOB
HE YYHUTHIBACT KAaHPOBYIO,
MparMaTU4YeCcKyIo,
CTUJIUCTUYECKYIO
0COOCHHOCTH TEKCTa.

Bnameer HaBbIKaMH PabOTHI
C TEKCTaMH ITOBBIIIICHHON
cnoxHoctu. [Tpu nepesojie
Y MHTEPIIPETAIIH
Pa3IMIHBIX THIIOB TEKCTOB
HE YUUTHIBAET XKAHPOBYIO,
NparMaTu4eckKy1o,
CTI/IHI/ICTI/I‘ICCKyIO
0COOCHHOCTH TEKCTa

yBepeHHO BJIaACCT
HaBbIKaMH

pabOThI ¢ TEKCTaMU
MOBBILICHHOU CI0KHOCTH.
IIpu nepeBone u
HHTEPIpPETAUN
Pa3UYHBIX THIIOB TEKCTOB
YUHUTHIBAET KAHPOBYIO,
MParMaTu4ecKylo,
CTHITUCTHYCCKYIO
0COOEHHOCTH TEKCTAa.

CBOGOZ[HO BJIaACCT
HaBbIKaMH

paboTsI ¢
TEKCTaMH MOBBIIIECHHON
cioxHoctu. [lpu
nepeBose 1
HMHTEpIpeTALNH
Pa3IMYHBIX THIIOB
TEKCTOB YUUTHIBAET
KaHPOBYIO,
MParMaTHIecKyIo,
CTHITUCTUYECKYIO
0COOEHHOCTH TEKCTA B
TIOJTHOW Mepe

L

* - GOpMUPOBAHUE KOMIETEHIMI MPOXoauT B 3 tama: 1-2 Kype -1-if atam; 3 kypc -2-i atar; 4 kype (4-5 Kype -npu 04HO-3a04HOIT 1 3a04HOiT Popmam 00yuenust) -3-i stan -npu ocsoernn OITOIT GakanaBpuara




II. OBPBEM JUCHMIIJINHBI

B 3AUYETHBIX EJUHHUIAX C YKA3ZAHUEM
KOJIMYECTBA AKAJEMUYECKHUX YACOB, BbIIEJEHHBIX HA KOHTAKTHYIO PABOTY
OBYUYAIOIIUXCSI C MPEMNOJABATEJEM (IIO BUJAM YYEBHBIX 3AHSTHI) U HA
CAMOCTOSITEJbHYIO PABOTY OBYYAIOIINXCSI

OO0mmas TpyA0eMKOCTh TUCITUIUIMHBI COCTaBiIsIeT 4 3a4eTHRIX enunw, 144 daca.

Bun
yueOHoi

padoThl

3ansaTHA
JIEKIIMOHHOTO

THIIA

3ansTHA
ceMHHap
CKO- I'0
THIA

Beonna
poI

Koncyabra unn

ATTecTranus

CamocrosiTe
J bHast

pa6ora

Konrakrhas - 8 - - - 29,7(8
pabora B
MEePHOJ ( )
TEOPETHYECKOTO 8
o0y4eHus ) 29,7(9
)
? 51,6(1
0
5 )
)
4
(
1
0
)
TIpomexyTo 3ager — 0,2 (9) Kourposs
-38
yHas Sxzamen — 0,3 KonTpons
arrecTanus 10) ~87
Hroro _ 20 - - 0,5 1235

TEKVYILEI'O KOHTPOJIA

III. COJAEPKAHUE JUCLUIUINHGI

C VYKA3AHUMEM OTBEAEHHOI'O HA HHUX
KOJIMYECTBA AKAJIEMUYECKMX YACOB UM BUJIOB VYEBHBIX 3AHATUA U ®OPM

3.1. KpaTkoe coaep:kaHue JUCHUILUIMHBI ¢ YKa3aHUEM TeM.

| KonrakTHas padora ¢ 00y4aromumu

3ansAT 3anAT ()]
Ne BeOuna DopMbI
Ha3BaHue TeMbI ¢ KPATKHM cO/lep:KaHHeM usi us py
T€ pbI TeKyle
JIEKIH NpPaKT eM
MBI ro
OH U KO
KOHTPO
HOI0 yecKo eH
Jast
THIIA ro
THIIA
1. OTHKET JeI0BOTr0 OOIEHHS - 2 - IIpoekr 1 | V
cemectpa | 1.1
Bri6op 4.
cermeHta | 2.1
Y TEMBI 4.
3.1



IT
1.1
4
Tenedonnsie meperoBopsl Kak Gopma IIpoekt v
1.
JIeJI0BOM KOMMYHHMKAIUU Bri6op 1.1
HUCTOYHHU 4.
K
OB 2.1
MIPOEKTa 4.
3 3.1
aKaJeMu 4

q




CCKHU

e [1K-4
CTaTh 1.1 B.II
u) K-
4
[Ipoekt YK-4
1.
Annotrup | 1.1 B.YK
(0] -
BAHHBII 4.
CITHUCOK 2.1 B.YK
Jenosas noesaka nuTepary | 4.
p 3.1 B.YK
b -
Tect 1. 4
[1K-4
1.1 _B.IIK
4
[Ipoekt YK-4
1. 1.1 B.YK
Koncyns | 4.
Tarus;. 2.1 B.YK
Benenue neperoBopos Order 4.
P P o 3.1 B.VK
HCTOYHHU 4
KaM
(yctHO, [K-4
VHJUBH] 1.1 B.IIK
yaJIbHO). 4-4
[Ipoekt YK-4
1. PPT 1.1 B.YK
npeseHra | 4.
LU, 2.1 B.YK
Tect 2 4.
¢ dexTUBHAS NPE3eHTAIUSA 3.1 b.YK
[Ipe3eHTanuss KOMIaHUU. 4
[1K-4
1.1 B.IIK
4-4
B3aumooTHomIeHus Ha padoTte IIpoexr YK-4




ITcuxonmHrBHUCTHKA
MEKIIMIHOCTHOT'O

0OMIeHHUs (TUIIBI SI3BIKOBBIX
JUYHOCTEH).

ceMecTpa

Br16op




TeM 3.1 B.YK
Bl -
Tect 4
3.
IIK-4
1.1 B.II
K-
4-4
Cogemanue [Ipoekr YK-4
2. 1.1 B.YK
Br16op 4.
HUCTOYH 2.1 B.YK
HKOB 4,
MIPOEKT 3.1 B.YK
a3 4
aKajeM
HYECKHU I1IK-4
e 1.1 B.IIK
CTaThH) 4
Tect 4.
bankoBckas nesiTenbHOCTh IIpoekt VK-4
2. 1.1 B.YK
Annotup | 4.
oBanHbii | 2.1 B.YK
CIIMCOK 4,
mutepaty | 3.1 b.VK
pBL. 4
Tect 5,
Tect 6 I1IK-4
1.1 B.IIK
4
DOHIOBBIE PHIHKU [Ipoekr VK4
2. 1.1 B.YK
Koncyns | 4.
Tarus;. 2.1 B.YK
OTtuer 4.
1o 3.1 B.YK
HUCTOYHHU 4
KaM.
Tect 7. I1IK-4




1.1 B.IIK
4
10. OCHOBBI MapKETHHTA [Ipoekt YK-4
2. PPT 1.1 B.YK
npeszeHra | 4.
LS. 2.1 B.YK
Tecr 8 4.
3.1 B.YK
4
[K-4
1.1 B.IIK
4
11. OCHOBBI MEHEI)KMEHTA [Ipoekr VK-4
2. 1.1 B.VK
OO6cyxn 4.
CHHUE 2.1 B.YK
nepen 4.
npeserra | 3.1 B.YK
HECH. 4
Tect 9.
I1K-4
1.1 B.IIK
4
12. Tunel npeanpusaTHit IIpoexr YK-4
2. 1.1 B.YK
Beictymn | 4.
€HHE Ha 2.1 B.YK
MUWHU- 4.
koHpepe | 3.1 B.YK
130007078 4
[1K-4
1.1 B.IIK
44
Hroro: 20




Conepixanue Kypca

Tema 1. ITHKeT 1€710BOr0 001ICHMS.
[TpuBercTBHe. CBeTckas Oecena v 3amoJHEHUE Tay3.
TaGyupoBannsie Temsl. JXKectol.[Ipomanue.

Tema 2. TenedonHbIe NeperoBopsl Kak Gopma 1ej10B0Oii KOMMYHHKALMH.
Hauano pasroBopa, ero BeficHUE, 3aBEepIICHUE.
[IpoGiemsl Bo BpeMst Tene(hOHHOTO pa3roBopa: MOMEXH Ha JIMHUH, HemmoHuMaHue. CooOiieHus Ha
aBTOOTBETYHKE.

Tema 3. JleoBasi moe3aka.
Odopmnenue nenoBoii moe3aku. Busbl, macmnopra.
Opranuzaius MapiipyTa AeJIoBo# noe3aku. HenpeasuaeHHbIe MPOOIEeMBI.
[IpoxuBaHue B TOCTHHHUILIE.

Tema 4. Benenue neperoBopos.
OO6cyxieHre 11eH, CKUJIOK, YCIOBUM M CPOKOB MTOCTABKH M ILIaTEXka.

Tema 5. DpdexTrBHAS TPE3CHTALHA.
Crpykrypa npezerranun. DopmupoBaHre HHAUBUAYAIbHOTO CTUIISI BBICTYILJICHUSI.
CBsi3b CO ciylIaTesnem.

Tema 6. IIpe3eHTanusi KOMIIAHUM.
Texymas aesrensHOCTh pupmbl. OnUCaHKe MPOU3BOICTBEHHOM TEPPUTOPHH,
MOIITHOCTEH MpeanpusTis U ero odbopora. [IpenocraBnenne uHpopMauu o
MIPOU3BOJICTBEHHOU JESATENLHOCTH (DUPMBI 32 OTUETHBIN niepuoa. Onucanue TadIuil,
cxeMm, rpa)uKoB.

Tema 7. B3aumooTHOIIEHUs HA padoTe.
VYerpoiictBo Ha padoty. [Touck padotel. CobecenoBanue. KopnopaTtuBHas 3Trka. Y BOJbHEHUE.

Tema 8. CoBemanmne.
OO6cyxeHne albTepHATUBHBIX BO3MOXHOCTEH pelIeHus Ie0BOi MPOOIEMBI.
TenexondepeHIus.

Tema 9. baHkoBCKast 1eATEJIbHOCTD.
OtkpsiTue cuera. Buabl Bkinanos. Tunsl kaprouek. [IponeHTsI.
KonkypeHuus B 6aHKOBCKOM CEKTOpE.

Tema 10. ®oHx0BbIE PHIHKH.
Mupossie poHA0BbIE PHIHKH. DPOHIOBBIE HHAEKCHI. BUIbI aKITHiA.
Pactymmit u magaronuii ppraku. MupoBoil (PMHAHCOBBIN KPHU3KC.

Tema 11. OcHOBBI MapKeTHHrA.
Bxon na perHOk. SWOT-ananu3. Ynpasienue npojgaxamu. Pekiamuas 1esTeIbHOCTb.

Tema 12. OcHoBbl MeHemxkMeHTa. CTPYKTypa KOMIAHUM: HepPAPXUYHAS, MATPUYHAS.
HenerupoBanve  MOJHOMOYHUMA. TalM-MeHEeKMEHT. Crpareruueckoe U OINEPATHUBHOE
IJIaHUpoBaHue. buzHec-1aHupoBaHue.

Tema 13. Tunsl npeanpusiTUi.
AJIMAHHCTPAaTUBHOE YNPABICHUE BHYTPU UHOCTPAHHOIO IPEAIPUSITHS.
KoMmnapartuBHbIl aHanu3 HAaUMEHOBAaHMM aJMUHUCTPATUBHBIX CTPYKTYp NpPENNpUATHS Ha
AHIJIMACKOM M PYCCKOM SI3BbIKaX.



Yrenue TCKCTOB, U3YYCHUE CIICLIUATIbHBIX TCPMUHOB, 060pOTOB, HCIIOJIb3YyCMbIX B I[aHHOﬁ
TCMATHKC.

Tema 14. IIcMX0JMHIBUCTHKA MEKIUYHOCTHOTO 001eHNUs! (THIIBI SI3bIKOBBIX JIUYHOCTEH).
THUIBI SI3BIKOBBIX TMYHOCTEH 110 CTOCOOHOCTH K KOOTIEPALIHH.
CocTtaB S3bIKOBOM THYHOCTU. TaKTUKK PEUEBOTO MOBEACHUS B CUTYaIlH OBITOBOI CCOPBI.

3.2.CamocTtosiTenbHasA padoTa 00y4al0IMXCsl 110 M CIHILIMHE.
3.2.1. Pacnipenesienne 4acoB, OTBEAEHHBIX HA CaMOCTOATEJIbHYIO padory
o0yuawuerocs.

Bcero O0bem o ce-
yacos Ilo MecTpam
yueo-
CamocrosiTesibHast padoTa HOMY IIaHy | o 9 10
[HoaroroBka K NpaKTHYEeCKUM 3aHATUSIM, BbINOJIHEHUE 29,7 29,7 51,6
JIOMAIIHUX 3aJaHUI 111
IHoaroroBka K NpoMe:KYTOYHOH aTTecTalMu 12,5 8,7
- 3.8
Bceero 29,7 60,3
123,5 33,5

3.2.2. Meroanuyeckne YKa3aHMs 10 OPraHU3alUM CaMOCTOSITEJbHON  padoThl
o0yuawierocst

CaMmocrosiTenbHass paboTra 0O0y4aromierocsi Mo YCBOSHUIO Y4eOHOTO MaTepuaia MOKET
BBITIOJTHATHCS. B YHTAJIBHOM 3ajie OmMOnuoTeku, goma. OOydaromuiicss moaOupaeT HAy4dyHYH |
CHCIMAILHYI0 MOHOTPaUYECKYI0 M TEPHOAMYECKYIO JIUTEpaTypy B  COOTBETCTBUU C
pPEKOMEHIANMSIMH TIpEnoaBaTessi WIM CaMOCTOATENBbHO. B mporecce camMocTosTeNbHOW paboThI
00yJarOIUICS HCIOJIb3YeT TEXHUYECKHE CPEICTBA, OOECIeUMBAIONIME JOCTYN K HWH()OpPMAIUH
(KOMTIBIOTEpHBIX 0a3 JaHHBIX, AJIEKTPOHHON OMOMMOTEKEe W T.M.). B cioydae HEOOXOIUMOCTH
00yJaroIUICsS MOXET MOJYyYUTh IOMOINb M KOHCYJBTAIMIO MpernojaBateis. Ha mpakTudeckux
3aHATHUSX CTYJCHT JIOJDKEH MPECTaBUTh MPENOJABATEI0 OTYET O CAMOCTOSTENILHO MPOBEICHHOM
nmorncke MH(OPMAIMK IO MOCTABJICHHOW 3aaade B (GopMe Mpe3eHTAllMd Ha 3aJaHHyl Temy. B
MPE3CHTAIMH Ha CJIaibl HEOOXOIUMO BBIHECTH OCHOBHBIC MJICH M3YYCHHOTO MaTepuayia Mo TeMe
WCCIIe/IOBaHMsI. B KOHIlE 3amuThl TMPE3eHTAIMH CTYJICHT JOJDKEH OBITh TOTOB K BOINPOCAM
MperoiaBaTelsi ¥ COKYpPCHUKOB. KOHTPOJIb CaMOCTOSATENILHOM Pa0OThI CTYACHTOB OCYIIECTBIISCTCSI
C TIOMONIBIO TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH CTYJICHTOB.

IV. YYEBHO-METOJAWYECKOE W HWH®OPMAIIMOHHOE OBECIEYEHUE
JTACHUTLINHBI

4.1. OcHoBHas JUTEpaTYpa

1. llleBenéna, C.A. Jlenosowi anrnuiicknii / C.A. IlleBenénpa. — 2-e u3., nepepad. ¥ J0IIL.
— MockBa : HOwuwtu, 2015. — 382 c¢. — PexuMm jgocryma: no nonanucke. — URL:
http://biblioclub.ru/index.php?page=book&id=436816 (nara obpamenus: 20.11.2019). — ISBN 978-

5-238-01128-8. — TeKCT : 3AEKTPOHHBIN.
2. HoBukoga, E.H. JIeioBOM aHITIMKACKUI B KOHTEKCTE COBPEMEHHBIX TEHACHIIMN pa3BU- TUS

omsneca / E.H. HosukoBa, E.I'. TTamkesuu, C.®. IlerpoBa : Poccuiickas akajie- My HapOJIHOTO

XO03SMCTBa M TOCYIApCTBEHHOM ciyxObl nipu [Ipesunente Poccuit- ckoit denepanmu. — Mocksa :
Usnmarensckuii mom «Jlemoy., 2011. — 163 c¢. : mia. — (OOpa3oBaTenbHblE MHHOBALIMK). — PeXuM

IOCTYMA: IO MOJMUCKE. —
URL: http://biblioclub.ru/index.php?page=book&i1d=443279 (nara o0OpareHus:




20.11.2019). — ISBN 978-5-7749-0612-3. — TekCT : DI€KTDOHHBINA.

4.2. lonotHUTEIbHAS JJUTEPATYPA

1._ Kontror, H.M. JlenoBoe oOiieHre Ha aHMIUACKOM SI3BIKE JUUIS HAYMHAIOIIMX: HA aHT-
HHﬁCKOM SA3BIKC JIFI  HAUYUWHAKOIIUX TCICMOHHLIC ITICPETOBOPLL cJIoBasjd IIEPCIHCKA, ITIPUCM
nocetrutenedt / HM. Kontror. — HoBocnoupck : Cubupckoe YHUBEPCUTETCKOE M3IATENLCTBO, 2009.
— 176 c. — PexxuM noctyna: 1o noJanucKe. —
URL.: http://biblioclub.ru/index.php?page=book&id=57274 (nata obpamenus: 20.11.2019). — ISBN

978-5-379-01102-4. — TeKCT : YIEKTPOHHBIN.

2. bekcaesa, H.A. JlenoBo#i anrnuiickuii B Typusme / H.A. bekcaeBa. — 3-e¢ u3m., crep. —
MockBa : @munra, 2017. — 204 c¢. — Pexum goctyna: mno mnoamucke. — URL:
http://biblioclub.ru/index.php?page=book&id=103336 (mara obpamenus: 20.11.2019). — ISBN 978-

5-9765-1409-6. — TekcT : 2IEKTPOHHBIH.

4.3. HpOFpaMMHOC o0ecreyeHne: 001IeCUCTEMHOE U MPUKJIATHOC IIPOTrPaMMHOC o0ecrevyeHmne

Howmep "auMmeHosanue 110 PexBu3UTHI OATBEPKAAIOLIETO Kommentapuit
JIOKYMEHTa
1 OnepanoHHas Howmep muuensun 64690501
cucreMa
Microsoft Windows Pro Bepcun
7/8
2 [porpammuslit maket Microsoft Howmep nunenzum 43509311
Office 2007
3 ABBY FineReader 14 Kox no3unuu af14-251w01-
102
4 LibreOffice Mozilla Public License v2.0.
5 GIMP (rpaduueckuii pegakTop) Creative Commons
Attribution- ShareAlike4.0
International
License.
6 Blender (rpaduka 3D ) GNU General Public License
GPL
7 Inkscape (BekTopHas rpaduka) GNU General Public _License
GPL
8 ESET NOD32 Antivirus [TyOnuaHBINA KITI0Y 100 mT.
Business Edition nunensun: 3AF-4JD-N6K CBoboHOe
9 MopynbHas GNU General Public License pacipoCcTpaHeH
(GPL) He, CauT
00BEKTHO- OPHEHTHPOBAHHAS http://
JUHaMHU4ecKas yueOHas docs.moodle.org/ ru/
cpena “LMS Moodle”
10 ApxwuBatop 7-Zip GNU Lesser General
Public
License (LGPL)
11 CripaBoYyHO-TIpaBOBast Horoop  Ne-18-00050550
ot 1.05.2018 C N
BOOOIHOE pacmp,caiiT
cucreMa
«Koncynbsrant [Lmrocy
https://www.7-zip.org/
1 JIMIICH3HS,
web goctyn

4.4. Ba3bl JAaHHbIX, I/IH(l)OpMaIII/IOHHO-CHpaBO'{HBIe H ITOUMCKOBbIC CUCTEMbI




[Tpodeccuonanbupie  0a3pl  AAaHHBIX W MH(QOPMAIMOHHBIE CIPABOYHBIE CHUCTEMBI,
WNudopmannonnsie crpaBouyHble cuctemMbl dDenepanbHblii mopran «Poccuiickoe o6pa3oBaHue»
https://edu.ru/.

DneKkTpoHHass OWOMMOTEYHass CcUCTeMa «YHHBEPCHUTETCKass OuOIMOTEeKa OHJIAHY
http://biblioclub.ru/

4.5. UndopManMoHHbIe  TeXHOJOIMH,  HMCHOJIb3yeMble  NPH  OCYLIeCTBJIEHUHU
o0pa3oBaTe/IbHOIO0 mpolecca MO AUCUMILIMHE, BKJIOYasi IMepeyeHb MPOrpaMMHOrO
obecrnieyeHus: 1 HHGOPMAIMOHHBIX CIIPABOYHBIX CHCTEM.

DnekTpoHHas HHPopMaImoHHO-o0pazoBarenbHas cpeaa (QMOC) http://rhga.pro/

V. MATEPUAJIBHO-TEXHUYECKOE OBECIHHEYEHHUE JIMCHUITIJIMHBbI

HaumenoBanmue OcCHallleHHOCTh  CNeNUAJBHBIX MOMelleHuil W
crelUaTbHbIX NOMelIeHHIi ISl CAMOCTOSATEIbHOI padoThl
NMOMeIeHNid W TIOMeIleHUH
s
CaMOCTOSATeIbHOM padoThI
Y4eOHbIe ayJUTOpPHUH ISl TIPOBENEHUS [Homemenus obecrniedeHsl JIOCTYTIOM K
y4eOHBIX 3aHATHH, MPEILyCMOTPEHHBIX UHPOPMAITIOHHO-TEIEKOMMYHHUKATHOHHOM cetu
porpammon OakanaBpuara, WntepHner, B 3NEKTPOHHYIO WHPOPMAITHOHHO-
OCHAILICHHbIE o0opynoBaHHEM u obpazosarenpHyto cpexy YOY "PXT'A" u x 31eKTpOHHBIM
TEXHUYECKUMH CPEACTBAMH O0yUYCHHUSI. OUOIMOTEYHBIM CHUCTEMaM, 000pyIOBaHBI

CIICTIHATN3UPOBAHHON  MeOeIbIo (pabouee  mecTO
MpeToiaBatTeisi, CHelHUaIN3upoOBaHHas ydeOHas MeOelb
1T OOydJaroImmxcs, JIOCKa YYCHHYECKas) a TaKxKe
TEXHHYECKUMH CPEACTBaMU OO0y4YeHHs (KOMIBIOTEp WIIH
HOYTOYK, MIEPEHOCHOM WA CTallMOHAPHBII
MYJbTUMEIUMHBIA  KOMIUIEKC, CTallUOHApPHBIA WU
MIEPEHOCHOM 3KpaH Ha CTOMKE A1 MyJIbTUMEIUHHOTO

MIPOEKTOPA).

Ilomemenune st ITomemenue obecrnieueHo JOCTYIIOM K

CaMOCTOSTEIbHOM UHPOPMAIIIOHHO-TEIEKOMMYHHUKALTTOHHOM ceTn

paboTsr Wntepner, B 3JIEKTPOHHYIO UHPOPMAIIIOHHO-
obpazoarenpHyto cpexy YOV "PXI'A" u K 31€KTpOHHBIM
OUOIMOTEUYHBIM CUCTEMaM, 000pyAOBaHbBI
CITCTIMATM3UPOBAHHON ~ MeOeIbIo 3|
KOMIBIOTEPHOM TEXHHUKOM.

[Momenienue JUTSL XpaHeHUsI 17| [Tomemienne  ocHaleHHOE

PO HIIAKTHIECKOTO CTICITHAT3UPOBAHHON MeOEITBI0

o0cITy>)KuBaHUs (cTemnaxwu, CTOJ, CTY).

y4aeOHOTrO 000pyIOBaHUS

VI. CIHEOUAJM3UPOBAHHBIE YCJOBUS HWHBAJIUIAM U JIMHAM C
OI'PAHUYEHHBIMU BO3MOXKHOCTSAMMU 3/10POBbSA

VYKka3aHHbIE HUXKE YCJIOBHMS HMHBIWAAM W JMIAM C OrPAaHUYEHHBIMU BO3MOXKHOCTSIMHU
3/I0POBbSI IPUMEHSIOTCS TIPH HAJTMYUH YKA3aHHBIX JIUI] B TPyMIie 00ydJaroMuXcsi B 3aBUCUMOCTH OT
HO30JIOTUH 3200JIeBaHUI WM HapyIIEHUN B pabOTe OTAEIbHBIX OPTaHOB.

OOyyeHHe CTY/IEHTOB ¢ HADYUIEHHEM CJIyXa

OOyyeHHe CTYAEHTOB C HapyLIeHHeM CJyXa BBICTPAUBACTCS YEpe3 pean3alliio
CJICAYIONIMX TEeJarOTUYECKUX MPHHIIUTIOB:

— HarJSAIHOCTH,

— HMHIUBHIyaJTU3aIHH,

— KOMMYHHMKATHBHOCTH Ha OCHOBE WCIIOJIb30BaHUsI WH(GOPMAIIMOHHBIX TEXHOJIOTHH,



pa3paboOTaHHOTO Y4YeOHO-IUJAKTHYCCKOTO KOMIUIEKCA, BKIIIOUYAIONIETO IMAaKeT CHEIHAbHBIX
y4eOHO-METOAMUECKUX MPE3CHTAINI

— HCIIOJIb30BaHMs YUYCOHBIX IMOCOOMA, aJanTHPOBAHHBIX JII BOCHPHUATHS CTYIACHTaAMHU C
HapyIICHUEM CITyXa.

K uncay npodJiem, xapakTepHbIX 1JIs1 JIUI C HAPYIIIEHHEM CJIyXa, MOKHO OTHECTH:

— 3aMeJICHHOE U OTPAaHUYEHHOE BOCIIPUATHUE;

— HEIIOCTaTKW PEYEeBOT0 Pa3BUTHS;

— HEJOCTaTKW Pa3BUTHS MBICIUTEIHLHON NEATEILHOCTH;

— Tpo0eNibl B 3HAHWSIX; HEIOCTATKH B PA3BUTHUU JIMYHOCTH (HEYBEPEHHOCTh B cebe |
HEOMpaBJaHHAs 3aBUCUMOCTH OT OKPYXKAIOUIMX, HHU3Kas KOMMYHHKA0EIbHOCTh, ATOU3M,
MEeCCUMU3M, 3aHWKCHHAsl WU 3aBbIIICHHAs CaMOOIEHKA, HEYMEHHE YIpPaBIsITh COOCTBEHHBIM
MOBEICHUEM ); HEKOTOPOE OTCTaBaHUE B (JOPMUPOBAHUU YMEHUS aHAM3UPOBATH U CUHTE3UPOBATH
BOCIIPUHHMMAEMBIi MaTepuas, ONEepUpoBaTh 00pa3aMu, COIMOCTABISAThH BHOBb HM3YyYEHHOE C
W3YYCHHBIM paHee; XyKe, UeM y CIIBIIIANINX CBEPCTHUKOB, PAa3BUT aHAIM3 U CHHTE3 0OBEKTOB. JDTO
BBIPKAETCS] B TOM, YTO TIyXHE M CIaOOCHBIIIANNE MEHbBINE BBICTSIOT B 00BEKTE AETaau, 4acTo
OIYCKalOT Maji03aMEeTHBIE, HO CYIIECTBEHHBIC MPU3HAKHU.

[Ipu opranmzammm oOpa3oBaTEIBLHOTO TIpollecca €O  CiabOoCHbIIIAIe  ayIuTOpUeH
HeoOxomuma ocobast pukcamuss Ha apTUKYJSIIUH BBICTYIAIOIIETO - CIEAYeT TOBOPUTH TPOMYE U
yeTye, Noa0upasi HOAXOASIINUNA YPOBEHb.

Crnenuduka 3puTeJbHOT0 BOCHPUATHUS CITA00CTBIIANINX BIUSIET HA d3PPEKTUBHOCTh UX
o0pa3HOil MaMATH - B OKPYXAIOUIMX NpeaMeTax U SBJICHUAX OHHU YacTO BBIICISIOT
HECYIIECTBEHHBbIC TpHW3HAKH. [Iporiecc 3amoMHHAHHS y CTYJAEHTOB C HApYIICHHBIM CIYyXOM BO
MHOTOM OMOCpPeNyeTcs ACSITEIbHOCTHIO IO aHANTU3Y BOCIPUHUMAEMBIX 0OBEKTOB, 110 COOTHECEHHUIO
HOBOT'0 MaTepHala C yCBOCHHBIM paHee.

HekoTopsie OCHOBHBIE MOHATHUS U3y4aeMOT0 MaTepuaa CTyIeHTaM HeOOXOAUMO OOBSICHSITh
nononHuTenbHO. Ha 3aHATHAX Tpebyercs yAeNnsATh MOBBILICHHOE BHHMMAHUE CIEIUAIbHBIM
npodecCHOHANBFHBIM TEPMUHAM, a TaKKE HCIONB30BAHUIO TPO(GECCHOHATBHONW JNeKCUKH. Jlms
JY4IIer0 YCBOEHHS CHEIHAlbHOM TEPMUHOJIOTUM HEOOXOAMMO KaXKABIH pa3 MucaTh Ha JOCKE
HCIOJIb3yEMbIE TEPMUHBI U KOHTPOJIUPOBATH UX YCBOCHUE.

BHuManue B Gomblliell cTEeNeHU 3aBHCUT OT M300pa3UTENbHBIX KaueCTB BOCIHPUHUMAEMOTO
MaTepuanga: 4YeM OHHM BBIpa3uUTENIbHEE, TEeM Jierue Cia0OCHBIIIAIIMM CTYJACHTAM BBIICTUTH
nH(OPMAaTUBHBIE PU3HAKH MIPEIMETA WM SIBICHUSI.

B npouecce o0yueHusi peKoMeHAYeTCH MCIOJb30BATh PAa3HOOOPA3HBIN HATJISIAHBII
matepuan. CloXHBIE AT TOHUMaHUS TeMbl JOJDKHBI OBITh CHAa0XEHBI KaK MOXXHO OOJBIINM
KOJIMYECTBOM HarsiiHOro marepuana. OcoOyio poib B OOyUEHUH JIMIl C HApyIIEHHBIM CIyXOM,
UrparoT BujaeoMarepuanbl. [lo BO3MOXHOCTH, TMpenbsBIsieMas BUACOMHPOPMAIUS MOXKET
COTIPOBOXKAATHCS TEKCTOBOM OETyIIeH CTPOKOHN WIIH CYpAOJIOTUYECKUM TTIEPEBOIOM.

Buneomarepuansl MOMOraloT B M3YyUYEHHHM IMPOIECCOB M SBJIICHHUM, MMOIAAIONINXCS
BHICO(MUKCAIIMY, AaHUMAIHMs MOXET OBITh WCIOJIb30BaHA [UII M300paKEHHUS  Pa3IMIHBIX
JTUHAMUYECKUX MOJEJICH, He TTOIIAI0IIUXCSl BUICO3aIHCH.

OO0vueHMe CTYICHTOB ¢ HAPVIIICHUEM 3pEHHUS.

Crenuduka 00ydeHHs clenblX U CI1a00BUASIINX CTYACHTOB 3aKII0YACTCS B CIEAYIOLIEM:

— JI03UpOBaHHe Y4eOHBIX HArPy30K;

— NpHUMEHEHHE CHEeIHUaTbHBIX (OpPM U METOIOB OOyYEHHUs, OPUTHMHAIBHBIX YUYEOHUKOB M
HarJSHBIX TOCOOWH, a TaKKe ONTHYECKUX U THQIONEIarorHYeCKNX YCTPOUCTB, PACHIMPSIONINX
MO3HAaBATCJIbHBIC BO3SMOXHOCTU CTYICHTOB,

— cnenuanbHoe 0popmMIleHHe yIeOHbIX KAOMHETOB;

— opraHusalys JieueOHO-BOCCTaHOBUTEIbHONU PabOThI;



— ycuJieHHe paboThI 110 COLUANIBHO-TPYA0BOI alanTall|y.

Bo BpeMms nmpoBeneHus 3aHATHI CleyeT Jalie MepeKiIrouaTh 00yJaromxcsi ¢ OJJHOTO BUAA
JesTeIbHOCTH HA JIPYTOil.

Bo Bpemss mpoBeneHUs 3aHATHA TMENArord  JOJDKHBI  YYUTBIBATH  JIOMYCTUMYIO
MIPOJOIDKUTEIBHOCTh HEMPEPHIBHOM 3pUTENBHONW HArpy3KH [js cnaboBUAALIIMX CTyAeHToB. K
JO3UPOBAHUIO 3PUTENHLHON pabOThI HAZIO MOAXOIUTH CTPOTO UHIUBUAYATHHO.

HckyccTBeHHasi OCBELIEHHOCTh TMOMeEIeHUil, B KOTOPbIX 3aHUMAKTCH CTYJEHTBbI C
NOHWKEHHBIM 3peHHeM, J0JKHA cOCTABJIATH 0T 500 10 1000 1K, MO3TOMY pEKOMEHIyeTCS

HCII0JIb30BaTh JAOIOJIHUTENIBHBIE HACTOJIbHBIE CBETUILHUKU. CBET JOKEH NAAaTh € JIEBOW CTOPOHBI
wii npsaMo. KitodeBbIM CpesicTBOM COLMAIbHOW M MPO(EeCcCHOHANBHOM peadminTanuu JTojei ¢
HapyIIEHUSIMH 3PEHHS, CIIOCOOCTBYIOIIMM HX YCHEIIHOW HMHTETpallMd B COLMYM, SIBIISIOTCS
MH(POPMALIMOHHO-KOMMYHUKAITMOHHBIE TEXHOJIOTHH.

OrpannyeHHOCTb MH(POPMAIMU Y CTA00BUAAIIMX OO0YCIOBIMBAET CXEMATH3M 3PUTEIHLHOTO
o0pa3a, ero CKyaHOCTb, ()parMEHTaAPHOCThH MWJIK HETOUHOCTb.

IIpu cnaGoBuaeHUM CTpPajaeT CKOPOCTb 3PUTEIBHOTO  BOCHPUSTHSA; HapyILIEHHUE
OMHOKYJISIPHOTO 3peHHusl (TIOJHOIICHHOTO BUJACHUS ABYMS TIJla3aMH) Y CIaOOBHISAIIAX MOXKET
MPUBOJUTHL K TaK Ha3blBAEMOM MPOCTPAHCTBEHHOM ClenoTe (HApyLICHHWIO BOCHPUSITUS
MEPCIIEKTUBBI U TIIyOUHBI IPOCTPAHCTBA), YTO BaXKHO MPU YEPUECHUN U YTEHUU YEPTEKEH.

[Tpu 3putensHO paboTe y cnaboBUAAMINX OBICTPO HACTYNMAET YTOMJIEHUE, YTO CHUKAET UX
paborocmioco6HOCTh. [T03TOMY HEOOXOAMMO MMPOBOANUTH HEOOIBIIIUE TTEPEPHIBHI.

CnaboBuasAIIUM MOTYT OBITh MPOTHUBONOKA3aHbl MHOTME OOBIYHBIE JIEHCTBHSA, HAIpUMeEp,
HAKJIOHBI, PE3KHUE MPbDKKH, MOJHATUE TAKECTEH, TaK KaK OHU MOTYT CIIOCOOCTBOBATh YXYAILIECHUIO
3penusd. s ycBOeHUs: HHPOpMAaLUHU CIabOBUASIUM TpeOyeTcs: 6osbliee KOIMYECTBO IOBTOPEHUH
U TPEHHUPOBOK.

IIpu mnpoBeneHMM 3aHATUH B YCIOBHMAX IMOBBIIMIEHHOIO YPOBHS IIyMa, BHOpaiuw,
JUINTENBHBIX 3BYKOBBIX BO3JEMCTBUH, MOXET pAa3BUTbCA UYYBCTBO YCTAJIOCTH CIYXOBOTO
aHaJIM3aTOPa U I€30PUEHTALIMHU B IPOCTPAHCTBE.

ITpu nexuuoHHON ¢dopMme 3aHATUH CIAa0OBUIAIMM CIEAYeT Ppa3pelIdTh HCIOJIb30BaTh
3BYKO3aIMCHIBAIOIINE YCTPOMCTBA M KOMIIBIOTEPBI, KaK CHOCOO0 KOHCIIEKTUPOBAHMS, BO BpeMs
3aHATHH.

Nudopmannio HE0oOXOAUMO TMPEACTaBIATh HUCXOAS U3 cHeluduku  caaboBUASAIIETO
CTylIeHTa: KpynHblii mpudrt (16-18 pasMep), OUCKOBBIM HAKOMUTENb (YTOOBI MPOUYUTATH C
MOMOIIIBI0 KOMIIBIOTEpA CO 3BYKOBOW Mporpammoii), aynuodaiinbl. Bc€ 3ammcanHoe Ha JTOcke
JOJKHO OBITH 03BYUYEHO.

Heo6x01umMo KOMMEHTUPOBATh CBOM JKECTHI M HA/IITUCH Ha JIOCKE M MepeaBaTh CIOBaMH TO,
YTO YacTO BBIpAXKAETCs MUMHKOW M >kectamu. llpum ureHMM BCIlyX HEOOXOAMMO CHayaja
npenynpeauTs 00 aTom: He creayer 3aMeHsITh YTeHHE TIEPECKa30M.

[Tpu paGote Ha KOMIBIOTEpPE CIEAYET HCIOJIb30BaTh MPUHIMII MaKCUMAJIbHOTO CHUKEHUS
3pUTENIbHBIX HArpy30kK, J03UPOBAaHHME U YEpPEAOBAHUE 3PUTENIbHBIX HArpy30K C JAPYTUMHU BUAAMH
JESATEIbHOCTH, HCIOJb30BAHUE CIELUUAIBHBIX IPOrPAaMMHBIX CpPEACTB JUIsl  YBEJIUYECHHS
nM300paKeHMsl Ha dKpaHe WM U1 O3BYYMBaHUS MH(OpPMALNUU; — MPUHLUI pabOThl C MOMOIIBIO
KJIAaBUATyphl, @& HE € TOMOIIBIO MBIIIM, B TOM YHCJIE C HCIOJb30BAaHUE «TOPSYMX» KIABHUII U
OCBOEHHE CIIETIOr0 JIeCATUNIAIBIIEBOIO METO/Ia TIeUaTH Ha KJIaBHaType.

OO0y4yeHMe CTY/ICHTOB ¢ HAPpYIIeHHEM ONOPHO-ABUIraTe/bHOoro annapara (OJ1A).
Crynentsl ¢ HapymeHussmu OJIA mpeactaBisitoT co00i MHOTOUYMCIEHHYIO TPYIITY JIHII,

UMEIOIIUX pa3IHyHble JBUraTelbHbIE MATOJIOTUH, KOTOPhIE YaCTO COYETAIOTCS C HapyIICHUSMH B
[I03HABATEIBHOM, PEYEBOM, SMOLMOHAIBHO-JIMYHOCTHOM pa3BUTUH. OOydeHHE CTYIEHTOB C
HapymeHusiMu OJIA JOJKHO OCYIIECTBIATHCS Ha (poHE JeueOHO-BOCCTaHOBHUTENBbHOM paboThI,



KOTOpasi JOJDKHA BECTHCh B CIEAYIOIIMX HANpaBICHUSX: MOCWIbHAasg MEIUIUHCKAs KOPPEKLHS
JBUTATEIbHOTO JeeKTa; Teparnus HePBHO-IICUXUYECKUX OTKIOHEHUH.

Crnemmduka mopaxenuit OJJA MoxeT 3aMeyieHHO (OPMHPOBATH TAKHE OIEPAlUH, KaK
CpaBHEHME, BbIIEJICHUE CYIIECTBEHHBIX U HECYIIECTBEHHBIX MPU3HAKOB, YCTAHOBJIEHUE TPUUMHHO-
CJIEICTBEHHOW 3aBUCUMOCTH, HETOUHOCTb YHOTPEOISIEMBbIX TOHATHUH.

[Tpr TsDKETOM TOpaKEHWH HWKHUX KOHEYHOCTEH PYKH TPUCYTCTBYIOT TPYAHOCTH TpH
OBJIAJICHUH ONPEJICICHHBIMH MPEAMETHO-IIPAKTUYECKUMU JEUCTBUSMHU.

[Topaxenuss OJIA yacTto CBA3aHbl C HApyUIEHUAMH 3PEHUA, CIyXa, YYBCTBHUTEJIHHOCTH,
MIPOCTPAHCTBEHHON OpHUEHTAlMK. OJTO MpPOSBISAETCS 3aMeIJIeHHOM (OPMUPOBAHUU IOHSTHH,
OTPEACTSIONMX TOJOXKEHHE TMPEAMETOB U 4YacTed COOCTBEHHOTO Tella B IMPOCTPAHCTBE,
HECIIOCOOHOCTH Y3HaBaTh W BOCIPOM3BOAUTH (UTYpPHI, CKIAJbIBaTh U3 yacTei Lenoe. B mucbme
BBISIBIISIFOTCS. OIIMOKU B TpaguieckoM H300pakeHUH OyKB W MHU(P (aCUMMETpPHS, 3epKaIbHOCTD),
HaYaJo MUChMa U YTEHUS C CEPEAMHbBI CTPAHUIIBL.

Hapymenus OJIA  mnposBAsSIOTCS B pacCTpPONCTBE  BHUMAHHS M [aMSATH,
paccpeOTOYeHHOCTH, CYKeHHH OObéMa BHUMAaHHS, NpeoOalaHuu CIIyXOBOM MaMsITH HaJ
3pUTEIbHON. DMOIMOHAIBHBIE HApYLICHUs MPOSBISIIOTCS B BUJAE MOBBIIIEHHONH BO30yIMMOCTH,
MIPOSIBIIEHUU CTPAXOB, CKJIOHHOCTH K KOJIEOAHUSM HACTPOEHUSI.

[TpomomKUTENBHOCTD 3aHATHUS HE JI0JDKHA MpeBbIaTh 1,5 yaca (B ieHb 3 yaca), Iocje 4ero
pexomenayetcst 10—15-munyTHBIN TiepepsIB. s opraHu3anuu yaeOHOTro mpoiecca HeoOX0oauMO
OTIpeNIeNIUTh y4yeOHOE MECTO B ayAMTOPHUH, CIEIyeT pa3pelIuTh CTYJICHTY CaMoMy IOJ0HpaTh
KOM(OPTHYIO 03y JJIs BBIIIOJHEHUSI MUCbMEHHBIX M YCTHBIX PaboT (Cufs, cTos, 00JIOKOTUBIINCH U
T.J.).

[Tpu mpoBeneHUM 3aHATUH ClEAyeT YYUThIBaTh 00bEM M (OPMBI BBHIOJIHEHUS YCTHBIX U
MMCBbMEHHBIX PAa0OT, TeMI padOThl ayIUTOPUU U IO BO3MOYKHOCTH MEHATH (POpPMBI ITPOBEACHUS
3aHATHH. C 1LeNbl0 TMONy4YeHHs JIMIAMH C TOPAXEHHWEM ONOPHO-JIBUTATEIBHOTO armapara
nH(poOpMallMd B IOJHOM 00beME 3BYKOBBIE COOOIIEHHUS HY)KHO JyOJUpOBaTh 3pUTEIbHBIMU,
HCII0JIb30BaTh HATJISAHBINA MaTepuall, 00y4aroliue BUAeOMaTepUalbl.

[Ipu pabote co crymentamu ¢ HapymeHueM OJIA HEoOXO0IMMO HCIOJIB30BATh METOJBI,
AKTUBH3MPYIOIIME I[IO3HABATEJIbHYIO JESATENBHOCTh  Y4YalllUXCs, pa3BUBAIOIIME YCTHYK U
MMCBbMEHHYIO pedb U (hopMupyroIIHe He00X0IUMbIe yueOHbIE HABBIKH.

®u3nUecKUil HEIOCTATOK CYIIECTBEHHO BIUSET Ha COLMAIbHYIO MO3UIMIO CTYJEHTA, Ha €T
OTHOIIIEHHE K OKpY)KaloIIeMy MHpPY, CIEICTBUEM UEro SBISETCS HWCKaKEHHE Beayllen
JESTEIbHOCTH U OOILLEHUS C OKPYKAOIIMMHU. Y TaKUX CTYJEHTOB HaOJIOJArOTCS HapyLICHHS
JUYHOCTHOTO pAa3BUTHUS: TMOHIKEHHAs MOTHBALMS K JCSITENbHOCTH, CTPaxH, CBSI3aHHBIE C
MepeIBUKEHUEM U MepeMEIllEeHUEM, CTPEMIIEHNE K OTPAaHUYEHUIO COLIMAIbHBIX KOHTAKTOB.

OMOIIMOHATBHO-BOJIEBBIE HAPYIICHUS TPOSIBISIOTCS B TMOBBIIICHHOW BO30YIWMOCTH,
Ype3MEepHOM YyBCTBUTEIHHOCTH K BHEIIHUM Pa3Ipa’kUTEISIM U MYTJIMBOCTH. Y OJHUX OTMEYaeTcs
0ECIOKOICTBO, CYETIMBOCTh, PACTOPMOKEHHOCTb, y JAPYTUX - BSUIOCTh, IACCUBHOCTh U
JBUTATEIbHAs 3aTOPMOKEHHOCTb.

[Tpu oOmieHnU C 4YEIOBEKOM B MHBAJIMIHOW KOJSICKE, HYKHO CeNaTh TakK, YTOObI Balllkd
TJla3a HaXOJWJINCh HA OJJTHOM ypoBHE. Ha Heé Henb3st 0010KauynBaThCS.

Bcerna HeoOXoquMMO JMYHO YOEXJaThCsl B JOCTYIHOCTH MECT, € 3alUIaHUPOBAHBI
3aHATHUS.

Jluna ¢ mcuxu4ecKMMH MpoOJeMaMu MOTYT MCIBITBIBATH 3MOIMOHAIBHBIE PAaCCTPONCTBA.
Ecnu uenoBek, MMEIOIIKMM TakMe HAPYLIEHUS, PACCTPOEH, HY’KHO CIPOCUTH €TI0 CIOKOWHO, YTO
MOXKHO cJieflaTh, YTOOBI MOMOYb eMy. He ciemyeT ToBOpPUTH pe3KO C 4YeJIOBEKOM, HMMEIOLIHM
NICUXMYECKHUE HapyIIeHHs, JaXe eClIM JUId OSTOro HMEITcs ocHoBaHUs. Eciam cobecemaHuk
MIPOSIBIISIET APYKEMOOHOCTB, TO Jnio ¢ OB3 Oyner 4yBCTBOBATH Ce0sl CIIOKOMHO.

[Ipu oOmeHun c JIOABMH, HCHBITHIBAIOIIMMHU 3aTPyJHEHHs B PEYH, HE JOITyCKAaeTCs



nepeOuBaTh W monpasiaTh. HeoOX0AUMO OBITH TOTOBBIM K TOMY, YTO Pa3rOBOP C YEJIOBEKOM C
3aTpyAHECHHOM PEUbIO 3aiiMeT OOJIBIIIE BPEMEHH.

Heo6xonnmo 3agaBaTth BOIPOCHI, KOTOPbIE TPEOYIOT KOPOTKMX OTBETOB MIJIM KHBKA.

O0mue pekoMeHIAUM 110 padoTe ¢ 00yYAIOIIUMHUCH-UHBAJIUIAMHU.

— Hcnonp3oBaHue yka3aHHil, Kak B YCTHOM, TaKk U TUCbMEHHOH (opMe;

— IloaranHoe pa3bsCHEHHE 3aJaHUM;

— IlocnenoBarenbHOE BBINOIHEHNUE 33 JaHUI;

— lloBTOpEeHME CTyIeHTaMU MHCTPYKIMHU K BBIIIOJIHEHUIO 3aJaHUS;

— OOecneyeHne ayJMOBU3yaTbHBIMU TEXHUYECKHUMHU CPEJCTBAMU O0YUYCHHUS;

— Paspemnienne ucnoiab30BaTh AUKTO(GOH JIJIsl 3aIIMCH OTBETOB YUaIlIUMUCS;

— CocraBieHue MHIMBHAYaJIbHBIX TUIAHOB 3aHATHH, TIO3UTUBHO OPUEHTUPOBAHHBIX U
YUUTBIBAIOIIMX HaBBIKU U YMEHUS CTYACHTA.

VII. METOJIMYECKHE YKA3ZAHUS J1JI51 OBYYAIOIMXCS O OCBOEHMIO
JUCHMUIINHBI.

[Tpuctynas K M3y4yeHHUIO AUCLMILIMHBI, 00yYalolMMCcs Lel1eco00pa3HO 03HAKOMUTKCS C ee
paboueil mnporpammoi, ydeOHOH, HAy4yHOH M METOAMYECKOH JIMTepaTypoil, HMEIoIeics B
6ubsmoTeKke, a TakXkKe ¢ MpeJiaraéMbIM IIEpeUYHEM 3a/1aHuil.

PexoMeHpauum 1Mo MOArOTOBKE K  ayIMTOPHBIM

3aHATUAM JIeKIMOHHbIE 3aHATHS

YMeHue coCpeJOTOYEHHO CIYyIIAaTh JIEKI[UH, aKTUBHO BOCIIPUHUMATh U3JIaraeMbIe CBEICHUS
SABJIAETCA — 3TO BAaKHEHIEE YCIOBME OCBOEHHUS JaHHOW aucuuiuiMHbl. Kaxknas w3 nexuui
COIPOBOXKAACTCS. KOMIIBIOTEPHOM IPE3CHTALMEN, KOTOpas WIIIOCTPUPYET OCHOBHBIE CTWIM U
TEHJECHLIN B UCTOpUHU Ju3aiiHa. KpoMe TOoro, B KOHIE KaX10M JEKIUH C IIEJIBI0 CO3/IaHUsS yCIOBUI
JUISL OCMBICIIEHUSI COJAEpKaHMs MaTepuana oOydarolUMCsl IpeaJaraeTcsi OTBETUTb Ha BOIPOC.
Kpatkune 3anucu jexkuuii, X KOHCIEKTUPOBAHUE IOMOraeT ycBOMTh MaTepuan. Iloatomy B xone
JIEKIIMOHHBIX 3aHATHH HEO0OXOAWMO BECTH KOHCIEKTHpPOBAHWE YYeOHOro MaTepuana, oOpamias
BHMMAaHHUE Ha CaMO€ Ba)KHOE U CYILIECTBEHHOE B HEM.

IIpakTHYecKkue 3aHATHSA

B Xonge mnoAroroBKM K NPAaKTUYECKUM 3aHATHSAM HEOOXOAMMO M3YYUTh OCHOBHYIO
JUTEPATypy, O3HAKOMHUTbCA C JONOJHUTEIbHON JUTEpaTypoil, HOBBIMM MNyOJMKaLUsIMH B
NEPUOANYECKUX M3IAaHUAX: KypHalax, ra3erax u T.4. [Ipu 3ToM BaKHO y4MTBIBATH PEKOMEHIALMH
npernojiaBaTenss U TpeOoBaHus y4yeOHOW mporpamMmbl. BaKHO Takke ONMUPAThCS HAa KOHCIIEKTHI
nexuuil. B Xxone 3aHATHS Ba)KHO BHUMATENIBHO CIIIIATh BBICTYIIEHUS CBOMX OAHOKYPCHUKOB. [Ipn
HEOOXOJMMOCTH 3aJaBaTb MM YTOYHSIOIIME BOMPOCHI, AKTUBHO YYacTBOBaTb B OOCYXXIECHUU
U3ydaeMbIX BONPOCOB. B xoje CcBOero BBICTYIJIEHHS I1€1eCOO0pa3HO HCIOJIb30BaTh KAk
TEXHUYECKUE CPEeICTBA O0YUYCHHUS, TaK U TPAAULMOHHBIC (TIPH HEOOXOAMMOCTH).

Opranuzaunus BHeayJAUTOPHOM 1esITeIbHOCTH CTY1€HTOB

BreaynuTopHas AesATENbHOCTh OOyYaromerocs IO JAaHHOW AWCIMIUIMHE IIpearosaraet
CaMOCTOSITENIbHBIM TOUCK HH(pOpMayu, HEOOXOIUMOW, BO-TIEPBBIX, MJIS BBHIMOIHEHHUS 3aJaHUN
CaMOCTOSTEIIbHON pabOThI M, BO-BTOPBIX, MOJATOTOBKY K TEKYIIEH M IMPOMEKYTOUYHOM aTTECTAIlHH.
VYcneurnas opraHu3aiys BpEMEHHU MO0 YCBOCHHUIO TaHHOW JUCIUIUIMHBI BO MHOTOM 3aBUCHUT OT

HaJln4uid y o6yqa}omeroc;1 YMEHHUA CaMOOpPIraHn30BaThb cebs u cBoé BPEMA 1JId BBIIIOJIHEHUA
NPCAJIOKCHHBIX JOMAIITHUX 3aJIaHUi.



IHoaroroBka k 3a4ery/3a4eTy ¢ OLEHKOMH/IK3aMeHy

B nporecce moAroToBKy K 3a4eTy / 3a4€Ty € OLEHKOW/IK3aMeHy 00ydaroeMycst peKOMEHAyeTcs TaK
OpraHu30BaTh CBOIO yueOy, 4TOOBI BCE BHJIBI pa0OT U 3aIaHH, IPEIYCMOTPEHHBIE paboyel mporpaMMoit, ObuTH
BBINOJIHEHBI B CpOK. OCHOBHOE B OJTOTOBKE K 9K3aMEHY - 3TO IOBTOPEHHE BCEro MaTepuana yuyeOHou
JUCHUIUIMHBL. B THU MOATOTOBKM K 3K3aMeHy HE00X0IMMO M30€eraTh Upe3MEPHOH Neperpy3ku yMCTBEHHON
pabotoii, uepenys Tpya 1 oTAbIX. IIpu moaroroBke k cnave 3ayera crapairech Becb 00beM pabOThI
pacnpenensaTb paBHOMEPHO IO JIHSM, OTBEEHHBIM IS TOATOTOBKHU K 3a4€Ty, KOHTPOJIMPOBATh KaXK/IbIi 1€Hb
BBINOJIHEHMSI pa0oThl. [Ipy moAroToBKE K 3a4eTy 1eraecoo0pa3Ho MOBTOPATH NPOMICHHBIN MaTepua B CTPOTOM
COOTBETCTBUH C y4eOHOU NMPOrpaMMOM, MPUMEPHBIM EPEYHEM YUE€OHBIX BOIPOCOB, 3aJJaHHi, KOTOpBIE
BBIHOCSITCS Ha 3a4eT U COJEPIKALINXCS B JAaHHOM Mporpamme.

PaspaboTunkm:
PXT'A 3as.kapenpsr [Hupornasosa H.C.
3apyOeKHON
bunonoruu u
JIMHTBOTUIaKTUKA
, TOLIEHT

(MecTo paboThI) (IOMKHOCTD, yU. CTETIeHb, 3BaHNUE) (moamucek) (®HO)



Ilpunoscenue 1

IIpuMepHbIe OLIEeHOYHbIE MATEPHUAJIbI
[IpoBeneHre MPOMEKYTOUHOM ATTECTALMM PETJIAMEHTUPOBAHO JIOKAIbHBIM akToM PXT'A " O
MOpsZIKE OpraHu3aluu 00pa30oBaTENbHON MEATENBHOCTH MO 00pa30BaTENbHBIM MPOrpamMMam
BBICIIIETO 00Opa30BaHMs - MMporpaMMaM OakajaBpuaTa W IMporpamMmaM MarucTpaTypbl B YaCTHOM
00pa3oBaTeNbHOM YUYPEXKJACHUU BBICIIETO0 0OpazoBaHus "Pycckasi XpucTUaHCKass TyMaHUTapHAS
akamemMusa".

Bo Bpemst 3aueta, sk3aMeHa O00yYaroIHMiics MOXKET MOJb30BaThCs paboueit mporpaMmoi
TUCHUIUTMHBL, TPEJOCTaBIeHHONW TpemnoaaBareneM. JIroOoi apyroil  BcroMoraTenbHOM
JIUTEPATyPOU OH MOKET MOJIb30BATHCS TOJBKO C Pa3pelICHHs DK3aMEHATOpA.

Hcnonp3oBaHne oOydaromMMcs BO BpeMsl 3auyeTa, JK3aMEHa TEXHHUYECKHUX CPEJICTB
KaTErOPUYECKH 3aMPEIICHO.

HpI/lMepHLIe OILICHOYHBIC MaTECpHAJIbI
VYK-4 (1.1_B.VK-4.,2.1 B.YK-4,3.1_B.YK-4)
MK-4 (1.1_B.TK-4)

Tecr 1
MULTIPLE CHOICE QUESTIONS) (20 marks)

Answer ALL questions in this section. Choose the best answer for each question. Marks will not
be deducted for incorrect answers. Each question carries 2 marks.

1. Which of the following is NOT a component in the Communication Model?

(D) Sender

2) Messenger
(3)  Encoding
4 Receiver

A All of the above B All, except (1) C All, except (2) D All, except (3)
2. What kind of information should be included in a resume?

(1)  Work experience

2) Education

3) Affiliation and membership

4) Letter of recommendation

A All, except (1) B All, except (2) C All, except (3) D All, except (4)
3. What are the common barriers that impede communication?
(1)  Barriers with people

2) Barriers with words

3) Barriers made by cultural differences

(4)  Barriers made by distance A All of the above

B All, except (2) C All, except (3) D All, except (4)

4. Which of the following information should be included in minutes?



(D) Date and venue of the meeting

2) Decisions made at the meeting

3) Comments from the members

(4)  Action to be taken by the members A All of the above
B All, except (2) C All, except (3) D All, except (4)

5. When preparing to write for business purposes, the 4 Ps include:

(1)  Personal

(2)  Position

3) Polite

4 Professional A All, except (1) B All, except (2) C All, except (3) D All, except (4)

6. What should be avoided when engaging in business correspondence?

(D) Choppy sentences

2) Passive sentences

(3)  Bias-free language

4) Cliches

A All, except (1) B All, except (2) C All, except (3) D All, except (4)

7. Which of the following is NOT a problem when calling for a meeting:
A Personal agenda B Team spirit

C Interpersonal conflicts D Cultural differences

8. Which of the following sentences about reports is NOT true?

A A short report is meant to convey information in an efficient, compact format.

B An annual report is usually published once a year for shareholders as well as for employers.

C A recommendation report examines a situation and concludes with specific recommendations.
D A proposal is a report written to convince a reader that a need exists and that specific action
should be taken to remedy that need.

9. Which of the following is NOT an external business written communication?

A Complaint letter B Curriculum Vitae C Memo
D Enquiries letter

10. Effective communication can ONLY be achieved when:

(1)  The audience is understood

(2)  Feedback is encouraged

(3)  Thoughts are organised A All of the above
B All, except (1) C All, except (2) D All, except (3)

Tect 2
SECTION B (SHORT QUESTIONS) (20 marks)

Answer ALL questions in this section. Marks are indicated at the end of each question. Please
read the article and answer the short questions below.



The Cost of Recovery

“Reprinted with permission from SCMP.com Limited (www.scmp.com)” Economic recovery
may be just around the corner — but it is not alone. Lurking there and waiting to pounce on
consumers are public utility companies and the transport industry. Most of the companies now
reported to be applying for charge or fare increases had to peg prices during the recession, but
they seem to believe that the new economic climate will justify a rise without causing a public
outcry. In fact, any move to start pushing fees and charges up before the average family has felt
the benefit of the upturn in the economy will be very badly received. It will be well into next
year before the feel-good factor returns. Unemployment remains at around 4.8 per cent. Many
companies continue to operate a wage freeze, and where pay increases have been given they
have tended to be low.

Thursday’s wage survey said the average rise for 2001 would be below three per cent. If the cost
of vital services such as electricity, gas and wa- ter supplies, ferry routes or the MTR and KCR
are increased early next year before there is a noticeable improvement in living standards, the
pub- lic disapproval level will be high. In some cases there could be genuine hardship.

Mandatory Provident Fund schemes will take money out of many wage packets for the first time
when they begin next month and it will be some time before household budgets adjust to that
unaccustomed expense. If next year’s pay rise settle at around the predicted three per cent, they
will be swallowed up in overheads if some of these price rises go ahead.

Any move by the electricity companies to raise tariffs will be strongly resented. The system by
which the two companies are able to press ahead with unnecessary construction in order to add
to an oversupply of power is already a source of deep dissatisfaction. According to the Audit
Commission, consumers have been overcharged by $3.4 billion because of excess capacity. The
focus of attention now should be in finding a solution to this unacceptable situation, rather than
speculating on how soon, and by how much, electricity bills will rise.

Travel costs are likely to have a knock-on effect on other sectors of the economy. If bus, train,
ferry and tunnel fares go up, there is bound to be an impact on property prices in the outlying
areas. Those who have survived the recession without losses will have a problem putting up a
con- vincing case for price rises. Others, like the Post Office, which has suffered through the rise
of the Internet and has frozen charges since 1996, are less contentious. But recovery is not robust
enough to absorb a spate of increases coming at once; and that is something the Government
should bear in mind.

REQUIRED:
l. In the first paragraph, what is not alone? And why?
(4 marks)

2. In the second paragraph, what did companies do during a recession? What are they doing
now and what is its most likely effect?

(5 marks)
3. (a) What is the current unemployment rate?

(1 mark)

(b) Will there be any pay rise?



(4 marks)
4. List THREE examples of a utility company.
(3 marks)

5. What does the article conclude that should the Government bear in mind
(3 marks)

(Total 20 marks)

SECTION B (SHORT QUESTIONS) (20 marks)

Tect 1

Multiple choice questions: Select the best answer. (1 point each)

1. What are the primary functions of business management?
a. Planning, organizing, controlling

b. Strategizing, communicating, planning

c. Finance, operations, management

d. Marketing, accounting, human resource management

o

The standard of living for a nation’s people depends mainly on

a. the quality of the natural environment

b. how much political freedom they have

c their incomes and the prices of the good and services they buy

d the amount of labor and capital available employed in the manufacturing sector

3. The total value of final goods and services produced within a nation’s borders in a given
year is known as that nation’s

a. aggregate production quota

b. aggregate domestic output

C. index of aggregate economic output

d. gross domestic product

4. The nation of Tryland has seen the total value of the goods and services it produces

increase rapidly over the past year. What is the most likely result of this change?

a. A rise in Tryland’s GDP

b. A rise in Tryland’s CPI

c. A rise in Tryland’s unemployment rate

d. A decline in the number of workers who are structurally unemployed

5. Which of the following statements about government deficit spending is most accurate?
a. Although the government used to run big deficits, it has consistently run surpluses since
the late 1980s.

b. One reason the government has a hard time reducing deficits is that there is a great deal

of pressure on the government to increase its spending each year.



c. The federal government violates the law by running deficits because the Constitution
requires the government to balance its budget each year.

d. The government has used deficit spending to lower the national debt.

0. What measure is used to report price changes at the wholesale level?

a. Gross domestic product (GDP)

b. Consumer price index (CPI)

c. Wholesale price index (WPI)

d. Producer price index (PPI)

7. Jack is the sole proprietor of a gift shop in a small shopping center. Any profit Jack's

business earns is

a. totally tax-free

b. taxed only as Jack's personal income

C. taxed only if and when it is distributed to investors

d. taxed twice, once as business income, then again as Jack's personal income
8. What is the easiest form of business to start and to end?

a. Sole proprietorship

b. Limited partnership

C. Corporation

d. Cooperative

9. A(n) is aperson who assumes the risk of starting a business.
a. manager

b. stakeholder

C. entrepreneur

d. private investor

10.  Which theory states that a nation should produce and sell goods that it produces most
efficiently to other countries, and buy goods that are produced more efficiently by other
countries?

a. Comparative advantage

b. Absolute advantage

c. Bilateral advantage

d. Mercantilism

11.  Which of the following would be a unique focus of an integrity-based ethics code?

a Shared accountability among employees
b. Improved awareness of the relevant laws
c Increased penalties for code violators

d Increased control over employee actions

12.  When managers work to create conditions and systems to ensure that everything and
everyone works together to achieve the organi- zation's goals, they are involved in the function
of management.



aoop

13.

controlling
leading
planning
organizing

A national chain of hotels utilizes a centralized authority structure. What is the most

likely reason why top management favors cen- tralized authority?

pac o

14.

They want to maintain a uniform image and high quality service.
They want to improve customer service response time.

They intend to empower its first-line employees.

They want to utilize a cross-functional organization.

Which of the following terms describes the set of values, beliefs, rules, language, and

institutions held by a specific group of people?

pac o

15.

Culture
Ethnocentricity
Social beliefs
Institutional society

To implement a policy of empowerment, sometimes an organization has to restructure

itself so that

pac o

workers agree to work overtime without extra pay

an entire level of management is removed from the organization

managers have more responsibility and employees learn to follow directions
managers have less authority and employees have more responsibility

What is the purpose of the double-entry procedure in accounting?

To create the financials

To record debits and credits

To prepare the journals

To keep the accounting equation in balance

Which the following instruments has the longest duration?

Bridge loan
Treasury bill
Treasury note
Treasury bond

What term is used to describe the core characteristics that define a brand?

Brand essence
Brand quality
Brand element
Brand nature

What type of marketing channel consists of the producer and the consumer?



Direct channel marketing
Indirect channel marketing
Traditional marketing
Mono-channel marketing

paoc o

Short answer questions: Answer in two to four complete sentences. ((2 points each)
20.  Discuss a critical function of the information technology that is used in business.

21.  Explain a major difference between hardware and software.

Tect 2

PRINCIPLES OF MANAGEMENT SHORT QUESTIONS AND ANSWERS UNIT:
12 MARKS

1. Define Management.
According to KOONTZ & WEIHRICH, “Management is the process of designing and

maintaining of an environment in which individuals working together in groups efficiently
accomplish selected aims™.

“Management is the art of getting things through and with people in formally organized groups”.
Ex: Human Resource Management, Financial Management.

2. Is Management - an art or science?

Managing as practice is an art; the organized knowledge underlying the practice is a science.
Managing has the following features that make it an art.

Creative

Individual approach
Application and dedication
Initiative and

Intelligence.

MR

The following features make it a science.

5 Systematic decision making

6. Universal management process

7 Situational output and

8 Universally accepted management.

Thus management can be called both as an art and science.
3. What are the essential skills of Managers?

The major skills required or expected out of managers are:

Technical skills — Pertaining to knowledge and proficiency in activities involving methods and
procedures;



Human skills — Ability to work effectively with other persons and to build up cooperative group
relations to accomplish organizational objectives;

Conceptual skills — Ability to recognize significant elements in a situation; and to understand the
relationship among those elements; and

Design skills — Ability to solve problems in ways that will benefit the enterprise.
4. Define Scientific Management.

Scientific management involves specific method of determination of facts through observation.
The concept of scientific management was intro- duced by Frederick Winslow Taylor in the
USA in the beginning of 20th century. It was further carried on by Frank and Lillian Gilbreth,
Henry Gantt, etc. It was concerned essentially with improving the operational efficiency at the
shop floor level. “Scientific Management is concerned with knowing exactly what you want men
to do and then see in that they do it best and cheapest way”.

5. List the principles of Scientific Management.

Scientific management was introduced by F.W Taylor who is known as the Father of Scientific
Management. He adopted scientific methods to in- crease the productivity and greater efficiency
in production.

The principles of Scientific Management are: Separation of planning and working; Functional
foremanship; Job analyzers

6. List the contributions of Fayol towards Management.

Henry Fayol is a French industrialist whose contributions are termed as operational management
or administrative management. He followed ,,The Classical Approach™ to the evolution of
management thought. His contributions are given as follows:

Grouping of activities of an industrial organization into six groups, namely- Technical,
commercial, financial, security, accounting and manageri- al;

Identified six types of qualities of a manager are- Physical, mental, moral, educational, technical
and experience;

Fourteen principles of Management namely- Division of Work, Authority and responsibility and
so on; and

Five elements/functions of management- Planning, organizing, commanding, coordinating and
controlling.

7. List out the Functions of management

Planning

Organizing

Staffing

Leading or Direction or Coordination

Controlling

8. List out the Management level and functions.
Top-level management

Middle level management
Lower level management



Top level management functions

1. To formulate goals and policies
2. To formulate budgets
3. To appoint top executives

Middle level management functions.

1. To train motives &develop supervisory level
2. To monitor and control the operations performance

Low level management

1. To train &develop workers To assign job
2. To give orders and instructions
3. To report the information about the workers

9. What are the roles played by a Manager?
Interpersonal roles

Figurehead role

The leader role

The liaison role Informational roles
The recipient role

The disseminator role

The spokesperson role Decision roles
The entrepreneurial role

The disturbance-handler role

The resource allocator role

0.  Define ‘Sole proprietorship’.

=00 NNk~

A Business unit that is owned and controlled by a single individual is known as sole trading or
sole proprietorship concern. He uses his own sav- ings for running the business. The sole trader
makes all purchases and sells on his own and maintains all the accounts. He alone enjoys all
the prof- its and bears all the losses.

Ex: A Fancy store.

11.  What do you mean by a ‘Partnership firm’?

A partnership is an association of two or more persons to carry on business and to share its profit
and losses. The relation of a partnership arises from contract. The maximum number of partners
is limited to 10 in the case of banking business and 20 in the case of other business.

Ex: Chand & Co.

12.  What do you understand by the term ‘Joint Stock Company’?

“By a Company we mean an association of many persons who contribute money or money*s

worth to a common stock and employs it in some trade or business and also shares the profit and
loss as the case may be arising there from”. There are two types of Joint stock companies:



Private Limited company — Ex: M/s Key Media Pvt. Ltd.
Public Limited company — Ex: M/s Pearl credits Ltd.

13.  Who is (i) an active partner (i) a sleeping partner?

Active partner: Any partner who is authorized by others to manage the business is known as
active partner. Sleeping partner: Any partner who does not express his intention to participate in
the business can be called as a sleeping partner. He will be just an investor who has a right to
share profits.

14.  What is a Co-operative Enterprise?

A Co-operative enterprise is a voluntary association of persons for mutual benefit and its aims
are accomplished through self-help and collective effort. It may be described as a protective
device used by the relatively less strong sections of society to safeguard their economic interests
in the face of exploitation by producers and sellers working solely for maximizing profits. Ex:
AAVIN Milk Federation Cooperative Society.

15.  What is a Private limited company?

A Private limited company is a company which has a minimum paid up capital as may be
prescribed. It can be incorporated with just two persons. It can have a maximum of 50 members.
It cannot go in for a public issue. It restricts the transfer of its shares. It is particularly suitable for

industrial ventures which can get many concessions in respect of income tax. Ex: M/s Key
Media Pvt. Ltd.

16.  What is a Public limited company?

A Public limited company should have a minimum of 7 members and the maximum limit is
unlimited. It can issue shares to the Public. The finan- cial statement should be sent to all the
members and to the Registrar of Companies. The shares of a public limited company can be
transferred by the members to the others without any restriction by the company. Such transfers
are made through organized markets called ,,stock markets™ or

»stock exchanges®. Ex: M/s Pearl credits Ltd.

17.  What is a Public sector Enterprise?

Public enterprise or State enterprise is an undertaking owned and controlled by the local or state
or central government. They are financed and managed by the government. They are started with
a service motive. Ex: NLC Ltd.

18.  What is a Public Corporation?

A Public corporation is an autonomous body corporate created by a special statute of a state or
central government. A public corporation is a sepa- rate legal entity created for a specific

purpose.

Ex: LIC.

TECT 1 (cranaapTHU3HPOBAHHBINH KOHTPOJIb):
The source: https://www.mtel.nesinc.com/Content/Docs/MA_FLD019 PRACTICE TEST.pdf



1. Which of the following is the best example of a manager performing the management
function of controlling?

A. A marketing manager conducts market research to identify new marketing opportunities.
B. A supervisor provides performance assessments to workers along with suggestions for
improvement.

C. A project manager chooses workers to serve on a team that will work on the development
of a new product.

D. A store manager meets with workers to explain the company's business goals and
philosophy.

2. Which of the following actions is likely to be a major step in implementing a program of

Total Quality Management (TQM)?

A. analyzing business operations to identify areas where improvements in efficiency are
possible

B. establishing a centralized decisionmaking structure in which managers are given greater
authority

C. instituting a policy of promoting managers from within and basing promotions entirely on
merit

D. implementing the lowest cost options that are available at all levels of the production
process

3. In which of the following situations would it be most advantageous for a company to

outsource a portion of its production to a qualified independent vendor?

A. Production has been switched from a batch to a continuous-flow process, and efficiency
in all phases of production has increased.

B. Several new production lines have been recently added, but future demand for the
product is likely to drop due to a recession.

C. Production facilities are operating close to full capacity, and managers expect a rapid
increase in demand for the product.

D. A new product has just been added to the product line, but problems with quality control
have not yet been eliminated.

4. When a company implements a just-intime system for manufacturing inputs, it is most
important to ensure that:

A. bulk rates for inputs are available from suppliers.

B. deliveries of inputs are scheduled during slack periods of production.

C. sufficient storage facilities for inputs are available.

D. deliveries of inputs from suppliers will not be interrupted.

5. Which of the following is likely to be one advantage of reducing the number of

management levels in a company's organizational struc- ture?

A. decreasing task differentiation and employee specialization

B. increasing the flexibility of decision making

C. decreasing the workload for middle level managers

D. increasing morale and motivation among employees

6. Which of the following is the best example of a company changing its strategy?



A. Site managers decide to reorganize lines of authority to allow workers increased input in
decision making.

B. Human resource managers decide to implement a diversity awareness program
throughout the company.

C. Marketing managers decide to alter the product line to appeal to a niche rather than a
general market.

D. Production managers decide to switch to continuous-flow rather than batch
manufacturing.

7. The equity theory of employee motivation states that employees are motivated in

proportion to their perceptions of the:

A. fairness of their compensation compared with that of others who put forth similar effort
in performing similar work.

B. gap between the compensation given to upper management and the average pay of
nonmanagement workers in the company.

C. extent to which they are treated as social equals by higher-ranking members of the
company's workforce.

D. willingness of company managers to listen to their opinions and allow them to play a

meaningful role in company decision making.

8. In mediating conflicts within a group, it is most important that a group leader be seen by
all parties to the conflict as someone who is:

A. disinterested in obtaining a quick resolution of the conflict.

B. willing to allow group members to set the ground rules for the debate.

C. impartial with regard to favoring potential solutions to the conflict.

D. able to impose a solution to the conflict if necessary.

9. Which of the following is one advantage to a business of hiring independent contractors

to work on projects rather than hiring regular full-time or part-time employees?

A. Staffing levels can be more easily adjusted to reflect the changing needs of the company.
B. Independent contractors are more likely to provide innovative ideas and bring new
solutions to the business.

C. Independent contractors are more likely to quickly embrace the corporate culture of the
business.

D. The supply of workers who are looking for freelance jobs is likely to be greater than

those looking for permanent positions.

10.  In which of the following cases does the company's action violate federal labor law?

A. An employee is disciplined for advocating the formation of a union in the company
cafeteria during the employee's lunch hour.

B. Employees are not allowed to come to work after collective bargaining breaks down and
the union threatens a strike.

C. Nonemployee union organizers are barred from company property after distributing pro-
union leaflets in the company parking lot.

D. Permanent replacement workers are hired after collective bargaining breaks down and

union members go on strike.

11.  An employee would most likely be entitled to receive workers' compensation payments if
he or she misses time at work due to:

A. a respiratory infection caught from a coworker during working hours.



B. the serious illness or death of a close relative.

C. injuries suffered while walking home from work.
D. stress associated with dealing with an abusive supervisor.
12.  Health savings accounts (HSAs) are offered to employees by many companies.

Employees can use money from these accounts to pay out- of-pocket health-care expenses that
are not covered by the employee's health insurance plan. Which of the following best describes
the primary advantage to employees of contributing to these accounts?

A. Employers must match employee contributions to the account.

B. Employee contributions to these accounts earn a high rate of government-backed interest.
C. Employee contributions to the account are not taxed.

D. Employees who sign up for these accounts pay lower deductibles on their health
insurance.

13.  The yearly deductible for an employee in a company's health insurance plan is $1,200.

This is best interpreted to mean that:

A. the employee must pay $1,200 per year to the insurance company as his or her share of
the cost of health insurance.

B. the maximum yearly amount that the insurance company will pay for routine health care
for the employee is $1,200.

C. the employee must pay the first $1,200 of certain medical bills before the insurance
company begins to make payments.

D. the insurance company will pay the first $1,200 of any individual medical bill and the
employee will be liable for the rest.

14. A manager wants to send the same message to a half-dozen people. What type of
communication channel should the manager use if the goal of the communication is to encourage
interaction?

A. meeting

B. phone call

C. e-mail

D. presentation

15.  In which of the following situations is the listener demonstrating active listening?

A. Mark periodically paraphrases out loud the key points made by Keysha as she explains a
production plan.

B. Raul points out an error in pronunciation made by Jack while Jack is going over a new
schedule.

C. Maria takes detailed notes while Jamal proposes a solution to a shipping problem.

D. Todd nods his head in agreement while listening to Marcia critique a departmental
budget.

TECT 2 (ctanaapTH3HPOBAHHBIH KOHTPOJIb):
MPO Fenétres
The resource: https://www.dunod.com/sites/default/files/atoms/files/9782100588336/
Feuilletage.pdf

Research problem



How to succeed in the PVC window market? Case summary

This case study is based on real events which occurred in 2010. It describes the launch by MPO
Fenétres of new windows, characterised by improved thermal performance, achieved by the use
of triple glazing. This company is based in the French region of Orne. It has 200 employees, and
realized a turnover of over €35 million in 2010. It has positioned itself as an innovative
company, always seeking to apply the latest technical developments. In the current economic
crisis customers are more careful with their money, and think more carefully about potential
purchases. In recent years it has been shown that consumers’ purchasing behaviour has evolved,
and that criteria such as sustainable development and environmental protection are now among
the factors that may influence purchasing decisions. In this sense, an “ecological consciousness”
has emerged. Not only the Grenelle de I’Environnement (a French forum for the discussion of
issues relating to sustainable development) and govern- ment standards, but also tax credits
associated with the purchase of certain goods, have affected the housing industry, and therefore
also window manu- facturers. Rebuilding and renovation are also subject to these factors. In this
context, the launch of windows made of PVC, with their high thermal per- formance and
technical and competitive advantages, was important for this SME. It was the company
managers’ responsibility to launch and market the- se products successfully.

Learning objectives
This case study is designed to illustrate the practical application of the theoretical concepts

covered during marketing and strategy lectures. Specifically, the case study focuses on
marketing strategies. Working on this case study will show the student how to:

. analyse a company’s internal and external environment;

. identify the “key success factors” for a company operating in this industry;

. draft a sales pitch;

. decide on the size of the salesforce needed for a targeted commercial area;

. calculateng a selling price;

. determine the feasibility of promotional offers, such as discounts. Themesandtoolsused
. tools for analysing the business environment (SWOT, PESTEL);

. estimation and calculation of the operating margin;

. Human resources and hiring issues.

Target audience

This case study is suitable for new students ofmarketing and strategy: it enables the review of the
fundamentals of market analysis, demonstrating the criteria used for strategic decision-making
and for implementing a business strategy.

1 Introducing MPO Fenétres

Founded in 1970 in Alengon (Orne), the company MPO Fenétres (Menuiserie Plastique de
1’Ouest) was one of the first French companies in the PVC/carpentry sector to offer a
customized service. However, at that time, in France, very little was known about PVC,
carpentry and double-glazing technology: these markets were still in their infancy. It took about
ten years, and two oil crises (in 1974 and especially in 1979) for the PVC window market to
really take off.

The commercial policy of EDF (the French public energy provider) at that time favoured the
development of this product, en- couraging investors to push for “all electric” installations,
which would, according to the manufacturer provider, require better insulation of public build-
ings to reduce heat loss. Despite MPO Fenétres’s financial losses since the creation of the
company in 1978, the managers decided to invest in new office and production buildings. From
1970 to 1997, MPO Fenétres’s products were rather basic. Two new product ranges were then
offered by the company: a range of high quality windows made of aluminium and wood (1997)
and windows featuring «+ super heat», with an improved insulation value, made of aluminum



with a thermal break (2007). These additions to its product range were introduced in line with the
company’s desire to widen its target market. These two new product categories now account for
10% of the company’s turnover. MPO Fenétres initially specialized in public and collective
markets (professional/ major accounts, government, schools, municipalities and other
communities).

However, from 1995 onwards it developed its sales to individual consumers. The public market
today accounts for about 60% of the company’s turnover, while the (still growing) consumers’
market accounts for the remaining 40%. There are 200 employees working for the company, and
turnover is over €35 million (source: Internal figures 2010). Significant growth has occurred
over the last decade.

The company is constantly on the lookout for technical and technological innovations, both of
which are well represented in its range of low thermal co- efficient products. Further the high
requirements of the company in terms of the quality of materials, assembly, and installation
exceed the market stand- ard. This allows the company to offer its customers products at the
forefront of innovation, a key success factor in this industry. Incidentally, this is one of the four
founding values of the company, together with perfectionism (the aim to do the best possible
job), cheerfulness within the company, and honesty with all company’s stakeholders (both
employees and customers). The French carpentry market, and more specifically the market for
windows, has undergone several phases in recent years. We review these below.

2 Market figures: 2010

A survey conducted by the UFME (Union des Fabricants de Menuiseries Extérieures, July 2011)
among stakeholders (designers, window manufacturers, outlets and installers) reveals the
following. In 2010, the French window market suffered a decline of 4% compared to 2009 with a
value of about €9 bil- lion (€5 billion relating to installation). The market was at its historical
highest in the year 2005-2006, with 12.3 million windows sold, following a steady increase in
the global market of about 4% per year be- tween 2000 and 2006.

The overall volume of sales in 2010 shows that more than 11 billion windows (excluding
opening glazed facades, shutters and doors) were sold. Among these, only 5% were imported:
this is because the carpentry sector remained unaffected by the massive industrial relocations
occurring in recent years.

Local production is an important factor: most consumers prefer to buy from local companies and
artisans. Almost all components of windows sold in France are produced in the European
Community. Indeed, as consumer preferences vary greatly from one country to

another, it is very difficult to market a standard product globally, which partly explains the
customisation this phenomenon. In addition, over 90% of windows are custom made, which
further limits the importation of materials.

The housing sector, and more specifically the sector relating to windows and shutters, employed
110,000 people in France in 2010. A third of this market value is linked directly to the jobs
created (€3.25 billion over 10 billion for the housing sector overall). The market is mainly based
on SMEs (around 5,000) who manufacture the windows, and artisans (around 40,000) who
install them. Two major markets exist for windows: windows in new buildings account for 26%
of market volume, while replacement windows represent the remaining 74% (source: UFME,
2011). In terms of market value, the reno- vation market is larger, and generates more income.
Important price fluctuations can be observed on the market. The average price of a window is
€420 (net of tax). However, as soon as the cost of installa- tion is added, the price can rise by at
least 80%, to €760. Since 2004, the average price of a window has increased by 38%. Several
factors explain this, including the quality and type of material used: the market has shift towards
aluminium on one hand, and towards more efficient products on the other hand. However, in
terms of the volume of products sold, PVC largely dominates the market, with 62% of market
share, followed by aluminium (22%) and wood (13%). However, looking at value estimates,
aluminium accounts for 33% of market value and PVC for 49%. Nevertheless, the distribution



and installation costs are declining, which, in a highly competitive market, offsets the rising costs
of the commodities and materials used in the manufac- turing process.

The research institute Xerfi forecast two major changes in this market by 2011. Its first
prediction was accelerated growth in the renovation market, rein- forcing its importance. As a
result of rising energy prices, individuals will be more likely to invest in better insulating
materials for their houses in order to reduce their energy bills. Its second prediction was a sharp
rise (expected to be a long-term trend) in new building, accounting for a third of the con-
struction market.

Given the likely future development of the market, there are plenty of opportunities for window
manufacturers, including a greater focus on customiza- tion. However, it is important to note that
most of these new products linked to innovations will be linked to improved technical attributes
of these prod- ucts. This does not allow further development toward the consumers’ market. It
also protects companies from enjoying a share of the activity of the do It Yourself market
segment. The largest distributor of joinery products in France is Lapeyre (a subsidiary of Saint-
Gobain), one of the largest producers, processors and distributors of materials in France. Yet this
operator represents only 10% of the market. The market report by Xerfi identifies other actors on
the market:

l. Specialists in manufacture, marketing their products primarily business to business (B2B)
but invest small amounts in niche markets, due to higher profitability expectations.
2. Independent joinery networks (including MPO Fenétres) usually suffer from a lack of

recognition and limited geographical coverage.

3. The DIY and unskilled distribution networks. These actors (such as Leroy Merlin), which
have become essential market windows, now offer a com- prehensive range of joinery (doors,
windows, etc.) and benefit from their vast distribution networks to offer promotions.

4. Finally, a new type of actor has recently emerged on the market: Online sale specialists
(such as Fenétre24, Brico-Fenétre). These target individual customers with specific building or
DIY knowledge. Most of these companies use a business and development model based on
franchising (to promote rapid development of their distribution network) and aim their products
at middlemen or independent artisans. Of these, the company which enjoys the greatest level of
customer awareness is FPEE and its associated distribution network, Art & Fenétres. Sales of
windows are governed by a set of strict regulations and legislation. For instance, government
initiatives and statutes promote the acquisition or replacement of windows by individual home-
owners. Some of the relevant regulations are detailed in the next section.

3 The statute on thermal regulation

Since 1975, the statute on thermal regulation has imposed rules on French companies regarding
the energy consumption of buildings. Since its inception, the aim has been to reduce energy
consumption by 15 to 20% every five years. The Thermal Regulation of 2012 (“RT 2012”) has
been in force since July 2011 for the tertiary sector and public buildings, and from 1 January
2013 for residential houses. It is intended to promote better building design so as to reduce
overall energy consumption and the need for heating. In 2012 these statutory requirements were
increased, requiring contractors to increase their efforts to reduce the energy consumption of
buildings. The main objective is to achieve self-sufficiency for energy purposes in buildings by
2020. Thus, this regulation promotes the use of more efficient technologies for the production
and retention of heat, as well as the production of renewable energy.

Many standards apply to the design of buildings, including windows and doors.

The new ISO 23045: 2008 establishes specific guidelines applicable to the design of buildings, to
improve energy efficiency. To this end, the ISO covers the choice of the raw materials and
components used, the location of the building, and the energy sources used. In theory, the ISO
enables the transmis- sion and sharing of information about a building’s energy efficiency by
standardizing its energy statement. It also



defines objectives specific to each construction project from the design stage onwards (source:
ISO Standards habitat).

In addition, companies use independent inspection and certification to prove the increased
performance of their products, and to act as a guarantee of their quality. Thus, the NF and CSTB
labels ensure compliance for window manufacture, with minimum levels of quality and
standards concerning air — and water-tightness, and wind resistance. Such certification of PVC
joinery allows consumers to assess manufacturing quality with respect to those three factors.
Finally, in response to the growing concerns of both individuals and institutions about global
warming, the “Grenelle Environment Forum”, or- ganized in 2007 by the Fillon government,
brought together for the first time the State and the represent tives of civil society to define a
roadmap for Ecology, Development and Sustainable Planning (source: Presentation by the
Grenelle, October 2010). The Grenelle has achieved some progress by promoting the
involvement of all stakeholders. In terms of development and planning, the Grenelle’s objectives
are to: «promote efficient urban land re- sources, energy and implement technological
breakthrough in thermal improvement renovation and accelerate the renovation of the old fleet”
(source: Grenelle Environment Forum, “Building rises to the challenge”, October 2010).
Following discussions, two key measures were implemented.

The first was the introduction of interest-free loans for qualifying energyefficient building
projects, from early April 2009. Such loans are available for house renovation work to reduce
both energy consumption and the emission of greenhouse gases. The loan is granted for certain
types of work (such as project management and energy consumption assessments, insurance
fees, etc.) or for any work involved in and inseparable from energy efficiency im- provements
and installation carried out by a professional. This latter category includes the installation of new
windows, including triple-glazed windows.

Specific conditions must be met to qualify for such a loan (concerning the age of the house, the
grant

of any previous loan, the amount of the loan, repayment schedule, etc.) These loans rapidly
became popular: by late July 2009, 15,000 applications had been received, and by the end of
March 2010, more than 100,000 loans had been granted.

The second measure introduced were training schemes for companies and craftsmen, to
encourage them to take into account the energy performance of buildings. Since its launch in
2008, over 10,000 workers have been trained under this measure. Following this market trend,
MPO Fenétres has obtained certification, allowing the company to showcase its commitment to
sustainable development, from product

design through to its installation. MPO Fenétres highlights its long-term commitment by
ensuring that the joinery products it sells are environmentally- friendly.

MPO Fenétres maintains its commitment to the continuous improvement of its products,
including products with triple glazing, which allow an increase in performance of over 40%
compared to the best double-glazing on the market. This commitment is reflected in all
companies’ activities, as stated above, but MPO Fenétres has also improved its installation and
waste treatment along ecological lines, including waste

recycling.

In other words, since 1 March 2007, MPO Fenétres has committed itself to producing more eco
friendly windows, offering NFcstBat-certified eco friend- ly windows and triple-glazed Visio
windows. As such, MPO Fenétres puts the most efficient windows in terms of thermal insulation
within reach of eve- ryone. The company decided to concentrate on this market sector, which,
according to the company’s CEO, represents the future of the company. Noting that for an
average surface area of 50 to 100 m2, 10 to 15% of heat loss from dwellings comes from
windows, it appears that they are an important ele- ment that could improve the overall energy
performance of homes. Indeed, these windows have become the ideal solution in terms of
domestic thermal insulation. The three panes which make up the triple glazing are separated by
spaces filled



with gas, giving them excellent thermal performance. Triple glazing captures very little heat. It
therefore gives very good thermal insulation and ensures low heat loss, saving energy by
reducing the amount of heating needed in winter and of cooling in summer. However, triple
glazing products are much more expensive to purchase, and the acoustic insulation offered is not
necessarily better than that of “acoustic double glazing”. Therefore, the company needs to ensure
the best promotion in order to convince clients to invest in these products.

Many consumers are willing to spend large sums on products which produce immediate benefits.
Expenditure on housing (including joinery) often in- volves substantial outlay, from which the
expected savings are less obvious to individuals. Yet such investment is an effective way to
reduce energy costs significantly. Thus, the company’s marketing should focus on the potential
savings in energy costs for homeowners over the long term.

In order to support sales, MPO Fenétres has developed products within the framework of
sustainable development, from design to installation. Additional certification for the installation
of windows obtained in 2011 is further evidence of the company’s desire to provide a quality
service. These certificates and service evaluations conducted by independent arbiters are
highlighted by the company’s sales staff in discussions with existing and potential custom- ers.
The sales force is therefore a very important element of the new marketing strategy and the
launch of the

triple-glazed windows.

4 Marketing and distribution strategies

With regard to marketing and distribution, the business is customer-oriented: therefore MPO
Fenétres has chosen to keep control of the entire supply chain, right through from the order to
delivery to (and sometimes installation for) the customer.

For both new and replacement windows, MPO Fenétres markets, designs, manufactures and
installs its own products, thus ensuring complete control of the order and keeping to a minimum
the number of contacts for the customer.

The company distributes its products through two distribution channels: a central department in
charge of “key accounts” and “communities”, and a net- work of eight agencies deployed in
northeastern France, all owned by the company. These agencies are the cornerstone of the
distribution network. Each agency employs fifteen salespersons, as the control of about 15% of
its market area, and operates in a sales

territory of approximately 45,000 customers. The company’s salespeople actively seek potential
clients, especially at trade fairs and exhibitions. These events are of paramount importance: they
afford opportunities to expand the client base and win new contracts. Up to 25% of the annual
turnover of an agency can be attributed to contacts made during these events. Today, the
continuing strong growth of the market has encouraged MPO Fenétres’s CEO to rethink the
organisational model of its agencies. In order to improve performance and increase the
commercial strength of the company, an audit of its business performance was conducted.
Internal research within the company enabled the identification of tasks conducted by
employees, and the time al- located to each task, over the course a year. The results are as
follows.

Each year, a salesperson has two weeks of training and five weeks of paid holidays (in
accordance with employment law). Two weeks of their annual working time is devoted to
attending trade fairs. In addition, the average salesperson is absent one week per year for
personal reasons. In terms of the or- ganization of their five-day working week, the Director
observed that one day is devoted to purely administrative tasks (making appointments and
report- ing activities). For the remaining four days of the week, based on a working day of 11
hours, one hour is devoted to the management of administrative problems and urgent tasks, and
one hour is taken as a lunch break. In terms of customer contacts, information obtained from
sales staff showed that the average sale is concluded at the end of the third meeting, and that
such meetings last on average about an hour. Convinced that high thermal performance PVC
windows are the future of the company, the company’s directorate decided to develop sales of



these as its primary strategic activity. It therefore needed to develop a marketing strategy for
these products on the retail market. Some factors are key to the strategic approach needed:
individuals are not necessarily aware of the technical features of the products. In addition,
although they offer real benefits, triple-glazed products are more expensive. This may hinder
sales of triple-glazed products, because many alternatives, which are cheaper and perform
equally well, are still marketed, both in the compa- ny’s own catalogue and in those of its
competitors. Although the triple-glazed products are better in terms of insulation and
sophistication, their price may be an important deterrent.

Questions

1. Conduct an internal and an external diagnosis of the company. Use the SWOT tool
to synthesize this information.

2. Identify the Key Factors for Success from the diagnosis.

3. Write a sales pitch for the company. Prepare sales claims to be presented to sellers.
Remember to take into account the potential objections of customers: provide the
employees with arguments to counter customers’ misconceptions.

4. Suggest incentives to stimulate the sales force (bonuses, collective or individual
incentives, etc.) to encourage their continued training and to support sales of this product.
5. Dtemine the optimum size of a business team for an agency, using the

information provided in the case study. Consider the effectiveness of an agenc y’s sales
team and the commercial influence that the agency can exercise in its area of operation.
6. Assess the feasibility of a commercial promotion offering “triple-glazed windows for

the price of double glazing” for the product launch.

Ilpumepnvle sonpocel K 3auemy u IK3ameHy :

VYK-4 (1.1 b.YK-4.,2.1 b.YK-4,3.1 b.YK-4)

IMK-4 (1.1_Bb.IIK-4)

CocTouT M3 IBYX BONPOCOB, NPeIJI0KEHHbIX 3 CIIHCKA HUIKe:

1. What skills should a professional in your sphere have? What three skills do you consider
essential to make a successful career? Why do you think so?
2. What are the spheres where philologists/linguists can develop their careers? What are the

close spheres? What are the distant spheres?
3. What additional knowledge/skills does a philologist/linguist need to develop his/her
career in a distant sphere of business?

4. What is ethics? What can be considered ethical and unethical in business?

5. What is ethical and unethical in your professional sphere?

6. What are the strategies to deal with unethical behavior at a work place?

7. What are the situations/events/occasions when/where you can network? What are the
strategies/approaches in networking?

8. How can you start communication, when networking?

9. How can you characterize your communication style? Do you think it is effective in all

business situations?
10.  What kinds of communication do you know? What is more powerful: verbal or non-
verbal communication? Explain your point of view and give your examples.

11.  Talk about a situation when you have to change the communication style. What do you
have to control in the latter situation/occasion?
12.  What is a standard strategy to start a telephone conversation if you do not know a person?

If you know the person, but it is not your close rela- tion? If it is your
partner/colleague/subordinate?
13.  What are the typical communication problems in telephoning?



14.  What barriers may appear when you communicate remotely? Consider both technical and
psychological problems.

15.  What are the stages of planning a business trip? What obstacles may appear? How to
overcome the obstacles?

16.  What is “negotiations”? What are the situations when you have to negotiate?

17.  What are the effective strategies in negotiations? Talk about at least three strategies.
18.  What negotiation styles can you think of? What are their peculiarities?
19.  How to deal with people of different styles to make the communication effective and

reach your goal in communication?

20.  What are the markers to recognize the style of communication?

21.  What is your personal communication style? What are the advantages and disadvantages
of it?

22.  What difficulties may you encounter, negotiation with business people of other style?
What transactional losses can you experience?

23.  What makes a presentation successful? Consider the key aspects (physiological/technical/
etc..). Explain. Give examples if necessary.

24.  What is the structure of a typical presentation? Why are business presentations arranged
this way? What are the stages of a typical presentation?

25.  How can a speaker develop the contact with the audience? What instruments/strategies
can you recommend to an unexperienced speaker?

26.  What is elevator’s pitch/elevator speech? How to make it effective?

27.  What is a value proposition? Why it has become trendy? What are the advantages of it in
a process of networking?

28. What problems can appear at a workplace (consider problems as a system: within
a company/a company member vs the outer circle, technical, personal/interpersonal, ethical,
etc.)?

29.  Identify economic systems and cycles

30.  What is the role of entrepreneurship in economics/society?

31.  Why should companies be socially responsible?

32.  What is business-related ethical behavior?

33.  What is social responsibility? Consider the individual level and 2-3 social levels?

34.  What is business management?

35.  What managerial skills do you need to develop to make your career successful?

36.  What are the key functions of business management?

37.  What are cultural influences of business organization?

38.  What are the impacts on business organizations in economics/politics/culture?

39.  What are the elements of the financial planning process?

40.  What is business plan? Do you think it is needed to start a business?

41.  What are the essential elements of the marketing mix?

42.  What is the role of the Internet and Social Media in marketing efforts?

43. Do you think that sometimes the Internet marketing is unethical? Explain and give your
examples.

44.  What is PR? Categorize methods and practices associated with effective public relations.
45.  What is the role of technology and information management systems in strategic
business?

46.  What is Financial management? Why it is essential for economics?

HNHCcTpyMEeHTHI KOHTPOJISl 3HAHUM U CTENIeHU OCBOCHHUS KOMIIeTeHIUM

JU1st IpoBepKH 3HAHUM U CTEIICHU OCBOCHMS KOMIIETEHIIUN CTYACHTOB I10 AUCLUIUIMHE
HCIOJIB3YIOTCS KaK 3JIEKTPOHHBIE CPEJICTBA, TAK U OyMa)KHbIE HOCUTEIN UHPOPMAIIIH.
K GymMaxHBIM CpeJIcTBaM KOHTPOJISI OTHOCATCS YK3aMEHAIlMOHHbIE OUIIETHI.



K anexTpoHHBIM cpeacTBaM, HCIOJIb3YeMbIM Jjisi OOy4eHHS U KOHTPOJS,, OTHOCHUTCS
nporpamMa Ha minatgopme Moodle, mo3BosIomIas MPOrpaMMHPOBATh BapUaHThl TECTOB U
KOHTPOJIBHBIX 33JJaHUI U 3a7]a4 KaK B pekUMe = 00y4eHHMe =, TaK U B PEKUME = KOHTPOJIb =.
CryneHT, BOWAd B MNporpaMMmy IO HHAMBUAYyAJIbHOMY MApoOJI0, IOJIy4aeT CBOM BapUaHT
CIIy4aiiHbIM 00pa30oM c(OpPMUPOBAHHBIX TECTOB UM CUTYaIlHOHHBIX 3a/1ad.

Ornenka pe3yapTaToB IPOU3BOJUTCS B COOTBETCTBUU C YTBEPKICHHOM 1IKAJIONW OLICHUBAHMS.

HIkana oueHMBaHUs 3HAHUM CTYIEHTA

° OIIEHKY «OTJHYHO» — 3aCIY)XKUBAeT CTYICHT, OOHApYyKHUBIIUH BCECTOPOHHEE,
cucTeMaTuyeckoe U IiIy0oKoe 3HaHKWEe MPOrPaMMHOI0 MaTepuana, yMeHUe CBOOOIHO BBIITOIHSATD
3alaHusl, TPEIyCMOTPECHHbIE paboueld NporpaMMoi MO YydeOHOW JuCHUIUIMHE (MOJIYIIIO),
YCBOUBILIUK 00S3aTENbHYIO U 3HAKOMBIA C JOMOJTHUTEIHHON JIUTEPATypoOl, pEKOMEHIO0BAHHOM
nporpammoil. [Ipu ncnonp30BaHuy 1Ji1 KOHTPOJISL TECTOBOM MPOrpaMMBbl — €CJIA CTYIEHT Hadpa
85 - 100% npaBUIBHBIX OTBETOB.

o OLIEHKY «XOpOIIO0» — 3aClyXXUBAeT CTYJCHT, IIOKa3aBIIMN IIOJIHOE 3HAHUE
IIPOrPaMMHOI0  MaTepuaia, YCBOUBLIMM  OCHOBHYIO JIMTEpaTypy, pPEKOMEHIOBAHHYIO
MPOrpaMMOii, CIIOCOOHBIA K CaMOCTOSITEIbHOMY IOMOJHEHHIO M OOHOBJICHUIO 3HAHUN B XOJ€
nanbHelero oOydeHus W TpodecCHOHANbHOW jaesTenbHOCcTH. [Ipu MCmonb30BaHUU IS
KOHTPOJISI TECTOBOM MIPOrpaMMBbI — €CITU CTYAEeHT Hadpai 65 - 84% npaBUIIbHBIX OTBETOB.

° OLIEHKY «YAOBJIETBOPUTEJIBLHO» — 3aCIy>KMBAET CTYACHT, MOKAa3aBIIUWA 3HAHUE
OCHOBHOTO Y4€OHO-IPOrpaMMHOI0 Marepuana B o0beMe, HeoOXOIMMOM s JalibHEeHIero
o0y4eHus: U MPO(PECCHOHATILHON JeATEIbHOCTH, CIPABISIONIMICS C BBIIIOJHCHUEM 3aJaHUM,
IIPElyCMOTPEHHBIX MPOrpaMMOM, 3HAKOMBIM C OCHOBHOM JIMTEPATypod IO IpOrpamMMme Kypca.
[Ipu ucnonb30BaHUM IJI1 KOHTPOJISE TECTOBOM MPOTPAMMBI — €CIIM CTyAeHT Habpan 55 - 64%
MPaBUJIbHBIX OTBETOB.

® OlleHKAa «HEY/I0BJeTBOPHUTEIbHO» — BHICTABIISIETCSA CTYACHTY, TIOKa3aBIIeMy MPOOebl B
3HaAHUU OCHOBHOTO y4e0HO-ITPOrPaMMHOTO Marepuana, JIOTYy CTUBILIEMY

NPUHIUIHATBHBIE OMIMOKK B BBIMOJHEHUU MPEAYCMOTPEHHBIX MPOrPaMMON 3aJaHHi.

[Tpu ucmonb30BaHUU ISl KOHTPOJISL TECTOBOM MPOTpaMMBI — €CIIU CTYJIEHT Habpas MeHee

55 % npaBUIBHBIX OTBETOB.

® @a4ér» — 3acHy)KUMBaeT CTYIEHT, [IOKa3aBIIMN 3HAHUE OCHOBHOTO Yy4eOHO-

MPOrpaMMHOTO MaTepuajga B o0beMe, HEOOXOAMMOM JIA JalbHEUIEro oO0ydeHus M

npo(heCCUOHATTLHONW  JCSITENbHOCTH, CHPABJISIONINIICS C  BBIMOJTHEHUEM  3aJaHHMA,

MPEAYCMOTPEHHBIX MPOTPaMMOM, 3HAKOMBIM C PEKOMEHJIOBAHHOM JMTEPATYpPOH IO

nporpamme kypca. [Ipu Mcnonb30BaHMM AJisi KOHTPOJST TECTOBOM MPOTpaMMBbI — €CIHU

cTyneHt HabupaeT 71% u Gosiee mpaBUIILHBIX OTBETOB.
® «He3a4yeT» — BBICTABIIAETCA CTYJEHTY, IOKa3aBLIEMY MpoOesbl B 3HAHHUM OCHOBHOI'O

y4e0HO-IIPOrpaMMHOI0  MaTepuana, JIOMYyCTHUBIIEMY IPUHLMIIMAIbHBIE OIIMOKU B

BBIMIOJIHEHUH TPEAYCMOTPEHHBIX NporpamMmon 3anaHuid. Ilpu wucnonbs3oBaHum uist

KOHTPOJII TECTOBOM IpPOrpaMMbl — €CIIM CTyJeHT HaOupaer MeHee 71 % mpaBUIBHBIX

OTBETOB.
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