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l. OPFAHI/I3AHI/IOHHO-METOI[I/I‘IECKI/Iﬁ PA3JIEJI
1.1. llean v 32124y 0CBOEHMSI AU CHUILIMHBI

Henp wn3ydyeHWs OUCUUIUIMHBL Pa3BUTHE KOMMYHUKATHBHOW KOMIIETEHTHOCTH
MarucTpoB, TIIO3BOJISIIOUICH HCHOJIB30BaTh WHOCTPAHHBIA S3bIK B MPOGECCHOHATBHON
JeSITeIbHOCTH; IOBBIIIEHHE UX NPO(ECCHOHANBHOM KOMIIETEHTHOCTH, paclIMpeHHe OOIIero
KpPYro3opa, CIOCOOHOCTH K €amM00Opa30BaHUIO, TOBBIIIEHHE YPOBHS KYJIBTYPBI, KYJIBTYPHI
MBILIUICHHs, OOIIEHUS W pedd; MPOBEACHHE SKCIEPTHOM pabOThl C HCTOYHMKAMHU Ha
MHOCTPAaHHOM SI3bIKE, MIPEJCTABIICHUE €€ UTOTOB B BHJIE OTYETOB, OOPMIICHHBIX B COOTBETCTBUHU
C UMEIOLIMMHUCS TPEOOBAaHUSAMM.

3agaynm M3ydyeHMs] IUCLUIUIMHBL B PE3yJbTaTe€ OCBOCHUS JUCLUIUIMHBI CTYACHTHI
JOJKHBI OBITH CITIOCOOHBI:

. 03HAKOMUTh O0y4arouerocs ¢ (popmMamMu 1 crocod6aMu oOIIEHUsI HA UHOCTPAHHOM
A3bIKE B Mpo(eccuoHanbHOM chepe;

. IIO0Ka3aTb OCOOCHHOCTH MHOCTPAHHOTO $3bIKa, a TAaK)K€ €ro MeCTO B HCTOPUU
KYJIBTYPBI, pOJIb B OOIIECTBEHHOM KU3HH, XapaKTep CBSI3U C COLUAIBHON MPAKTUKOM.

. UCIIOJIB30BAaTh COBPEMEHHBIE KOMMYHHUKAIIMOHHBIE TEXHOJIOTMH ISl BBICTPAUBAHUS
B3aUMOJIeiicTBUA B cdepe cBoel MpodecCUOHATBHONW JEATEJIBHOCTH C HPUMEHEHHEM
MHOCTPAHHOTO SI3bIKa

1.2. MecTto aucuumimubl B ctpykrype OITIOIT

HuctummmHa «HOCTpaHHBIA SA3BIK» OTHOCUTCS K JTUCIUIUIMHAM YacTH, (hopmupyemotl
yuacmuukamu oo6pazoeamenvublx omuoulenutl Y4eOHOro IjIaHa, W BXOAUT B 0ok «b1».
Hucnunnuua usyyaetrcs Ha 1, 2 u 3 kypcax, popma MpOMEXYTOUHON aTTeCTallud — 3ayem C
oyenkou (2 cemectp), 3auem c¢ oyenxou (3 cemectp), 3auem ¢ oyenxoui (4 cemectp), 3auem c
oyenxkoi (5 cemectp).

1.3. Poab AucuMmiinHbl B GOPMUPOBAHNH KOMIIETEHIMI BBIIIYCKHUKA

Hucumnnmua  «HOCTpaHHBIA — A3BIK»  SIBJIISETCS  COCTABIAIOLIEH B  MPOLECCE
dbopmupoBanus y odOyvarontuxcs komrerenuui YK-4, YK-5.

OcHoBHbIE 3HaHMSI, HEOOXOAUMBIE JUISI OCBOEHUS TUCIUIUIUHBI, (OPMUPYIOTCA Ha Oasze
HABBIKOB, MPUOOPETEHHBIX B XOJI€ OCBOCHHSI IUCIIUIUIMH MTPOrpaMMbI OakanaBpHara.

[lepeuenp y4eOHBIX AUCHUIUINH, A KOTOPBIX HEOOXOIMMBI 3HAHUS, YMEHHS U HABBIKH,
dbopMupyeMbie HJaHHON y4eOHOW AUCHMILTUHON: MOHUTOPUHT 00pa3oBaTEeNbHBIX PE3YNIbTATOB,
TexHomorun MHAMBUIyaIU3auu 00pa3oBanus, COBpeMEHHBIE TEXHOJOTUM OHJIAWH-O0yUYEHUS,
[IpakTukym 10 MeTOAMKE OOyYEeHHMs] TPOAYKTUBHBIM U PELENTUBHBIM BHUIAM pEUYEBOM
JIEATEIIbHOCTA HAa HWHOCTPAaHHOM  si3blKe, KynbTyposlorMyecKuil acmekT MpenojaBaHus
WHOCTpAaHHBIX  s3bIKOB, [IpomsBonmcTtBenHass mpaktuka (Ilemarormyeckas  mpakTuKa),
[TpousBonactBenHass mnpaktuka ([IpoexkTupoBaHue ANEKTPOHHOrO OOydaromero Kypca),
BrimonHenue ¥ 3aIuTa BeITYCKHON KBaTH(PUKAITMOHHON paOOTHI.

1.4. ITepevyeHb MJIAHMPYEMbIX Pe3yJbTATOB 00y4eHHs 10 JUCHHUILINHE

B pe3yiibTaTe OGy‘-IGHI/I}I o AUCHHUIIIINHE 06yqa101111/1171051 JOJIDKCH O6J'Ia,[[aTL CJICAYIOIIUMHA
KOMIIECTCHI UMM



Kon Conepxxanue Koa v HamMeHOBaHN e MHAMKATOPA H10CTUKEHUS
KOMIIETE€H| KOMIIETEeHINH npodeccuoHAJIbHOM KOMIIETeHINH
107011
YK-4 CniocobeH YK 4.1 IpaMOTHO W apryMEHTHPOBAHO IIPEICTABISCT CBOIO
MPUMEHSITD MO3UIMI0 B XOAE HAyYHO-HCCIIENI0BATENILCKOM [ESTEebHOCTH U
COBPEMEHHBIC MpoQeCCHOHATLHON KOMMYHHKAITUH; BBIOMPAET CTUIIb JIEJIOBOIO|
KOMMYHHKAaTHBHbIE |0OLIeHUS, BepOaibHble U HEBEepOaIbHbIE CPEICTBA B3aUMOICHCTBRUS]

TEXHOJIOTUH, B TOM
YHCIIC Ha
MHOCTPaHHOM(BIX)
s13b1Ke(ax),

IS aKaIEMUYECKOTO
17

C IIapTHepaMu, UCXO/Is U3 KOHTEKCTa B3aUMOJECHCTBUS

YK 4.2 Hcnome3yeT  COBpEMEHHbIE  KOMMYHHKAI[HOHHBIC
TEXHOJIOTUH JUIsl BBICTPAUMBAHUS B3aMMOJEHCTBUSA B cdepe cBOeH]
npoeccuoHabHON AeSTENbHOCTH

YK 43 Hcnomedyer  uH(OpPMAIIMOHHO-KOMMYHHKAIIHOHHBIE]
TEXHOJIOTUH IIPU TOMCKE HEOOXOIMMOM MH(OpMalK B MpoLecce]

PO EeCCHOHATTLHOTOPEIICHUSI  CTAHAAPTHBIX ~KOMMYHHMKAaTUBHBIX —3aJa4 JICJOBOTO
B3aUMOJICHCTBUSL  [B3aMMOJICHCTBUSI HA MHOCTPaHHOM(bIX) si3bIKe(ax)
VK 4.4 Benmer neloByl TEpENUCKY, YYUTHIBas OCOOCHHOCTH
CTWJIMCTUKM  OQHIMATIBHBIX W  HEOPUIMAJBHBIX  ITHCEM,
COLIMOKYJIETYPHBIE pazinuusi B (opMare KOPPECHOHICHIIMH H3
MHOCTPaHHOM(bIX) s3bIKe(ax)

VK-5 Cniocoben VK 53 B pamkax cBoeil mnpoeCcCHOHAIBHON esITeNbHOCTH]
QHAJIM3UPOBATh M [BBICTPAUBACT KOMMYHHUKAIMIO C YYETOM HAIMOHAILHO-3THUYCCKHUX
YIUTHIBATh 0COOCHHOCTEH BOBJICUCHHBIX B HEE KYJIBTYP
pazHooOpasue
KYJIBTYp B IIpoliecce
MEXKKYJIBTYPHOTO

BSaHMOHCﬁCTBHH




1.5. CooTBeTCTBHE ypOBHeﬁ O0CBOCHUA KOMIIETCHIIUHU IINIAHUPYEMBIM pe3yJibTaTaM Oﬁy‘leHHH H KPUTECPUAM UX OICHUBAHUSA

0/1 ¥ coJIepKaHue

OcHOBHbIE NPU3HAKU CHOPMHUPOBAHHOCTH KOMIIETEHIIUM (JIECKPUINITOPHOE ONMUCAHUE YPOBHS)

KOMIIeTeHIHIA, Oc]?:::ﬂﬂ Npn3nakn onenku IIpusHaku oneHKH chopMHPOBAHHOCTH KOMIIETEHIIUH
KO/ HHIMKATOpa
KOMIeETeHI| [ HecOPMHPOBAHHOCTH N . -
AOCTHKEHH S « MHHUMAJIbHBIA cpeaHmid MAaKCHMAJIbHBIA
KOMITeTe I U KOMIIeTeHIIUH
He 3naer coBpemennsix | [Imoxo pa3bupaercs B | B memom 3HaeT OCHOBHBIE | XOpOIIO 3HAET OCHOBHBIC
VK-4 Criocoben KOMMYHHUKAIIMOHHBIX OCHOBHBIX COBPEMEHHBIX | COBPEMEHHbIE COBPEMEHHBIE
NPUMEHSTD TEXHOJIOTUI JUI | KOMMYHHUKaIlMOHHBIX KOMMYHUKAI[MOHHBIE KOMMYHUKAI[MOHHBIE
COBpPEMEHHbBIC BBICTPAauBaHUs TEXHOJIOTHSIX JUISL | TEXHOJIOTUH JUIA | TEXHOJIOTUU L
KOMMYHHKaTHBHBIE B3aUMOJICICTBUS B chepe | BrICTpauBaHUs BBICTpAauBaHUs BBICTpauBaHUs
TEXHOJIOTHH, B TOM cBOEi B3aMMOJICICTBUS B cdepe | B3auMoJielcTBUSL B cdepe | B3auMopeicTBus B chepe
qpcIE Ha npodeccHOHaTBLHON cBOEH mpodeccHOHaTBHON | CBOEH MpoeCCHOHATBHON | CBOSH MpOodeCcCHOHATBHON
MHOCTPaHHOM(bIX) NEeSATEIbHOCTH Ha | JeATEIbHOCTH Ha | 1eATEeIbHOCTU Ha | JeATEeIbHOCTH Ha
sa3bIKe(ax), VTSt MHOCTPAHHOM $I3bIKE MHOCTPAHHOM SI3bIKE MHOCTPAHHOM $I3bIKE MHOCTPAHHOM SI3bIKE
aKaJIeMHUYECKOIo U He ymeer BbIOupath Cnabo ymeeT BbIOMpATh B niennom ymeer BeiOMpaTh | X0poiio yMeeT
npodeccuoHaIbLHOT HE00X0IMMBbIE HE00X0/IMMBbIE HE00X0IMMBbIE nosno0paTh
0 B3aUMO/JICHCTBUS KOMMYHHUKAIlMOHHBIE KOMMYHHUKAIlMOHHBIE KOMMYHHKAI[MOHHBIE HEoOX0IuMbIe
12 TEXHOJIOTUU JUISL | TEXHOJIOTUHU JUISL | TEXHOJIOTUU Ui | KOMMYHUKallMOHHbIE
(YK-4.2) BBICTPanBaHUS BBICTpauBaHUs BBICTPaNBaHUS TEXHOJIOTUH TUTSt
Hcnone3zyer B3aUMOJICHCTBUS B chepe | B3auMOACHCTBUS B cdepe | B3auMOACUCTBUST B cdepe | BEICTpauBaHUs
COBpPEMEHHBIE CBOEH cBOeH mpodeccruoHanbHOU | cBoel MpodeccnoHanbHOM | B3auMoaelcTBUS B cdepe
KOMMYHHKAITHOHHBI npo¢ecCuoHAIBHON JIEITEIILHOCTH C | IeITeILHOCTH ¢ | cBoeii mpodeccuoHaIbHOM
e TEeXHOJOTMM JIs JESATEIBHOCTH C | IPUMEHEHUEM IIPUMEHEHUEM JEATEIIBHOCTH c
BBICTpAHBAHHS MIPUMEHEHHEM MHOCTPAHHOTO SI3bIKA MHOCTPAHHOTO SI3bIKa MIPUMEHEHHEM
B3ANMOMEHCTBHS B MHOCTPAHHOTIO sI3bIKa MHOCTPAHHOTO fA3bIKA
chepe —— He Bnageer naBwikamu | Cnabo Biajeer HaBbikamu | B LEJIOM BJIaJICET | YBEPEHHO BIIAJICET
IPO(ECCHOHATBHOI HCIIOJIb30BAHUS HCII0JI30BAHHUS HaBbIKAMH HCIIOJIb30BAHMS | HABBIKAMU
eSTEIBHOCTH COBpPEMEHHBIX COBpPEMEHHBIX COBpPEMEHHBIX WCIIOJIb30BAHUS
KOMMYHHUKAIIMOHHBIX KOMMYHHUKAIIMOHHBIX KOMMYHHUKAIIMOHHBIX COBPEMEHHBIX
TEXHOJIOTUI JUI | TEXHOJIOTUI JUISL | TEXHOJIOTUH JUI | KOMMYHUKallMOHHBIX
BBICTpanBaHUs BBICTpanBaHUs BBICTpaNBaHUs TEXHOJIOTUH JUISt




B3aMMOJICHCTBUS B chepe
CBOEH

B3aMMOJICHCTBUS B cdepe
cBOeH MpodeccHoHaATbHOM

B3aMIMOJICHCTBUS B cdepe
cBoel mpodeccuoHaIbHOM

BBICTpAaUBaHUS
B3aMMOJICICTBUS B cdepe

npogeccuoOHaTbHON NEeATEIbHOCTH Ha | IeATEIbHOCTU Ha | cBOEH mpodeccuoHanbHOMI
NEeATEIbHOCTH Ha | HTHOCTPaHHOM SI3bIKE MHOCTPAHHOM SI3bIKE JeATEIbHOCTH Ha
MHOCTPAHHOM $I3bIKE MHOCTPaHHOM $I3bIKE
He 3naer ocoGennocreit | [Imoxo pasbupaercs B | B LEJIOM 3HaeT | XOpolo 3HAET
YK-4 Crocoben nH(pOpPMaIMOHHO- 0COOCHHOCTSIX 0COOCHHOCTH 0COOCHHOCTH
TIPUMCHATD KOMMYHHUKAITMOHHBIX WH()OPMAITMOHHO- MH(}OpPMaLIOHHO- UH(POPMALMOHHO-
COBPCMCHHLIC TEXHOJIOTUI MPU MOUCKE | KOMMYHUKalIMOHHBIX KOMMYHHUKAIIMOHHBIX KOMMYHUKAIIUOHHBIX
KOMMYHHMKATHBHBIC HEo0X0oUMOn TEXHOJIOTMM IIpU IIOMCKE | TEXHOJOTUA IIPU IIOMCKE | TEXHOJOTUHA IIPH IIOMCKE
TEXHOIOTHH, B TOM nH(pOpManuu B MpoIecce | He0OXOUMOI HEO0OXO0UMOM HEO0OXOMMOM
HHCIIC Ha pemieHust  CTaHAapTHHIX | HHPOpMaluu B Tporecce | mHpopManuu B mpouecce | HHGpOpMauu B Ipoiecce
HHOCTPAHHOM(BIX) KOMMYHUKATUBHBIX peuieHus CTaHAAPTHBIX | PELICHUS CTaHJAPTHBIX | PEIICHUS]  CTAHAAPTHBIX
AsbIKe(ax), 1A 3aja4 JIEJIOBOT0 | KOMMYHUKATUBHBIX 33/1a4 | KOMMYHUKaTUBHBIX 3aJa4 | KOMMYHUKAaTUBHBIX 3aj]1a4
aKafICMHCCKOTO 1 B3aUMOJCICTBUSA Ha | JIeJI0BOr0 B3aUMOJEHCTBHS | JEJIOBOIO B3aUMOJEHCTBHUS | AEIOBOIO

po¢eCCHOHATBHOT
0 B3aUMOJIEMCTBUA

YK-(4.3)
Hcnone3zyer
MH(POPMAIIMOHHO-
KOMMYHHKAITHOHHBI
€ TEXHOJIOTUH TIPH
TIOMCKE
HeoOXoauMon
uH(popmaryu B
TpoIecce penieHus
CTaHAAPTHBIX
KOMMYHHKATHBHBIX
3a71a4 JIeJI0BOTO
B3aMOJECHCTBHUS HA
UHOCTPaHHOM (bIX)
si3bIKe(ax)

1,2

HHOCTPAaHHOM S3BIKC

Ha UHOCTPAHHOM A3BIKC

Ha UHOCTPAHHOM A3BIKC

B3aMMOJIEUCTBUS Ha
WHOCTPAHHOM SI3bIKE

He ymeer ucnoisb3oBaTh
COBpPEMEHHEBIE
KOMMYHUKAITHOHHBIC
TEXHOJIOTUU TSt
BBICTpaniBaHUA
B3aUMOJIEHCTBUS B cdepe
CBOEH
podeCcCuOHANTEHON
ACATCIIBHOCTU Ha
WHOCTPAHHOM SI3bIKE

Cnabo
HCIIOJIb30BATh
COBPEMEHHBIC
KOMMYHUKAITHOHHBIC
TEXHOJIOTUH VISt
BBICTpariBaHUsA
B3aUMOJIEHCTBUSL B cdepe
cBOEH TpOdheCCHOHATLHOM
JeATCITbHOCTH Ha
HUHOCTPAaHHOM S3BIKE

yMeeT

B LIEJIOM
UCIIOJIb30BATh
COBpPEMEHHEIE
KOMMYHHKAITUOHHBIE
TEXHOJIOTUH TUTS
BBICTPAUBAHUS
B3aUMOJIEHCTBUSL B cdepe
cBOeH TpodhecCHOHATHHOMN
JIeSITeIIbHOCTU Ha
HHOCTPAHHOM SI3BIKE

yMeeT

Xopouio
UCTIOJIF30BATh
COBpPEMEHHBIE
KOMMYHHUKAITUOHHBIC
TEXHOJIOTUH TUISt
BBICTparBaHUA
B3auMoJieiicTBusl B cdepe
CBOEH TPOQeCCHOHATBHOMN
JeATEITBHOCTH Ha
WHOCTPAaHHOM S3BIKE

yMeeT

He Bnaneer HaBbikamMu
BBICTpaUBaHUS
B3aMMOJICHCTBUS B cpepe

Cmabo Bnajgeer HaBbIKAMU
BBICTpaUBaHUS
B3aMMOJICHCTBUS B cepe

B nenom Baaaeer
HaBBIKAMH BBICTPAUBAHUS
B3aMMOJICHCTBUS B chepe

YBepeHHO Biajeer
HaBbIKaMM BBICTpaWBaHUA
B3aMMOJecTBHs B chepe




CBOCH
npodeCcCuOHAITBHON
JIeATSIIHPHOCTH Ha
WHOCTPAHHOM SI3bIKE Ha
OCHOBE COBPEMEHHBIX
KOMMYHUKaIMOHHBIX
TEXHOJIOTHH

cBoei mpodeccrnoHaIbHOM
JEATEILHOCTH Ha
WHOCTPAHHOM SI3BIKE Ha
OCHOBE COBPEMEHHBIX
KOMMYHHKAITHOHHBIX
TEXHOJIOTHUI

CBOCH npodeccuoHaIbHON
NEeSITeIIbHOCTH Ha
WHOCTPAHHOM SI3bIKE Ha
OCHOBE COBPEMEHHBIX
KOMMYHHKAITHOHHBIX
TEXHOJOTHI

cBOei npodeccruoHaIbHON
NeSITeTbHOCTH Ha
WHOCTPAHHOM SI3bIKE Ha
OCHOBE COBPEMEHHBIX
KOMMYHHKAITHOHHBIX
TEXHOJIOTHI

VK-4 Cnocoben
PUMCHSITh
COBPEMECHHBIC
KOMMYHHUKATHBHBIC
TEXHOJIOTHH, B TOM
0% (0 (R EF:]
WHOCTPaHHOM(BIX )
s3bpIKe(ax), AJis
aKaJeMHUYECKOro 1
poeCCHOHATBHOT
0 B3aUMOACHUCTBHUSI

(YK-4.1)
I'pamotHO M
apryMEHTHPOBaHO
NPEJICTABIISIET CBOIO
TMIO3UITUIO B XOJIE
Hay4IHO-
HCCIIE0BATENbCKON
JeSTEIIGHOCTH 1
npodeccuoHaATLHON
KOMMYHHKAITUH;
BBIOHPAET CTUIIb
JIEJIOBOTO OOIIEHHS,
BepOabHBIE U
HEBEpOATbHBIC

1,2

He 3naet ocobeHHoCTEHN
CTHUJIS IETIOBOTO
o01eHus, BepOaTbHBIX U
HeBepOaJIbHBIX CPEJCTB
B3aHUMOJICHCTBHA C
napTHepamMu Ha
WHOCTPAHHOM SI3bIKE,
HCXO/JIs U3 KOHTEKCTa
B3aMMOJICHCTBHUSA

[Tnoxo pa3zdoupaercs B
OCOOCHHOCTSX CTHIIS
JIeJIOBOTO OOIIEHN,
BepOATbHBIX U
HeBepOAITbHBIX CPEICTBAX
B3aMMOJCHCTBHS C
MapTHEpaMu Ha
WHOCTPAHHOM SI3bIKE,
HCXOJIS U3 KOHTEKCTa
B3aMMOIECHCTBHUSI

B nenom 3Haer
OCOOCHHOCTH CTUJIA
JIEJIOBOTO OOIIEHH,
BepOaIbHBIC U
HeBepOabHBIC CPEICTBA
B3aNMOJICHCTBHS C
MapTHEpaMH, UCXOIsI U3
KOHTEKCTa
B3aUMOJCHCTBUS

XopoI110 3HaeT
0COOEHHOCTH CTHIIS
JIEJIOBOTO OOIIEHUS,
BepOaIbHBIC U
HeBepOaIbHbIE CPECTBA
B3aUMO/JICUCTBUS C
napTHEPAMU, UCXOAS U3
KOHTEKCTa
B3aUMOJICUCTBUS

He ymeer Bectn
JIEJIOBYIO MIEPENUCKY,
YUUTBIBasi 0COOEHHOCTH
CTWJINCTUKH
opuIMaTBHBIX U
Heo(UIIHAIBHBIX TTHCEM,
COLIMOKYJITYpPHBIE
paznuuus B popmate
KOPpPECMOH/IEHIIUU Ha
MHOCTPAHHOM SI3BIKE

Cnabo ymeer BecTH
JIEJIOBYIO MIEPENUCKY,
YUUTBIBasi 0COOEHHOCTH
CTUJIMCTUKU
opUIIMATBHBIX U
Heo(UIIMAIbHBIX MTHCEM,
COLIMOKYJITYPHBIE
pasnuuus B popmare
KOPPECMOHIEHIIUU Ha
MHOCTPAHHOM $I3BIKE

B nenom ymeer Bectu
JIEJIOBYIO TIEPENUCKY,
YUUTBIBasi 0COOEHHOCTH
CTUJIUCTUKH
opUIIUATIBHBIX U
HEO(UIIUATIBHBIX MTUCEM,
COLIMOKYJIBTYPHBIE
paznuuus B hopmare
KOPPECHOH/IEHIIUU Ha
MHOCTPAHHOM SI3bIKE

XOopouio yMeeT BECTH
JIEJIOBYIO MEPENUCKY,
YUUTBIBast 0COOEHHOCTH
CTUJIMCTUKU
opHUIIHATBEHBIX U
HEO(UIMATIbHBIX [TUCEM,
COLIMOKYJIbTYPHBIE
pa3nuuus B popmarte
KOPPECIOHIEHIIUU Ha
MHOCTPaHHOM SI3bIKE

He Bnageer HaBpIKAMU
IPaMOTHO U
apryMEHTHPOBAHO

Ciabo BiameeT HaBBIKAMU
TPaMOTHO U
apryMeHTHPOBAHO

B ienom Bimaneer
HaBbIKAMHU TPAMOTHO U
apryMEHTHPOBAHO

YBepeHHo Bajeer
HaBBIKAMH T'PAaMOTHO U
apryMeHTHPOBAHO




CpeacTBa
B3aNMOJICHCTBHS C
HapTHEpaMH, UCXOIs
13 KOHTEKCTa
B3aMMOJICHCTBUSA

(YK-4.4)

Bener nenosyro
TICPETIHCKY,
YUHUTBIBAs
0COOCHHOCTH
CTHJIUCTHKH
opUIMATBHBIX U
Heo(UIIMATBHBIX
ceM,
COIMOKYJIBTYPHBIC
paznuums B
dopmare
KOPPECIIOH/ICHITNT
Ha
WUHOCTPaHHOM(bIX)
s3bIke(ax)

MPEJCTABIISITH CBOKO
MO3UIMIO B X0/I€ HAYYHO-
HCCIIeI0BaTEIbCKOM
JIeSITEIILHOCTH 1
npodeccnoHaTbHOMI
KOMMYHUKAIUA HA
I/IHOCTpaHHOM SA3BIKE

MPEJCTABIISITH CBOKO
MO3UIMIO B X0/I€ HAYYHO-
HCCIIeI0BaTEIbCKOM
JIeITENLHOCTH U
npodeccroHabHOM
KOMMYHHUKAIUA HA
I/IHOCTpaHHOM A3BIKE

HpCIICTaBJISITB CBOHO
MO3UIMIO B X0JI€ HAYYHO-
HCCIIeI0BATEIbCKOM
JeSITEILHOCTH 1
npodeccHoHATBLHOM
KOMMYHUKAaIlMU Ha
I/IHOCTpaHHOM SA3BIKEC

MIPEACTABIISITH CBOKO
MO3UIIMIO B X0J1€ HAYYHO-
HCCJIEIOBATEIbCKOM
JIeSITENLHOCTH 1
npohecCuOHATBLHOM
KOMMYHUKAIM1 HA
MHOCTPAHHOM SI3bIKE

Kon u conep:xxanue Sran OcHOBHbIE IPU3HAKH C(POPMUPOBAHHOCTH KOMIIETEHIINHU (JIECKPUIITOPHOE ONMCAHNE YPOBHS)
KOMIIeTeHI Ui, KO/ IIpu3Haku oueHKH chopMHUPOBAHHOCTH KOMIIETEHIINH
> 0CBOCHMSHA Ipu3HAKHN OLEHKH P I popmup L
HHIMKATOpPa
KOMIIETCHIUH | Hec(h)OPMUPOBAHHOCTH . . .
AOCTHKEHH S - MHHHUMAJIbHBIA cpeaHmii MAaKCHUMAJIbHBIH
KOMIIeTCeHIIUH
KOMIIEeTEeHIIUH
YK-5. Cnocoben He 3naer naumonanbHO- | [1m0X0 paszOupaetcs | B EJIOM 3HaeT | Xopouo 3HaET
aHaJTM3UPOBaATh U 19 STHUYECKHX HaIlMOHAJIbHO- HaIMOHAJIbHO- HAIMOHAJIbHO-3THUYECKHE
Y4YUTHIBaTh ' O0COOCHHOCTEN KYJBTYp, | STHUUECKUX STHUYECKHE 0COOEHHOCTH KYJBTYP,
pa3zHoobpaszue BOBJICUEHHBIX B | 0COOGHHOCTSIX KYJBTYpP, | OCOOCHHOCTH KYJBTYp, | BOBJICUEHHBIX B




KYJbTYp B IIpOLIECCE
MEKKYJIbTYPHOTO
B3aUMOJICHCTBUS

(VK 5.3)

B  pamkax  cBoei
npodeccCuoHATEHON
JeATEITBHOCTH
BBICTPaUBACT
KOMMYHHKAITHIO c
YYETOM HAIMOHAILHO-
ATHUYECKHUX
0COOEHHOCTEH
BOBJICUCHHBIX B HeEe

KYJIBTYpP

KOMMYHUKAIIUIO Ha | BOBJICUCHHBIX B | BOBJICUCHHBIX B | KOMMYHHUKAIIUIO Ha
OCHOBE CBOEH | KOMMYHUKAIIUIO Ha | KOMMYHUKAIIUIO Ha | OCHOBE cBOEH
npogeccuoOHaTbHON OCHOBE CBOEH | OCHOBE cBOEH | MpodeccuoHaNbHOM
JeSITeNIbHOCTH npodeccuoHanbHOM npodeccuoHanbHOM NesITeIbHOCTH

JACATCIIbHOCTHU ACATCIIPHOCTH
He ymeer yuutsiBath | CnaGo ymeer yuuTsiBaTh | B LIEJIOM ymeeT | Xopouo yMeEeET
HaI[MOHATILHO- HAI[MOHATILHO- YUUTHIBATh YUUTHIBaTh HAIMOHATIHHO-
STHUYECKUE STHUYECKHUE HallMOHAIBHO- THUYECKHE OCOOEHHOCTHU
OCOOCHHOCTH  KYIBTYp, | OCOOEHHOCTH  KYIBTYp, | STHHUECKUE KYJIbTYpP, BOBJICYEHHBIX B
BOBJICUCHHBIX B | BOBJICUCHHBIX B | 0cOOEHHOCTH KYJIbTYp, | KOMMYHUKAIIUIO Ha
KOMMYHHKAIUIO Ha | KOMMYHHKAIHIO Ha | BOBJICUEHHBIX B | OCHOBE CBOEH
OCHOBE CBOEH | OCHOBE CBOEH | KOMMYHUKAIMIO Ha | Tpo(ecCHOHATLHOM
npodeccnoHanbHOM npodeccuoHanbHOMI OCHOBE CBOCH | 1eATEIbHOCTH
JIESITEIIbHOCTH JEeSATENBHOCTH npodeccuoHanbHOM

JIESITEIIbHOCTH

He Bmameer uHaswnikamu | Ciaabo BiIajgeeT | B EJIOM BJIAJICET | Y BEPEHHO BJIaJIe€T
BBIOOpA CTpaTeruu | HaBbIKAMU BbIOOpA | HaBBIKAMU BbIOOpA | HaBBIKAMU BbIOOpa
KOMMYHHKaIIUH B | CTpaTerun CTpaTerun CTpaTerun
paMkax CBOEH | KOMMYHHKAIlUU B | KOMMYHHUKAIIUH B | KOMMYHHMKAllUU B paMKax
npogecCuoHAITbHON paMKax CBOEH | paMKax cBOEH | cBoel mpodeccuoHaTbHOM
JEeSTeIbHOCTH C YYeTOM | MpodeccHoHambHOMI npodeccnoHaNbHOMI NESATEIBHOCTH C Y4E€TOM
HanmMOHAaJIbHO- ACATCIIBHOCTH C YYCTOM | ACATCIBHOCTH C YUCTOM | HAIMOHAJIbHO-3THUYCCKUX
STHUYECKUX HallMOHAIbHO- HallMOHAIbHO- ocoOeHHOCTeH
oco0eHHOCTEN OTHHYCCKHUX 3THHUYCCKUX BOBJICUCHHBIX B HEC
BOBJICUGHHBIX B  HeEe | 0COOCHHOCTEM 0COOCHHOCTEHN KYJIBTYD

KYJIbTYp

BOBJICUEHHBIX B  HEe
KYJIBTYP

BOBJICUEHHBIX B HEe
KYJIBTYP




OBBEM /IUCHUIIJIMHBI B 3AYETHbBIX EJJMHHUIOAX C YKA3AHHUEM

KOJINYECTBA AKAJJEMUYECKHUX YACOB, BBIIEJIEHHBIX HA KOHTAKTHY1IO
PABOTY OBYYAIOIIUXCA C NPEINOJABATEJIEM (II0 BUJIAM YYEBHbBIX
3AHATUIN) 1 HA CAMOCTOSATEJIBHYIO PABOTY OBYUYAIOIIIUXCS

OO01mast TpyA0eMKOCTh JUCIUTLINHBI COCTABISAET 5 3aueTHBIX enuHul, 180 yacos.

JAuncuunim Buna yueOHo# padoTnbl
Ha 3anarua | 3anatua | B6 | Camocrositennb- | Ko | [Ipomexytou | KonTpo
/ cemecTp | JIEKIMOHH | MPAKTHY Has padora HCYy | Had JIb
Oro TUMa | €CKOro Jb | aTTecTalus
THINA Ta
(14
u
HNHuocTtpan - 8 12 16 - - -
HEBI S35BIK /
1
WuHoctpan - 8 12 12 - 3a4erT C 3,8
HBIN S3BIK / ouenkoii / 0,2
2
HNHuocTtpan - 8 18 6 3a4eT ¢ 3,8
HBIN S3BIK / ouenkoii / 0,2
3
WuHoctpan - 8 12 12 3a4eT C 3,8
HBIN S3BIK / ouenkoii / 0,2
4
HNuoctpan - 4 8 20 3a4eT ¢ 3,8
HBIH A3BIK / oneunkoii / 0,2
5
Bcero 180

COIJEPKAHUE JTUCHUIIJIMHBI,

CTPYKTYPUPOBAHHOE II0 TEMAM

(PABIEJIAM) C VYKA3BAHUEM OTBEJIEHHOI'O HA HHUX KOJIMUYECTBA
AKAJTTEMAYECKHNX YACOB M BUJIOB YUEBHBIX 3AHATHM

3.1. Conep:xanue IUCUMIIHHBI, CTPYKTYPHPOBAaHHOE 10 TeMaM, M BH/Ibl KOHTAKTHOIi
padoThI ¢ 00yYAOIINMHUCS

Ne

Ha3zBaunue
coeprKaHueM

TEMbI

C

KPaTKHM

KonrakTHas padora
¢ o0y4aroIMMHucs




Jleknuu

IIpakTuyeckue
3aHATHSA

Bo

DopMBbI TEKYLIEro

KOHTPOJIA

dopMmupyembie
KOMIIeTeHMH

CucreMarunsanus
MaTepuaJja

- Wwms cymiectButenbHoe (TUIBI, QyHKIIUH
B IpeiokeHud,  ¢GopmMooOpazoBaHUeE,
ciioBooOpa3oBaHue, PyHKIIMOHUPOBAHHUE CO
CITY)KEOHBIMHU CJIOBAMH, APTHUKJIb)

- Wwms npunararensHoe (KauecTBeHHBIC U
OTHOCHTEJIbHBIC MpHIIararesibubie. CTerneHn
CpaBHEHHSI npUjarareibHbIX.
CyOCTaHTHBHUPOBAHHOE MTPHUJIAraTeIbHOE)

- MecronmMenue (THrbI u
(bYHKIIMOHUPOBAHHUE)

- TI'maron (IlpemenbHble W HEMpeACIbHBIC
riaronbl.  [lepexonHple W HEMEpPEXOIHBIC
riaronbl. Henmuueble (opmbl miaroia, ux
(GYHKIIMHU B IPEIOKCHHN)

- [Tapagurma BpeMeH U KaTeropusi 3ajora B
AHIITUIICKOM SI3BIKE

-CnoKHOTIOTYMHEHHBIE u
CII0)KHOCOYMHCHHBIC MPEIOKCHUS.
[Ipunarounble MpeATOKEHUS pa3HbIX TUIIOB

rpaMmmaTu4€CKoro

Tect
Kontponbnas
pabota

YK4.1

Cucremaru3anus JIEKCUYECKOT0
MaTepuasa

- nekcuka o reme «O0pa3zoBaHHe»

- IekcuKa 1o teme «PaboTay

- nekcuka o reme «Hayka»

- JIeKcHKa 1o TeMe «Pabora ¢
MH(POPMAITMOHHBIMHU PECYPCAMM)

Tect
KontposnbHas
pabota

YK4.1

JenoBasi KOMMYHHMKaNusi (NMMCbMEHHasA
¢opma)

- OcHOBHBIE BH/bI JCJIOBBIX I1uceM
(UadopMaimoHHOE  MHUCBMO,  MHCHMO-
3amnpoc, Kkanoda, MpeTeH3us U 1p.).

- MexXKylIbTypHBIE pa3jIMuvs B IPOIECCE
MUCHMEHHOTO JI€JI0BOT0 OOIIECHUSI.

Ompoc
[Tucemennas
pabota

YK 4.4

JesioBasi KOMMYHUKaNus (YCTHasA
$opma)

- OCHOBHBIE BH/Ibl YCTHOM JEJI0BOU
KOMMYHHKAaIUU.

- O01ue MeX1yHapOJHbIE STUKETHBIE
HOPMBI U ITIPOTOKOJI COBPEMEHHOTO
JIEJIOBOTO OOIIEHUS

Omnpoc

YK 5.3




CocraBJienue pesome,
CONMPOBOAUTETHHOTO NHCHMA,
PEKOMEH/IATEeILHOT0 nuchLMa Ha
HHOCTPAHHOM SI3bIKe

- CTpyKTypa ¥ coiepKaHue pe3roMe Ha
PYCCKOM Y MHOCTPAHHOM SI3BIKAaX

- SI3bIKOBBIE OCOOCHHOCTH pE3IOMe Ha
WHOCTPAaHHOM SI3bIKE

- CTpyKTypa u cojiepkaHue
COIIPOBOJIUTEIILHOTO / MOTHBAIITHOHHOTO
MMChMa Ha PYCCKOM U MHOCTPAHHOM
SI3BIKAX

- SI3bIKOBBIE OCOOCHHOCTH
COIIPOBOJIUTEIILHOTO / MOTHBAIITHOHHOTO
MMChMa Ha HHOCTPAHHOM SI3BIKE

- CTpyKTypa U coiepKaHHe
PEKOMEH/IATEILHOTO MMChMa HA PYCCKOM U
WHOCTPAHHOM SI3BIKAX

- SI3BIKOBBIE OCOOCHHOCTH
PEKOMEHIaTeIbHOTO MTUChMa Ha
WHOCTPAHHOM SI3BIKE

Ormpoc
[Tucemennas
pabota

YK 4.2
YK 4.4

IlepeBoa TeKcTOB NPOhecCuOHATBHOM
HANPAaBJEHHOCTH

- Cnenranu3upoBaHHas/ IPoPECCHOHATBHO
OpUEHTUPOBAHHAs JIEKCUKA

- UreHue TEeKCOB pa3NIuyHON
[IparMaTU4eCcKOM HAMPaBICHHOCTH Ha
MHOCTPAHHOM SI3bIKE

- Ctpareruu nepeBojia crarei
npoeCCHOHATLHON TEMAaTHKU

- [Ipuemsl nepeBosa craTen
po¢eCCUOHAIBHON TEMaTHUKHI

18

Ompoc
[Tucemennas
pabota

YK 4.3

KoncnexkTupoBanue CTAaTbH HA
HHOCTPAHHOM SI3bIKe

- [TonsiTre, BUABI K METOJIBI
KOHCIIEKTHPOBAHHUS.

- CTpyKTypa cTaThi Ha UHOCTPAHHOM
SI3BIKE

- SI3pIKOBBIE OCOOCHHOCTH CTaTEH Ha
WHOCTPAHHOM SI3BIK

Ompoc
[Tucemennas
pabota

YK 4.3

CocraBiieHHe aHHOTALMHU CTATBH HA
HHOCTPAHHOM SI3bIKe

- O0beM, CTPYKTypa U CoJIepKaHHe
AHHOTAIlMU HAa UHOCTPAHHOM SI3bIKE

- Knuiie 1151 Hanmcanus aHHOTalMK Ha
MHOCTPAHHOM SI3bIKE

Ompoc
IIuceMennas
pabora

YK 4.3

IIpe3enTanus pe3yJibTaTOB HAYYHOI'O
HCCJIeI0BAHNSA HA HHOCTPAHHOM fI3bIKE
- Hayunast TepMuHOIIOTHMS aKaieMUYECKON

cepsl

Ompoc
Jloxman

YK4.1




- Crioco0bl pe3eHTallu Pe3ylIbTaTOB
HCCIIEIOBaHMs HA NHOCTPAHHOM SI3BIKE

Hroro 36 62 0.8

98,8

3.2. CamocrosiTe/ibHAst padoTa 00y4alOUIUXCA M0 JUCHUIIHHE

Bcero yacos
CamocrosiTeqbHasi padora o y4eOHOMY
TUTaHY

[ToAroTOBKA K MPAKTUYCCKUM 3aHSATUSIM 30
[ToaroroBka K onpocy 14
CocTaBJIeHHE TEPMUHOJIOTUYECKOM TaOJIUIIBI 14
[ToAroTOBKA K TECTUPOBAHUIO 8
Bcero 66

4. ®OHJI OHEHOYHbIX CPEJICTB

4.1. CtpykTrypa ()oH/Aa OLIEHOYHBIX CPeCTB

HaunmenoBanue pa3jesia (TeMbl) Kon n HNupnkarop OueHoYHbIE CPeACTBA
AUCHUITJINHBI HaAauUMCHOBaHHC JOCTHUKCHUSA TEKYLIEero KOHTpOJ’[ﬂ/
KOMIIeTeH Uil YHHUBEpPCAJIbHOU MPOMEKYTOYHOMI
KOMIIETCHIIUU arTrecranmumu

1.CucremaTu3zamus YK4.1 Ormpoc
rpaMMaTU4ecKoro MmarepuaJia VK4 Tecr

KonTponsHas pabota
2. CucremaTu3zanusi JIEKCHYECKOT0 Ormpoc
MaTtepuajia VK 4 VK 4.1 Tect

[MucemenHas padbora

(acce)
3. JlenoBan KOMMYHHUKAIUSA VK4 VK 4.4 Ormpoc
(nmucbMenHasi popma) [Tucemennas pabora
4. leaoBasi KOMMYHUKausi (YCTHas VK 5.3 Omnpoc

YK5 Tecr

¢opma)
5.CocTaBienune pe3ioMme, YK 4.2 Omnpoc
CONPOBOAUTEIHHOI0 nuchbMa, VK 4 YK 4.4 [TucemenHas paboTa
peKoMeH/IaTeIbHOr0 MNHUCbMa  Ha
HHOCTPAHHOM SI3bIKe
6. IlepeBoa TekcTOB YK 4.3 Omnpoc
npogeccuoHAIbHOU YK 4 [TucemenHas padora
HANPABJIEHHOCTH
7. KoHcnekTHpoBaHHMe CTAaTbU Ha 4 YK 4.3 Omnpoc
HHOCTPAHHOM fI3bIKE Y [MucemenHas pabora
8. CocTaBiieHHe AHHOTAIIUM CTATHH VK 4 YK 4.3 Ompoc
HA HHOCTPAHHOM SI3bIKe [Tucpmennas pabora




9. Ilpe3eHTanus pe3yJbTaTOB YK 4.1 Omnpoc
HAY4YHOI'0 MCCJIeI0BAaHMA Ha VK 4 Hoxma
HHOCTPAHHOM SI3bIKe

4.2 Conep:xxanue ¢oHIa OLEHOYHBIX CPECTB

Texkymmii KOHTPOJIb

4.2.1. KOHTpO.]'ILHLIe 3alaHus JId oImpoca 1o JIMmCUmIJauHe

Bonpocel o Teme «CucremaTuzanus rpaMmMaTnyeckoro marepuaiaa» YK 4.1

1. Tunsl uMeHH cymecTBUTENFHOTO. CHHTaKCHYecKue (PyHKIUH UMEHHU CYILIECTBUTEIHHOTO B
HPEUIOKCHUH.

2. ®opMooOpazoBaHKE B CUCTEME HMEHH CYIIECTBUTEIHHOTr0. C10BOOOpa30BaTeIbHBIE MOJICITH
MMEHU CYIIECTBUTEIBHOTO.

3. ®YHKUMH apTUKJISL B IPEIJIOKEHUU U TEKCTE.

4. Tuner InpujiaraTCJIbHbIX (Ka‘ICCTBeHHLIC 1 OTHOCHUTCIIBHBIC HpHHaFaTeHBHBIe). Crenenu
CpaBHCHHUS MPUJIAraTCJIbHbIX

5. Tunsl MecTouMeHu#, uX GopMbl U QYHKIIMOHUPOBAHKE B MPEATIOKEHHUH.

6. TUIIBI TJ1ar0JI0B M THIIBI CKa3yeMoro.

7. Ilapaiurma BpeMeH TJiaroJa.

8. OcobenHocTH (HYHKIIMOHUPOBAHUS MOJAIBHBIX IJ1aroJioB.

9. 3anorossie GOpMBI TIaroia U UX (PYHKIIMOHHUPOBAHUE B MPEIIIOKECHUH.

10. Henmunble ¢popmbl r1arosia ¥ uxX GyHKIIMOHUPOBAHUE B IPEIOKCHHH.

Bonpocsl o Teme «CucremaTusanus Jekcuieckoro marepuaia» YK 4.1

1. Jlekcuka, oTpaxaromas crenupuKy pasHbIX YPOBHEW 00pa30BaHMs, OpraHU3allul yaeOHOTO
npoliecca M akaJeMUYeCKOro B3auMOJICHCTBHUS.

2. Paccka3 o cBoeM 00y4eHHH, €ro IeNIX U MePCIEeKTUBAX.

3. CHCHI/Iq)I/IKa CUCTCMBI 06p8.30BaHI/I$I B CTpaHC M3YYACMOT'O A3bIKA.

4. Jlexcuka npogeccuoHanbHoi cdeprl. HazBanus npodeccrnoHambHbIX o0nacteit, chep
JeSITETIHHOCTH.

5. Jlekcuka, cBsi3aHHAs C OpraHu3anyel paboThl yUpexaeHus, oduca.

6. Pacckas o cBoeil mpodeccrnoHaabHOM AESITEIbHOCTH.

7. Jlexcuka Hay4HOM r'ymMaHUTapHOH cdepsl.

8. JIekcrKa TMCKYCCHOHHOTO OOIICHMUSI.

9. Jlexcuka, cBsi3aHHas C MOMCKOM M 00paboTKON MH(OpMAIUH.

10. .HGKCI/IKa, CBsA3aHHaA C N3JI0XKCHHUCM U Hpe3eHTaHHefI HH(bOpMaHHH.

Bonpocsl no Teme «/lejoBasi kKoMMyHuKanus (mucbMeHHasi popma)» YK 4.4

. Trmer JCJIOBBIX ITHCEM

. OTHKETHEIS (I)OpMyJ'IBI JCJIOBOT'O ITMChMaA.

. CTpyKTypa J1e710BOTr0 MUChMa.

. CpCIlCTBa JIOTMYECKOM CBS3U B JIEJIOBOM IIHCHME.

. HpaBI/IJ'Ia HCII0JIb30BAHHA TCPMUHOB U COKpaHIeHI/II\/’I B ACJIOBOM ITHNCHME.

. CHHTaKCHYeCKHEe 0COOCHHOCTH SI3bIKa JIEII0BOM TNICPCIMCKH.

. 'paduyeckre u MyHKTyallMOHHBIE OCOOEHHOCTH JICJIOBBIX IMHCEM.

1
2
3
4
5. KaHHCHﬂpI/ISMBI B IC€JIOBOM ITMCHME.
6
7
8
9

. OCHOBHEIC OI_I_II/I6KI/I, JAO0IYCKACMBIC ITPU HAIMMCAHUH OCJIOBLIX MHCEM Ha MHOCTPAHHOM A3BIKC.




Bonpocel o Teme «/les1oBasi kommyHukanus (yerHas gopma)» YK 5.3

1. O0nue NPUHIMIBI IEJT0BOM STUKH YCTHOTO OOIIEHUS HA MHOCTPAHHOM SI3BIKE.

2. MeXKyIbTypHBIE OCOOSHHOCTH JCIIOBOM ITHKU YCTHOTO OOIIEHUSI HA HHOCTPAHHOM SI3BIKE
(cxoAcTBa M pa3IMyHs).

3. Tumsl yCTHOTO 1€JI0BOTO OOIICHHMSI.

4. OtuxeTHble HOPMYIIBI IPUBETCTBUS, 3HAKOMCTBA, OOpAIICHHUS.

5. Ocobennoctu small talk B 7e;10BOM aHTIIUIACKOM

6. YUto takoe networking?

7. OcoOEHHOCTH NOCTPOSHUS ApTYMEHTAIMU Ha HHOCTPAHHOM SI3BIKE.

8. BelpakeHHe coryiacusi/Hecoraacusi B IIPOILECCe JICIOBOr0 OOLICHMYS.

9. CriocoObl BhIpaYKEHUSI CBOCH TOUKH 3pEHUs B IPOILIECCE JEI0BOM KOMMYHUKALIUU.

Bonpocel 1o Teme «KoHCIeKTHPOBaHHE CTATHH HA HHOCTPAHHOM si3bIKe» YK 4.3

1. JlaiiTe onpesiesieHue TEPMUHY «KOHCIIEKT).

2. Kakue cymecTByIOT BUIbl KOHCIEKTUPOBaHUs?

. KakoBnI neian KOHCHCKTI/IpOBaHI/IH?

. Kakue cyniecTByrOT MeTO1bl KOHCIIEKTUPOBAHMSI?

. Kakue cyniecTByroT BUJIbl cTaTen?

. 3aBUCHUT U BUJ] KOHCIICKTUPOBAHHWA OT THIIA craTbu?

. KakoBa cTpykTypa cTaThu HA HHOCTPAHHOM SI3bIKE?

. EcTb 51u cyniecTBeHHbIE pa3inymsl B CTPYKTYPE cTaTell Ha pyCCKOM U MHOCTPAHHOM SI3bIKax?

O [0 (I |||k W

. KakoBplI 513bIKOBBIC OCOOSHHOCTH CTaTEeH HA HHOCTPAHHOM SI3bIKE?

Bonpocsl o TeMe «CocTaBjieHHe AaHHOTALMM K CTaThe HA MHHOCTPaHHOM si3bike» YK 4.3

. UTto Takoe aHHOTALMS K craTbe?

. 11 uero Hy»Ha aHHOTAITUS K CTaThe?

. KakoB nommkex ObITh 00bEM aHHOTALIUU K CTATHE?

. Kakyro naopmarmio 1omkHa BKIIOYATh aHHOTALUS K CTaThe?

. Kak oTo0OpaTh undopmariuio st aHHOTaluu?

. OCOOEHHOCTH HAITMCAHUS AHHOTAIIMK Ha PYCCKOM M MHOCTPAHHOM A3bIKdX.

. Kak ocymiecTBisiTh 0TOOP KJIFOUEBBIX CIOB K CTaThe?

. KJ'II/II_HC, HCIIOJIB3YEMBIC ITPU COCTABJICHUHN aHHOTAIlUI Ha HHOCTPAHHOM S3bIKC.

O [0 |- |[WIN|[—

. OCHOBHEIC OIMMOKH COCTABIICHUS aHHOTaIII/Iﬁ Ha MHOCTPAHHOM SA3BIKC.

Bomnpocsl mo teme «CocraBjieHue pe3oMe, CONMPOBOAUTENbHOr0 / MOTUBAIIMOHHOIO NMHCHMA,
pPeKOMeHIaTeJIbHOI0 MUChbMa Ha HHOCTpaHHOM si3bike» YK 4.2, YK 4.4

1. Pesrome, onpeneneHue

. Buael pesrome

. CTpykTypa pe3ome

. Otnuuns PE3KOMC Ha PYCCKOM H MHOCTPAHHOM S3bIKAX

. SI3BIKOBEIE OCOOCHHOCTH PE3IOMC Ha MHOCTPAHHOM A3BIKC

. COHpOBOI[I/ITCJ'IBHOG/MOTI/IBaI_II/IOHHOG IMUCBbMO, OIIPCACIICHUC

. BI/II[BI MOTUBAILIMOHHBIX ITHNCEM

R (A [N n | |W(N

. CTpyKTypa MOTUBAIIMOHHOT'O MHChMa

9. Otnuuns COIMPOBOAUTCIIBHOT'O / MOTHUBAIIMOHHOI'O IMMCbMa HAa PYCCKOM U MHOCTPAHHOM A3bIKAX

10. SI3b1KOBBIE OCOOEHHOCTH COMPOBOJUTENHHOTO / MOTUBAIMOHHOTO MHChbMa HA MHOCTPAHHOM
A3BIKE

11. PekoMeHaaTebHOE MUCHMO, ONIPEICTICHUE

12. Bungsr PCKOMCHAATCIbHBIX IMUCEM

13. CTpyKTypa peKOMEHIaTeIHbHOTO MTUChMa

14. Otnuyusi peKOMEHIaTeIbHOr0 MMChMa Ha PYCCKOM M HHOCTPAHHOM $SI3bIKaX

15. S13pIKOBBIC OCOOCHHOCTH PECKOMCHAATCIBHOI'O IMTMCbMa HAa NHOCTPAHHOM S3BIKC




Bonpocsl no Teme «IlepeBoa TekcTOB npodeccHoHATbHOM HanpaBaeHHocTH» YK 4.3

. Kakue ObiBaroT BupI iepeBoaa?

. KakoBbI OBIBaOT 11€71H 1IepeBojia’?

. O0ycI0BIEHHOCTh BUJIA IEPEBO/IA €T0 LIENIBI0 U ayIUTOpUEH

. Kakue ObIBaroT BHJIBI TEKCTOB, MIepenaroue npohecCuoOHaIbHbIM KOHTEHT?

. Yro 3HauMT nparmaTHKa nepeoaa’

. Crpareruu nepeBoja crateil npoheCCHOHATBbHON TEMAaTHKH

. [IpuemMsbl nepeBoia craTeld MpoheCCHOHAITBHONW TEMAaTHKH

OIQA (NN | (W~

. OcobeHHOCTH nepeiauy Py MepeBo/ie CHEHUATN3HPOBAHHON/IPO(EeCcCHOHATBHO
OPHEHTHPOBAHHOM JIEKCHUKHU.

9. Ilepenavya CHHTAKCUYECKUX OCOOCHHOCTEH TEKCTA MPH MEPEBOJIC

10. OcHOBHBIE OLTMOKH, COBEPIIIAEMBIC TTPH TIEPEBOJIC TEKCTOB MPOGECCHOHATBHOM
HaIPaBJICHHOCTH.

BOl'lpOCl)I Imo TeMe «HpeseHTaum{ PeE3yJdbTaTOB HCCJICA0BAHUA HA HHOCTPAHHOM SI3BIKE» YK
4.1

—

. Kakue ObIBaroT BUIBI M JOPMBI IPE3CHTALMH PE3YIBTATOB HCCIICIOBAHUS?

. Kak npeacTaBuTh akTyaabHOCTh UCCIICIOBAHUSA?

. Kak npeaACTaBUTbL HOBU3HY I/ICCJ'IG,I[OBaHI/IH?

. Kak 0003Ha4nThH OCJIb U 3a1a491 I/ICCJICIIOBaHI/ISI?

. Kak onncartp MCTOABI I/ICC.]'IC,I[OBB.HI/ISI‘.7

. Kak ommcarh METOI0JIOTHIO I/ICCJIGILOBaHI/Iﬂ?

. Kak NpeaACTaBUTL PE3YJIbTAThI pa6OTLI C TCOPCTUUCCKUM MATCPHUAJIOM 110 TCMC I/ICC.]'IGI[OBaHI/IFI‘.7

. Kak pacckasarb 0 mpaktuueckoil yactu paboTsi?

O [0 (Q(N|n|h- W[

. Kak penpe3eHnToBaTh pe3ysbTaThl HCCIEIOBAHMS B BUJIE BEIBOJOB?

4.2.2. TecToBbI€ 32JaHUA

I'pammamuueckuit mecm YK 4.1
Bri6epute TobKO 1 BapraHT oTBETa

1. Daughter: Mum, my computer is broken again. | really need a new one.
Mother: | __ buy one if we had the money, but it’s not possible right now.
a. may

b. should

c. would

d. will

2. Mother: _ you packed your suitcase yet? We’re leaving early tomorrow morning.
Son: Il do it later. It won’t take long.

a. Are

b. Did

c. Have

d. Will

3. Lucas: Do you play the piano, Natasha?

Natasha: Well, I _ play when I was younger, but I’'m not sure I remember now.
a. can

b. can't

c. couldn’t




d. could

4. Martina: What did the doctor say about your stomach pains?
Padma: He asked me what | __ for the last two days.

a. would eat

b. eat

C. was eating

d. had eaten

5. Daughter: Everyone has arrived apart from Pamela.

Mother: Don’t worry, she phoned me this morning and said she _ be a bit late.
a. should

b. would

c.can

d. must

6. Vincent: Did you see the weather forecast? It’s going to be extremely hot this weekend.
Pauline: I know, I can’t believe it! It since Monday.

a. has been raining

b. rains

c. is raining

d. was raining

7. Ameena: What colour are you going to paint the living room?
Charlotte: I __ probably choose something bright, like yellow.
a. will

b. may

c.can

d. might

8. Victor: I’d love to go back in history to see how people lived hundreds of years ago.
Simon: Me too! If I choose, I’d probably travel to ancient Rome.

a.can

b. would

c. will

d. could

9. Stephen: The concert was fantastic yesterday. You ___ have come.
Yuuto: | know. | wanted to, but I had to work late.

a. must

b. ought

c. should

d. could

10. Katie: Would you like to go sightseeing or to the beach this afternoon?
Matthew: I don’t mind, I’ll let you decide.

Katie: OK, let’s go sightseeing,  we?

a. would

b. should

c. might

d. shall



11. Amanda: It said on the news that the president also owns all the national newspapers.
Andrew: That  be right! I don’t think that’s true.

a.can't

b. would

c. must

d. won't

12. Assistant: That meeting was really difficult. What would you have done ifyou ____inmy
position? Manager: Oh, | think you managed it very well.

a. are

b. would be

c. had been

d. were

13. Natalia: My new smartphone doesn’t seem to work.

Katie: Oh dear! Perhaps you should take it and ask fora refund.
a. away

b. up

c. out

d.back

14. Chris: I wish I could be with our cousins ...

Alison: Me too! By this time tomorrow they  on a Greek beach while we’re revising for our
history test.

a. will be sunbathing

b. will have sunbathed

C. sunbathe

d. will sunbathe

Jlexcuueckuin mecm YK 4.1
Bri6epute Tonbko 1 BapuaHT oTBeTa

1. For a company to succeed, good managementis___ .
a. affordable

b. broad

c. essential

d. tough

. Take the stairs in my apartment building because the elevators aren't .
behind

. honest

. reliable

. regular

oo oo N

. Tim's job __ communicating with newspapers and magazines about his company's products.
. appreciates

. adores

. involves

. regards

o 0O T O W

N

. After two hours of hard training, the coach felt that his players __ a break.
a. identified



b. deserved
. encouraged
. wasted

oo

. Bill wrote a letter to his teacher to ___ his appreciation for all her hard work.
. cover

. expose

. convert

. express

o O T o»H O

. Ron told an inappropriate joke during dinner that made everyone feel .
. awkward

. spiritual

. clumsy

. grateful

o 0O T o»H o

.It'shardto __ Brad. He's very rude and he likes to argue.
. get along with

. take apart

. catch up to

. make up

o 0O T o

8. Janet dropped her ring inthe . Thankfully, it didn't go down the drain.
a. sink

b. vase

c. bulb

d. laundry

9. When hiking in the forest, Tina___ a deer sleeping under a tree.
a. brought up

b. turned up

C. came across

d. dropped off

10. After ___ the woman's health, the doctor told her she was completely healthy.
a. assessing

b. alternating

C. maintaining

d. infecting

11. The clothing store H&M has recently _ a new campaign targeting teenage girls.
a. wrapped

b. gathered

c. injected

d. launched

12. After Mark saw his test score, he was . He thought that he had failed.
a. meaningless

b. disabled

c. relieved

d. exhausted



13. The car slowed down as it the stop sign.
a. trained

b. approached

c. focused

d. wiped

14. Lisa wanted to talk to a cute guy on the train but she didn't have the _ to start a
conversation.

a. form

b. courage

c. proof

d. tolerance

15. Because of Ryan's skiing ___, he had to stay home in bed for one month.
a. trophy

b. injury

c. ability

d. security

16. Sometimes children learn how to ___ from movies that contain bad language.
a. swear

b. bother

c. compete

d. emphasize

17. That mobile phone company is ___ for having the worst customer service.
a. acclaimed

b. trustworthy

c. forbidden

d. notorious

18. The visiting soccer team had to ___ their game because not enough of their players showed
up.

a. forfeit

b. undermine

c. transplant

d. supervise

19. Takeshi's job with the government is . He'll probably work there until he retires.
a. limited

b. stable

c. loyal

d. efficient

20. It's best not to talk to my father in the early morning. He's usually ___until he's had his
a. charismatic

b. grumpy

c. stubborn

d. lousy

21. George loves talking about his accomplishments. Yesterday, he _ that he could speak four
languages fluently.



a. whined

b. boasted

c. denied

d. whispered

22. In the week ___to his trip to Paris, Michael studied some useful French expressions.
a. next

b. due

c. familiar

d. prior

23. Since he had no siblings, Jason was stuck with the __ of caring for his aging parents.
a. publication

b. burden

C. essence

d. inheritance

24. One of Kate's ____is her writing skill. She writes very clearly and professionally.
a. acquaintances

b. assets

c. tones

d. drawbacks

25. The Johnsons' house is old and damaged. Instead of fixing it, they've decided to ___ and
build a new one on the same land.

a. turn it down

b. rip it off

c. splititup

d. tear it down

26. Carol and Jim ____ after the big fight they had last night. Today, they are happy together
again.

a. showed off

b. turned up

c. made up

d. figured out

27. Cigarettes are ____ . Once you start smoking, it is difficult to quit.
a. addictive

b. maximal

C. courteous

d. operational

28. My boss _ me the task of cleaning the staff kitchen.
a. assigned

b. shipped

c. labeled

d. recruited

29. My wife wanted to have another child, but I didn't. So we ___and bought a dog.
a. filtered
b. compromised



C. executed
d. legislated

30. Jean's carpet was covered in fur that he cat had .
a. lain

b. spilt

c. shed

d. leaked

31. Terrance had a(n) ___ yesterday. He realized that the meaning of life is to obtain happiness
by making others happy.

a. glimmer

b. revelation

C. seizure

Tect «/le1oBass kommyHukanus» YK-5 (YK-5.3):

3ananmue 1. Boioepume o0un éepuulii apuanm:

Mrs. Hailey Brooke would start an informal conversation with:
1.  Hi. I'm Hailey.

2. I'm Mrs. Hailey Brooke.

3. Hello. I'm Mrs. Brooke.

OtBer:

3ananmue 2. Boioepume o0un eepuwlil eapuanm:

What is not the formal response for introduction?

1. Nice to meet you, ...

2. Pleasure to meet you.

3. Hi,...

OtBer:

3ananmue 3. Boioepume o0un eepuwlil eapuanm:

How could you ask two people if they know each other?

1.  Have you met before?

2. Did you meet before?

3. Do you two know each other?

OtBeT:

3ananue 4. Boibepume o0un éepuwiit gapuanm:

Mr. Davidson: I'm delighted to meet you, Mr White. I've heard much about you.
Mrs. White: :

1. Oh! Nice to meet you, too

2. How do you do, Mr. Davidson. I'm very pleased to meet you.
3. Such a pleasure, Mr. Davidson! | would like to meet you.
OtBer:

3ananmue 5. Boioepume o0un eepublii eapuanm:

You are introduced to Ann at the beach party. The correct response is :
1. It'sapleasure to meet you, Ann.

2. Nice to meet you, Ann.

3. I'mdelighted to meet you, Ann.

OtBer:

4.2.3. llncbmeHHBbIE pabOTHI

Iucomennasn paboma «Icce o cebe u ceoeit npogheccuonanvhoii deamenvnocmuy YK 4.1
CocraBbTe paccka3 o cebe, CBoMX HHTepecax, MpopeCCHOHATHLHON IeATEIIEHOCTH, CEMbE.



Ob6paszer.

I’ve always been as far away from contemporary art as I can be. I worked as a Chinese
translator and never thought of changing my profession. But | had a friend who worked at the
Museum of Modern Art. At some point it became unexpectedly popular among foreign tourists,
and her friend needed my help — she needed to translate a couple or three tours. This was the
unexpected turn in my professional path that made contemporary art my life's work.

After | had taken part as an interpreter in several tours, the museum management offered
me a job as a guide for foreigners. Foreigners came by more and more often — and | gave them
more and more tours until | became a full-time museum employee. Modern art suddenly
fascinated me. The more | told visitors about the exhibits, the more | understood them myself
and fell in love with them. Soon | realized that | needed to get additional qualifications, and in
parallel with my work | got a degree in Art History. During my studies | attended several
Russian and international cultural forums. | got acquainted with all aspects of museum life,
performing a variety of duties. As a result, in five years of work I’ve grown from the position of
a guide to assistant manager. | organized more than two hundred excursions, co-authored a
collection on contemporary art, on which the staff of our museum worked. | created a lecture hall
in the museum, which brought lecturers from different countries — art scholars and artists —
and gave lectures myself in the museum and in urban spaces. During my tenure, the number of
visitors to the museum quadrupled.

Now | want to step back a bit from the educational activities | have immersed myself in
over the past couple of years and focus on curating, applying my practical knowledge of how to
organize museum life. | think this goal is a logical extension of my professional path in
contemporary art. | believe that one should never rest on one's laurels — new directions open up
new horizons for us.

Ilucomennasn paooma «/lenoeoe nucomo» YK 4.4
[TpounTaiiTe MUCHMO M BBIMONHUTE 3agaHus (1-2):

1) IlpounTaiite Tekct u onpeaenute ero tun (bputanckoe niam AMepuKaHCKOE MHCHMO)
2) [TucbMeHHO 00OCHYHTE CBOKO TOUKY 3pEHHUSI

Gideon Gilbert

40 Lousie Street

Las Vegas, NC 94875
241-887-9768

24 April, 2022

Cornell Jack

Culture teacher,
Kingstone High School
3479 Crown Lane
Louisiana, NA 78432

Dear Mr. Cornell,

Please would you send me details of your last journal article “The role of cultural attributes of
Franks according to historical studies”.

I am particularly interested in this topic and | would like to invite you as our esteemed guest at
the X Cross-Cultural Conference. The conference will take place on 17 May at 15:30 at Trophy



Academy.
Please contact me at 241-887-9768 if you need additional information.

Yours faithfully,
Dr. Gideon Gilbert
Professor of Cultural Studies, Trophy Academy

Kurou:

1) This is a British style letter.

1) Heading: The heading is usually placed in the upper right corner or in the center of the letter.
Date: 24 April, 2022 (day-month- year)

Salutation: After the salutation there is a comma (,)

Iucomennasa paooma «Conposooumenvnoe/momusayuonnoe nucomoy YK 4.2, YK 4.4
CocTtaBbTe CONPOBOIUTEIHHOE / MOTMBALIMOHHOE MTUCHMO 110 00pasIly

Henry Price

100 South Glasgow Drive

Dallas, TX 75211

(972) 502-4400

henryprice@hotmail.com

September 17, 2015

Ms. Jane Johnson

Vice President of Client Development

Smith and Johnson Consulting

222 East Chestnut Street

Chicago, Illinois 60601

Dear Ms. Johnson:

Recently | completed my Bachelors degree from Western Illinois University and am
interested in pursuing a professional career in Human Resources Consulting. While reading your
home page, | was most impressed with the variety of consulting services that your organization
provides and with the list of your corporate clients. In response to your listing on Indeed.com, |
would like to apply for the position of Human Resources Assistant. Enclosed are my resume and
list of references for your consideration.

As an Intern in the human resources department at The Consulting Group this past
summer, | had the opportunity to work as part of a consulting team developing in-service
training programs for corporate clients including Ford, Motorola, and Sears. In addition to these
training programs, our team had the chance to initiate employee personality testing utilizing the
Myers-Briggs Type Indicator (MBTI) to assess the employee’s job performance as it related to
their personality types. These experiences have solidified my desire to pursue a career in human
resources.

| would like to meet with you personally to discuss my qualifications in further detail.
Please feel free to contact me at, (111)-111-1111 or e-mail mjktke@blanker.org) to arrange a
mutually agreeable time to meet. Thank you for your time and consideration. | look forward to
meeting you.

Sincerely,

Henry Price

Iucomennasn paboma «Ilepeeoo mexcmos npogheccuonanvrnou nanpasiennocmuy YK 4.3
[TepeBeaute pparMeHT CTaThU HAa PYCCKHIM S3bIK U JIaiiTe MepeBOIUECKU KOMMEHTapU.
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Differences in Educational Achievement Owe More to Genetics Than Environment,
Finds Study of UK Students

The study, which took place in the UK, looked at students' scores for their GCSE's
(General Certificate of Secondary Education), a UK-wide examination at the end of compulsory
education at 16 years old.

The authors explain that the findings do not imply that educational achievement is
genetically pre-determined, or that environmental interventions are not important, but rather that
recognising the importance of children's natural predispositions may help improve learning.

Researchers compared the GCSE exam scores of over 11,000 identical and non-identical
16 year old twins from the Medical Research Council (MRC) funded Twins Early Development
Study (TEDS). Identical twins share 100% of their genes, whereas fraternal (non-identical) twins
share on average only half of the genes that vary between people. Therefore, if identical twins'
exam scores are more alike than those of non-identical twins, the difference in exam scores
between the two sets of twins is due to genetics, rather than environment.

The researchers found that for compulsory core subjects (English, Mathematics and
Science), genetic differences between students explain on average 58% of the differences
between GCSE scores. In contrast, 29% of the differences in core subject grades are due to
shared environment -- such as schools, neighbourhoods or families which twins share. The
remaining differences in GCSE scores were explained by non-shared environment, unique to
each individual.

Overall, science grades (such as Biology, Chemistry, Physics) were found to be more
heritable than Humanities grades (such as Media Studies, Art, Music) -- 58% vs 42%,
respectively.

Nicholas Shakeshaft, PhD student at the Institute of Psychiatry at King's College London
and lead author of the paper says: "Children differ in how easily they learn at school. Our
research shows that differences in students' educational achievement owe more to nature than
nurture. Since we are studying whole populations, this does not mean that genetics explains 60%
of an individual's performance, but rather that genetics explains 60% of the differences between
individuals, in the population as it exists at the moment. This means that heritability is not fixed -
- if environmental influences change, then the influence of genetics on educational achievement
may change too."

Professor Robert Plomin, senior author at the Institute of Psychiatry at King's College
London and Director of the TEDS study, says: "Whilst these findings have no necessary or
specific implications for educational policies, it's important to recognise the major role that
genetics plays in children's educational achievement. It means that educational systems which
are sensitive to children's individual abilities and needs, which are derived in part from their
genetic predispositions, might improve educational achievement."

Professor Michael O'Donovan, from the Neurosciences and Mental Health board at the
Medical Research Council (MRC), said "The findings from this substantial cohort add to a
convincing body of evidence that genes influence characteristics that are ultimately reflected in
educational performance. But it is equally important to stress that the researchers found that
environments for students are also important and that the study does not imply that
improvements in education will not have important benefits. For individuals living in the best
and worst environments, this exposure is likely to make more of a difference to their educational
prospects than their genes. Further research is needed to assess the implications of the findings
for educational strategies. The MRC-funded TEDS cohort highlights the importance of long-
term investment and how this can help improve our understanding of how genes and
environment interact over the course of our lives."

Iucomennasn paboma «Koncnekm cmamouy YK 4.3
3aKOHCIIEKTHPYIUTE CTAaThI0 HA HHOCTPAHHOM SI3BIKE C YUETOM IPEACTaBIECHHBIX TPEOOBAHUI.



Kouncnexm u npasuna e2o cocmaegnenus
KoHcniekT — 3TO KpaTkass mNHCbMEHHAas 3alucCh COJACpPXKAHUSA CTAaTbU, KHUTH, JIEKIIHH,
npeIHa3HauYeHHbIE JJIsl OCIEAYIOIEro BOCCTAaHOBIICHUS HH(GOPMAIIUU C PA3JIUYHOMN CTETIEHBIO
HIOJIHOTBI.
Koncnekr — 3710 cucremarnyeckasi, JIOTHYECKU CBSI3HAS 3allMCh, O0BEANHAIONMIAS TJIaH, BBITUCKH,
TE3UCHI UJIH, 10 KpaliHEeW Mepe, 1Ba U3 ITUX TUIIOB 3aIIUCH.
Hcxons u3 ompeneneHus, BHITUCKA C OTACIbHBIMU ITYHKTAMHU IUJIaHA, €CIM B LEJIOM OHHM HE
OTpa)KaroT JIOTUKH [TPOU3BENIECHUS, €CIIN MEXKY OTACIbHBIMH YaCTSIMU 3aIlIICH HET CMBICIIOBOM
CBSI3H, - 3TO HE KOHCIIEKT.
B KOHCHEKT BKJIIOYAIOTCSI HE TOJIBKO OCHOBHBIE IIOJOXEHWS, HO U JIOBOJBI, MX
000CHOBBIBAIOIINE, KOHKPETHBIE (DaKThI ¥ IPUMEPHI, HO 0€3 UX MOAPOOHOTO ONMHUCAHUS.
KoHcnekTupoBaHre MOKET OCYIIECTBIATHCS TPEMS CIIOCOOAMMU:
- UMTUPOBaHKE (TIOJTHOE WJIM YaCTUYHOE) OCHOBHBIX MOJOXKEHHUH TEKCTa;
- [Iepesiada OCHOBHBIX MBICJIEH TEKCTA «CBOMMHU CIIOBAMU»;
- CMEIIaHHbIN BapHaHT.
Bce BapuaHTBI IpeanoaraloT UCII0JIb30BAHUE COKPALLIEHUH.
[Tpu HamMCcaHUU KOHCIIEKTAa PEKOMEH]IyeTCs CeAyIolIas MOCIeI0BaTeIbHOCTD:
1. mpoaHanM3UpOBATh CONEPKAHHE KAXKAOTO (parMeHTa TEKCTa, BBIIENAS OTHOCUTEIHHO
CaMOCTOSITENIbHBIE 110 CMBICITY;
2. BBICTIUTH U3 KaXI0H YaCTH OCHOBHYIO HH(OpMaIHio, yOpaB u30bITOUHYIO;
3. 3ammcarh BCIO BOXKHYIO JJISl TOCJIEAYIONIET0 BOCCTAHOBICHUS HH(POPMAIUIO CBOMMHU CIIOBAMU
WIM LUTUPYS, UCTIONB3YsI COKPAILEHUS.
Pa3nenstor yeTsipe BuAa KOHCIEKTOB:
- TEKCTyaJbHbIN
- IUTAHOBBII
- CBOOOIHBIN
- TEeMaTHYECKUH.
TekcTyanbHbId (Camblii MPOCTOM) COCTOMT W3 OTHEJbHBIX aBTOpckuX wLuTaT. Heobxoaumo
TOJIbKO YMEHUE BbLIEIATH (hpa3bl, HECYIIHE OCHOBHYIO CMBICIOBYIO Harpy3Ky. JTO MpeKpacHbIN
WMCTOYHHMK JIOCJIIOBHBIX BBICKA3bIBAaHUI aBTOpa W MPUBOAUMBIX UM (HakTOB. TeKCTyalbHBIN
KOHCIIEKT MCIOJb3yeTCsl JJINTENbHOE BpeMs. HenocTaTok: He akTUBU3UPYET PE3KO BHUMAHHUE U
MaMsTh.
[11aHOBBII — 3TO KOHCHEKT OTAENbHBIX ()parMEeHTOB MaTepuana, COOTBETCTBYIOIINX HAa3BaHUSIM
IYHKTOB IIPEIBApUTENBHO pa3paboTaHHOro miaHa. OH y4UT [OCIIEJOBATEIbHO U YETKO U3JIarath
CBOU MBICIIH, paboTaTh HaJ KHUTOM, 00001mas conepkaHue ee B pOpMyIHpOBKax IU1aHa. Takoi
KOHCIEKT KpPaToK, IPOCT U ICEH MO cBoel (hopMe. ITO I€TaeT ero He3aMeHUMBIM [T0COOMEM TpU
ObICTpOM MOJTrOTOBKE JIOKJa/aa, BBICTYIUIEHUs. HemocTaTok: MO MNPOUIECTBUU BpPEMEHH C
MOMEHTa HallUCaHUsI TPYIHO BOCCTAHOBUTD B MaMSATH COJEP’KaHUE UCTOUHHKA.
CB0OOAHBIN KOHCIIEKT — MHIUBHUIYaIbHOE U3JI0KEHHE TEKCTa, T.€. OTPAXKaeT aBTOPCKHE MBICIIH
yepe3 Baiie coOOCTBEHHOE BUAeHHE. Tpedyercs neraibHas MpopadoTKa TEKCTa.
CB0OOAHBIN KOHCIEKT NpeAcTaBiIsieT co00i coueTaHNe BBITUCOK, IUTAT, MHOT/Ia Te3UCOB, YacTb
€ro TeKCTa MOXKET ObITh CHa0KeHa IIaHOM. DTO HarboJiee MOJHOLIEHHBIN BUI KOHCIIEKTA.
TemaTuueckuif KOHCHEKT — WU3JI0KEHHE HHGOpMAlMM MO OJHOW TeMe M3 HECKOIbKHX
HCTOYHUKOB.
CocraBieHne TeMaTUYecKoro KOHCMEKTa YYUT paboTaTh Haj TEMOM, BCECTOPOHHE 00IyMbIBas
ee, aHaJIM3Upys Pa3IUyHble TOYKHU 3pEHUS Ha OAMH U TOT *ke Bompoc. Takum oOpa3om, 3TOT
KOHCIIEKT o0JierdaeT paboTy HaJl TEMOW MPU yCIOBUU MCIIOJIb30BAaHHS HECKOJIBKUX HCTOUHUKOB.
Kak coctaBisiTh KOHCIIEKT:
1. Onpenenute Lenb COCTABICHNUS KOHCIIEKTA.
2. 3anucaTh Ha3BaHHWE KOHCIIEKTHUPYEMOT'O MPOU3BEACHMs (MJIM €ro 4YacTH) M €ro BbIXO/JHbIE
JTaHHBbIE, T.€. cllenaTh Oubnuorpaduyeckoe ONUCaHue TOKyMEHTA.
3. OCMBICIUTH OCHOBHOE COJIEpKaHUE TEKCTA, ABAXK bl IPOYUTAB €TO.



4. Yuras u3zydaeMblii MaTepual B MEPBbIA pa3, MOJApa3AeiaiTe €ro Ha OCHOBHBIE CMBICIOBBIE
YaCTH, BBIICIISINTE TIIaBHBIC MBICIIH, BHIBOIBI.

5. lnda cocTaBlieHUs KOHCIIEKTa COCTAaBbTE IJIaH TEKCTa — OCHOBY KOHCIEKTa, ChOpMyIupynTe
€ro MyHKTHl W ONpPEAENTUTE, YTO HMMEHHO CIIeAYyeT BKJIIOYHUTH B KOHCIEKT IJIsi PACKPBITHA
KaXKI0r0 U3 HUX.

6. Hanbornee cymiecTBEHHBIC MOJIOKEHUS M3Y9aeMOTo MaTepuana (Te3UChl) MOCIEI0BATEIBHO U
KpPaTKO M3J0XHUTE CBOUMHU CIOBAMHU WUJIM MPUBOJUTE B BUJE LIUTAT, BKJIIOUAsi KOHKPETHBIE (DaKThI
U TIPUMEPBHI.

7. CocTaBisisi KOHCIIEKT, MOKHO OT/ENIbHBIE CJIOBA U 1IEJIble MPEAJIOKEHUS MICATh COKPAIEHHO,
BBINKCHIBATH TOJIBKO KIIOUEBBIE CIIOBA, IPUMEHATH YCIOBHBIE 0003HAUYCHUSI.

8. UroObl ¢dopMa KOHCHEKTAa KaK MOXKHO OoJyiee HarisgHO OTpakaja €ero cojepxaHue,
pacrionaraiite ab3ampl "cTyrneHbKaMu'" NMOJOOHO MyHKTAaM M MOMIMYHKTaM IUIaHa, NMPUMEHSIHTE
pa3zHooOpa3Hbie CIOCOObI MO UEPKUBAHUS, UCIIONB3YITE KapaHJallld U PYYKU Pa3HOTO I[BETA.

9. MUcnonw3yiite pedepaTuBHbIii crnoco0d wuznoxkeHus (Hanpumep: "ABTOp cuuTaer...",
"packpsbIBaer...").

10. CobcTBEHHBIE KOMMEHTApUH, BOIIPOCHI, Pa3yMbsl pacroyiaraiiTe Ha MOJIsX.

Odopmienune KoHCTIEKTA:

1. KoncnexkTupys, OCTaBUThb MeECTO (IIMPOKHE I0JIsA) A JONOJHEHHUH, 3aMEeTOK, 3alucu
HE3HAKOMBIX TEPMHUHOB M UMEH, TPEOYIOLINX Pa3bsICHECHHUN.

2. IlpuMeHsTh ONpeIeIeHHYI0 CUCTEMY ITOIYEPKUBAHUS, COKPALLEHNUH, YCIIOBHBIX 0003HAUYEHUII.
3. CoOmronaTh mpaBWiia MUTUPOBAHMS - IMTATy 3aKJIIOYaTh B KaBBIYKH, JIaBaTh CCBUIKY Ha
UCTOYHUK C YKa3aHUEM CTPAHUIIBI.

4. Hayuutech Monb30BaThCsl LIBETOM JUUISl BBIIEICHUS TEX WU MHBIX MH(OPMATUBHBIX Y3JO0B B
TEKCTe. Y KaXAO0ro IBeTa JOJKHO OBITh CTPOrO OJHO3HAYHOE, 3apaHee IPelyCMOTPEHHOE
Ha3zHauyeHue. Hanpumep, eciu Bbl 110JIb3yeTeCh CHHUMH YEPHUIIAMHU JUIS 3alIUCU KOHCIIEKTA, TO:
KpPacHbIM I[BETOM - IOJAYEPKHUBAWTE HA3BaHUS TeM, NHIIUTE Hauboyiee BaxKHbIE (HOPMYJIBI;
YEPHBIM - IOJUEPKUBANTE 3ar0JIOBKU MOATEM, MaparpadoB, U T.J.; 3€JIEHbIM - I€J1aiiTe BHITUCKU
LUTAT, HyMepyHTe GOpMyJIbl U T.1.

Jns BeAenieHus: O0IBILION YaCTH TEKCTA UCIIOJIb3YETCSl OTYEPKUBAHHUE.

OcHOBHBIE OLIMOKH MTPU COCTABICHUH KOHCIIEKTA:

1. CnoBO B €JI0BO MOBTOPSIET TE3UCHI, OTCYTCTBYET CBA3HOCTh IIPU MEpECKase.

2. KoHcnekT He CBsI3aH C IUIAaHOM.

3. MHorocnoBue (MHOrO BBOJHBIX CJIOB) HJIM 4Ype3MepHas KpaTKOCThb, HE3aKOHYEHHOCTh
OCHOBHBIX CMBICJIOBBIX ITOJIOKEHHUH TEKCTA.

4. Ilpu nepenaue cojepkaHusl TEKCTa MOTEPsIHA aBTOPCKasi 0COOEHHOCTh TEKCTA, €r0 CTPYKTYpa.

Conflict between science, religion lies in our brains

The conflict between science and religion may have its origins in the structure of our
brains, researchers at Case Western Reserve University and Babson College have found.

Clashes between the use of faith vs. scientific evidence to explain the world around us
dates back centuries and is perhaps most visible today in the arguments between evolution and
creationism.

To believe in a supernatural god or universal spirit, people appear to suppress the brain
network used for analytical thinking and engage the empathetic network, the scientists say.
When thinking analytically about the physical world, people appear to do the opposite.

"When there's a question of faith, from the analytic point of view, it may seem absurd,"
said Tony Jack, who led the research. "But, from what we understand about the brain, the leap of
faith to belief in the supernatural amounts to pushing aside the critical/analytical way of thinking
to help us achieve greater social and emotional insight."

Jack is an associate professor of philosophy at Case Western Reserve and research



director of the university's Inamori International Center of Ethics and Excellence, which helped
sponsor the research.

"A stream of research in cognitive psychology has shown and claims that people who
have faith (i.e., are religious or spiritual) are not as smart as others. They actually might claim
they are less intelligent.,” said Richard Boyatzis, distinguished university professor and professor
of organizational behavior at Case Western Reserve, and a member of Jack's team.

"Our studies confirmed that statistical relationship, but at the same time showed that
people with faith are more prosocial and empathic,” he said.

In a series of eight experiments, the researchers found the more empathetic the person,
the more likely he or she is religious.

That finding offers a new explanation for past research showing women tend to hold
more religious or spiritual worldviews than men. The gap may be because women have a
stronger tendency toward empathetic concern than men.

Atheists, the researchers found, are most closely aligned with psychopaths--not killers,
but the vast majority of psychopaths classified as such due to their lack of empathy for others.

The new study is published in the online journal PLOS ONE. The other authors are Jared
Friedman, a research assistant and recent graduate in Philosophy and Cognitive Science who will
begin his PhD in organizational behavior at Case Western Reserve in the fall, and Scott Taylor,
assistant professor of organizational behavior at Babson College.

Brain structure

The research is based on the hypothesis that the human brain has two opposing domains
in constant tension. In earlier research, Jack 's Brain, Mind & Consciousness lab used functional
magnetic resonance imaging to show the brain has an analytical network of neurons that enables
us to think critically and a social network that enables us to empathize. When presented with a
physics problem or ethical dilemma, a healthy brain fires up the appropriate network while
suppressing the other.

"Because of the tension between networks, pushing aside a naturalistic world view
enables you to delve deeper into the social/emotional side," Jack explained. "And that may be the
key to why beliefs in the supernatural exist throughout the history of cultures. It appeals to an
essentially nonmaterial way of understanding the world and our place in it.”

Friedman said, "Having empathy doesn't mean you necessarily have anti-scientific
beliefs. Instead, our results suggest that if we only emphasize analytic reasoning and scientific
beliefs, as the New Atheist movement suggests, then we are compromising our ability to
cultivate a different type of thinking, namely social/moral insight.”

"These findings," Friedman continued, "are consistent with the philosophical view,
espoused by (Immanuel) Kant, according to which there are two distinct types of truth: empirical
and moral."”

Experiments and results

The researchers examined the relationship between belief in God or a universal spirit with
measures of analytic thinking and moral concern in eight different experiments, each involving
159 to 527 adults. Consistently through all eight, the more religious the person, the more moral
concern they showed. But no cause and effect was established.

They found that both spiritual belief and empathic concern were positively associated
with frequency of prayer, meditations and other spiritual or religious practices, but neither were
predicted by church dinners or other social contact associated with religious affiliation.

While others theorize that mentalizing--interpreting human behavior in terms of
intentional mental states such as needs, desires or purposes--has a positive association with
belief, the researchers found none.

Like other studies, these experiments showed that analytic thinking discourages
acceptance of spiritual or religious beliefs. But the statistical analysis of data pooled from all
eight experiments indicates empathy is more important to religious belief than analytic thinking
is for disbelief.



So why can the conflict between science and religion become so strong?

"Because the networks suppress each other, they may create two extremes,” Boyatzis
said. "Recognizing that this is how the brain operates, maybe we can create more reason and
balance in the national conversations involving science and religion.”

Using both networks

The researchers say humans are built to engage and explore using both networks.

"Far from always conflicting with science, under the right circumstances religious belief
may positively promote scientific creativity and insight,” Jack said. "Many of history's most
famous scientists were spiritual or religious. Those noted individuals were intellectually
sophisticated enough to see that there is no need for religion and science to come into conflict.”

They refer to Baruch Aba Shalev's book 100 years of Nobel Prizes, which found that,
from 1901 to 2000, 654 Nobel laureates, or nearly 90 percent, belonged to one of 28 religions.
The remaining 10.5 percent were atheists, agnostics or freethinkers.

"You can be religious and be a very good scientist,” Jack said.

The researchers agree with the New Atheists that suspension of analytical thinking--at the
wrong time--can be dangerous, and point to the historical use of religious differences to
persecute or fight wars.

"Although it is simply a distortion of history to pin all conflict on religion,” Jack said.
"Non-religious political movements, such as fascism and communism, and quasi-scientific
movements, such as eugenics, have also done great harm."

The researchers suggest, however, that taking a carefully considered leap of religious
faith appears be an effective route to promoting emotional insight. Theirs and other studies find
that, overall, religious belief is associated with greater compassion, greater social inclusiveness
and greater motivation to engage in pro-social actions.

Jack said the conflict can be avoided by remembering simple rules: "Religion has no
place telling us about the physical structure of the world; that's the business of science. Science
should inform our ethical reasoning, but it cannot determine what is ethical or tell us how we
should construct meaning and purpose in our lives."

To dig deeper into belief, the researchers are planning studies to learn if individuals who
increase their empathy then increase their religious or spiritual belief, or vice versa.

Iucomennasn paboma «Annomayusn k cmamoey YK 4.3
CocraBpTe K CTaTh€ QAHHOTALMIO HA HWHOCTPAHHOM S3BIKE C YYE€TOM MPEJCTaBICHHBIX
TpeOoBaHUI.

Ymo maxoe annomayusi cmamou U 0Jisl 4e20 OHA HYHCHA?
AnHoTatust (Abstract) — 9TO KpaTKoe H3JI0XKEHHE CTaThbU, OMYOJMKOBAHHOW B HAYYHOM
KypHase. braronaps el untarens MOHUMAET, O YEM CTaThsl, KAKUE MCCIICIOBAHUS MPOBOIIINCH,
KaKHe METO/IbI HCIOIb30BAINCH U K KAKUM BBIBOJIaM MPHIILTH aBTOPHI pabOThI
U3 kaxux yacmeti cocmoum annomayusa?
AHHOTaIUs — 3TO KOPOTKHH TEKCT, Kak mpaBuio, He Oomibiie 150-300 cmoB / 500 3HaKoB.
CTpyKTypa 3TOTO TEKCTa Ha aHTJIMICKOM SI3bIKE UMEET PsiJT OCOOEHHOCTEH:

1. Tema. OqHO-/IBa TIPEJIOKEHHS, B KOTOPBIX aBTOP PAaCKPBIBAET TEMYy CBOCH Hay4YHOMH
paboTHI.

2. Iens. Hy')kHO OOBSCHUTH YWTATENIO KAaKyl IIe7b TPECcieoBal aBTOp, IMPOBOJIS
HCCIIEIOBaHHE.

3. Memoodwbi. ABTOp KpaTKO paccKa3biBaeT, KAk UMEHHO OH MPOBOIMII HCCIIEIOBAHUE, KaKHe
METO/IBI HCITOJTE30BAIL.

4. Pezynomamer. BaxxHO yka3zaTh, K KakuM pe3yjbTaTaM IIpUBEIa MCCIEN0BATEIbCKAs
pabora.

S. Bv1600bl. B KOHIIE HY)KHO ONUCaTh 3HaUY€HHE WM O0JIACTh NMPUMEHEHUS MOJTYYEHHBIX

pE3yJbTaTOB.



6. Knioueswvie cnosa. VIX 1ienb — 001€T9UTH TOUCK JUTSI YUTATENS. DTO JOJDKHBI OBITH CJIOBA,
OTpakaroIue CyTh paboThl, TO, O YeM B HEH UJIET PeUb.
Jlemute TeKCT Ha ab3aIlbl U CTapalTech MUCATh TaK, YTOOBI OJTHO MPEUIOKEHUE COJCPIKATIO OJTHY
MbICTh. Tak uuTaTenssM OyJeT MpoIle MOHITh, O YeM Ballla CTaThs U HYKHO JIM UM H3y4aTh €
MOJTHOCTBIO.

Kaxkue epemena ucnonvszoeams 6 annomayuu K Hayunotu pabome?
B anHOTanmu, HanmMCcaHHONW Ha aHTIUICKOM S3bIKE, MOKET OBITh HCIOJB30BAHO HECKOJIBKO
BpemeH. Kak mpaBuio, 310 Hactosmee u npoweamee BpeMsa (Present u Past Tenses). Kakoe
UMEHHO HCITOJIb30BaTh BO MHOTOM 3aBHCHUT OT TE€MbI IpesioxkeHust. Hammpumep:
1. YTBepkaeHus win o0Ien3BecTHIC (DAaKThl HYXKHO MHUCATh B HACTOSIIIEM BPEMEHHU
(Present Tense): The Earth revolves around the Sun.
2. Jist pe3ysibTaTOB WM JaHHBIX MCCIIEOBAHUM, KOTOPHIE MPEIIIECTBOBAIN HACTOAIIEMY,
ucnonp3yroT npomeniiee Bpems (Past Tense): Lincoln and Cole’s research showed that ...
3. Ecnu B npeyioxkeHnu UIET peyb O BallleM HACTOSAIIEM HUCCIICAOBAHUH, HYKHO
ucnonp3oBath Present Tense: Our research proves\showes\demonstrates...
4. B BeIBOZIaX M nosicHeHusix ucnois3ytot Present Tense: We conclude that\we come to
conclusion that...
5. Ecnu B mpeyioxkeHnu HIIeT peub 00 ONbITaX WM Pe3ylbTaTax, KOTOPbIE BbI HAOIIOMaIH
BO BpEeMsI HCCIIE0OBaHus, HY;KHO UCIOJIp30BaTh Past Tense: Mice in the second
group developed...
Kak MOKHO 3aMEeTHTb, IPUOPHUTET MPU HAITMCAHUN aHHOTAIIMU HA aHTJIMICKOM si3bIke y Present
Tense.

Kakue mecmoumenus ucnonvzosams npu nanucanuu Abstract k nayunot cmamoe?
CeroaHst py HANMCAaHUHM AHHOTAIMH ISl aHTIIOSA3BIYHON CTaThH JIOIYCKAeTCS UCTIOIh30BAHUE
MECTOMMEHUH 1epBoro juna — [, we. MHOXECTBEHHOE YHCIIO OCTaeTcs OoJiee
MPEITOYTUTETHHBIM.

Knuwe u wabnonnvie ¢hpazvl 051 cocmagneHusi GHHOMAYUU HA AHETULICKOM 513bIKe
1. Beeoenue:

. The paper/article

. discusses/deals with/analyses/considers/explains/describes/establishes/introduces. ..
. develops/presents/provides/studies/represents/features/contains/concentrates on...
. demonstrates the feasibility of...

. opens up a new field/issue gives/aims to give a comprehensive account of ...

. offers a solution to...

. serves as an introduction to...

2. llenw:

. The main objective/goal/purpose of the paper/article is...

. Our aim with this paper was...

. The aim of the article is...

. Much attention is given to...

3. Pezynomameui:
It has been found that ...

. The results show that ...

. The results thus obtained are compatible with ...

4. Bv1600v1:

. In conclusion...

. The following conclusions are drawn...

. Summing up the results, it can be concluded that...

. In conclusion, it is evident that this study has shown...
. This paper has clearly shown that...

. It has been demonstrated/shown/found that...

. The findings suggest that this approach could also be useful for...



. The findings are of direct practical relevance.
Human language's deep origins appear to have come directly from birds, primates

On the island of Java, in Indonesia, the silvery gibbon, an endangered primate, lives in
the rainforests. In a behavior that's unusual for a primate, the silvery gibbon sings: It can vocalize
long, complicated songs, using 14 different note types, that signal territory and send messages to
potential mates and family.

Far from being a mere curiosity, the silvery gibbon may hold clues to the development of
language in humans. In a newly published paper, two MIT professors assert that by re-examining
contemporary human language, we can see indications of how human communication could have
evolved from the systems underlying the older communication modes of birds and other
primates.

From birds, the researchers say, we derived the melodic part of our language, and from
other primates, the pragmatic, content-carrying parts of speech. Sometime within the last
100,000 years, those capacities fused into roughly the form of human language that we know
today.

But how? Other animals, it appears, have finite sets of things they can express; human
language is unique in allowing for an infinite set of new meanings. What allowed unbounded
human language to evolve from bounded language systems?

"How did human language arise? It's far enough in the past that we can't just go back and
figure it out directly,” says linguist Shigeru Miyagawa, the Kochi-Manjiro Professor of Japanese
Language and Culture at MIT. "The best we can do is come up with a theory that is broadly
compatible with what we know about human language and other similar systems in nature.”

Specifically, Miyagawa and his co-authors think that some apparently infinite qualities of
modern human language, when reanalyzed, actually display the finite qualities of languages of
other animals -- meaning that human communication is more similar to that of other animals than
we generally realized.

"Yes, human language is unique, but if you take it apart in the right way, the two parts we
identify are in fact of a finite state,” Miyagawa says. "Those two components have antecedents in
the animal world. According to our hypothesis, they came together uniquely in human
language.”

Introducing the "integration hypothesis'

The current paper, "The Integration Hypothesis of Human Language Evolution and the
Nature of Contemporary Languages,” is published this week in Frontiers in Psychology. The
authors are Miyagawa; Robert Berwick, a professor of computational linguistics and computer
science and engineering in MIT's Laboratory for Information and Decision Systems; and Shiro
Ojima and Kazuo Okanoya, scholars at the University of Tokyo.

The paper's conclusions build on past work by Miyagawa, which holds that human
language consists of two distinct layers: the expressive layer, which relates to the mutable
structure of sentences, and the lexical layer, where the core content of a sentence resides. That
idea, in turn, is based on previous work by linguistics scholars including Noam Chomsky,
Kenneth Hale, and Samuel Jay Keyser.

The expressive layer and lexical layer have antecedents, the researchers believe, in the
languages of birds and other mammals, respectively. For instance, in another paper published
last year, Miyagawa, Berwick, and Okanoya presented a broader case for the connection between
the expressive layer of human language and birdsong, including similarities in melody and range
of beat patterns.

Birds, however, have a limited number of melodies they can sing or recombine, and
nonhuman primates have a limited number of sounds they make with particular meanings. That
would seem to present a challenge to the idea that human language could have derived from
those modes of communication, given the seemingly infinite expression possibilities of humans.



But the researchers think certain parts of human language actually reveal finite-state
operations that may be linked to our ancestral past. Consider a linguistic phenomenon known as
"discontiguous word formation,” which involve sequences formed using the prefix "anti,” such
as "antimissile missile,” or "anti-antimissile missile missile,” and so on. Some linguists have
argued that this kind of construction reveals the infinite nature of human language, since the term
"antimissile” can continually be embedded in the middle of the phrase.

However, as the researchers state in the new paper, "This is not the correct analysis.” The
word "antimissile™ is actually a modifier, meaning that as the phrase grows larger, "each
successive expansion forms via strict adjacency.” That means the construction consists of
discrete units of language. In this case and others, Miyagawa says, humans use "finite-state"”
components to build out their communications.

The complexity of such language formations, Berwick observes, "doesn't occur in
birdsong, and doesn't occur anywhere else, as far as we can tell, in the rest of the animal
kingdom." Indeed, he adds, "As we find more evidence that other animals don't seem to posses
this kind of system, it bolsters our case for saying these two elements were brought together in
humans."

An inherent capacity

To be sure, the researchers acknowledge, their hypothesis is a work in progress. After all,
Charles Darwin and others have explored the connection between birdsong and human language.
Now, Miyagawa says, the researchers think that "the relationship is between birdsong and the
expression system," with the lexical component of language having come from primates. Indeed,
as the paper notes, the most recent common ancestor between birds and humans appears to have
existed about 300 million years ago, so there would almost have to be an indirect connection via
older primates -- even possibly the silvery gibbon.

As Berwick notes, researchers are still exploring how these two modes could have
merged in humans, but the general concept of new functions developing from existing building
blocks is a familiar one in evolution.

"You have these two pieces,” Berwick says. "You put them together and something novel
emerges. We can't go back with a time machine and see what happened, but we think that's the
basic story we're seeing with language.”

Miyagawa acknowledges that research and discussion in the field will continue, but says
he hopes colleagues will engage with the integration hypothesis.

"It's worthy of being considered, and then potentially challenged,” Miyagawa says.

Ilucomennan paboma «Pesrome» YK 4.2, YK 4.4
CocraBpTe CBOE pe3lOME€ Ha HMHOCTPAHHOM SI3BIKE C Y4YETOM TMpaBWJI €ro HaIlMCaHHS,
NPUBEJICHHBIX HUXKE.

Pe3iome Ha anriumiickom s3bike (B CIIA -Resume, B Esporie - CV (Curriculum Vitae)

1. PERSONAL INFORMATION: ®HO (BHavane muIIeTcss UMs, 3aTeM IepBas OykBa
oTtuecTBa U (dammius), aapec, e-mail 1 Homep TenedoHa (MHOTAA BO3pacT, AATy POXKACHUS U
ceMeifHOE MOJI0KEHUE).

2. OBJECTIVE. llenp He momKHA HOCHTH 00OOIIEHHBIN XapakTep, Hanpumep, «To obtain
managerial position in an American company». Hampumep, «Objective: To obtain a position in
information technologies that will allow me to use my knowledge of programming and take
advantage of my desire to work in IT». He HyXHO omuchIBaTh KelaHUE MOJIYYUTH XOPOIIO
omlaynBaemMyto pabory. Onwummurte paboTy, KOTOPOHl Bbl XOTUTE 3aHATHbCA M MPUYUHBL, I10
KOTOpPBIM BBl CUMTAETE CBOIO KaHAMJATypy noaxonsdueil. [IpeacraBpre Bamm camble BaKHbIE
JOCTHKEHUS B 1aHHOM o6sacTu. Mcnonb3yiiTe Oosbliie mpuiarareabHbIX. Eciau Bbl TOUHO 3HaeTe
Ha3BaHME JOJDKHOCTH, HA KOTOPYIO BBl IIPETEHyETE, YKAKUTE TONIbKO €€. He cTout ykaspiBaTh
HECKOJIBKO MO3UIMN. ECiu sxe BbI HE yBEpPEHBI B TOM, KaKasl U3 3asBJICHHBIX BAKAHCHM MOJOMIET,



YKaXHUTEe MPOPEeCcCUOHANbHYI0 00JacTh, B KOTOPOW BBl JKellaeTe CHEeIHaTU3UpPOBATHCS.
WneanbHblii 006EM — OT TPEX CIIOB J0 YETHIPEX CTPOK.

3. EDUCATION. Ilepeuncnure yHUBEPCHUTETHI, HHCTUTYThI, KOJUICIKH, KOTOPHIC BbI
OKOHYHJIH, B 00paTHOM XPOHOJIOIMYECKOM Mopsiake (T.e. HaunmHas ¢ nociennero). [lepeuncnure
BCE JIOMOJIHUTEIbHBIE KBANU(MUKAIIMU, KYPChl, CTAKUPOBKH, OTHOCSAIIUECS K TOM JTOJKHOCTH,
KOTOPYIO BBl XOTEJH OBl MOJTYYHTh. J{UTIIOMBI C OTIIMYMEM. Y YeHas! CTEIICHb.

4. WORK EXPERIENCE. Ilepeuncnute Mecta paboThl, HAUMHAS C CAMOTO ITOCJICIHETO
(umm Texkyiero). YKaxkuTe Aarhl, C KaKOr0 IO KAaKO€ YHMCIIO Bbl HAXOAWJIMCh HAa JOJIKHOCTH,
3aHHMaeMyI0 MO3UIMIO U Ha3BaHUE KOMMaHuU. ONUIINUTE BallM JTOJKHOCTHBIE 00SI3aHHOCTH, C
aKIEHTOM Ha TeX (PYHKLHUAX, KOTOPbIE COOTBETCTBYIOT LIEJIH, TIOCTABICHHON B HaYaJe pe3ioMe.

5. ADDITIONAL SKILLS: 3HaHue S3bIKOB — YKQKUTE POJHON M MHOCTPAHHBIC SI3BIKH,
KOTOPBIMH BII3JIe€Te M Ha KAaKOM YpPOBHE, yMEHHE paboTaTb Ha KOMIIbIOTEpE (TPOTrpaMMBI,
YpOBEHb BJAJICHUS) U JApPYrue HaBBIKH, KOTOPHIE COOTBETCTBYIOT IMOCTaBiIeHHOH menu. [lpu
YKa3aHUU YPOBHS BJIQJICHUS] MUHOCTPAHHBIM SI3BIKOM HE CIEAYET 3aBbIIIATh CBOU CIIOCOOHOCTH.
Hanuune BoauTenbCKUX Mpas.

6. AOIIOJIHUTEJIPHBIE CBEJ[EHHMA. 3pnech yKaXuTe Ballld YBJICUCHHS, JIIOOUMbBIE
3aHATHSA, KOTOPHIE MPEJCTaBAT BaC KaK Pa3HOCTOPOHHETO M MHTEPECHOTO YeJoBeKa (Takke He
[peyBEIMUMBalTE). DTO MOTYT OBITH 3aHSTHUS CIOPTOM, HyremectBus u ap. Kakasg-nmu6o
JOTIOTHUTEIIbHAS IeATEIbHOCTh: YWICHCTBO B Pa3JIMYHBIX OpraHU3aIsaX, CIy:k0a B apMUU U T.1I.

7. REFERENCES. Ilepeuncinute He MEHee ABYX 4YEJIOBEK, HAlpuUMeEp, ¢ IpPeablIyliei
paboThl (OKeNaTeabHO HEMOCPEICTBEHHBIX HayalbHUKOB) C ykazanuemM ®OUO, nomxHOCTH,
Ha3BaHUEM OPTraHU3aIMH, KOHTAKTHBIM TelNe(OHOM, SIIEKTPOHHBIM aIpecoM. BEIMYCKHUKH
BYy30B MOT'YT Ha3BaTh B KaueCTBE MOPYUUTENs JeKaHa WU 3aBeayrouiero kadeapoil. Ecou Ha
CTpaHMUYKE HE OCTAJIOCh MECTa, BMECTO JaHHBIX MOXKHO YKa3aTh «MOTYT OBITh IPEIOCTABICHBI
o 3amnpocy». Available upon request.”

Pe3tome moKHO OBITH B MIEYaTHOM BHJI€ HE JJIMHHEE OHOW cTpaHuIbl. Ecium xe Bcs
uH(pOpMallisg HE YMEIIAeTCs Ha OJUH JIMCT, TO HAa KAKIOW CTpaHHUIIE HAMHIIUTE CBOU UMS U
damunuio W KOHTakTHYIO wuH(popmanmioo. CraenaiiTe Baml JOKYMEHT YAOOHBIM JJIsi YTEHUS.
BepxHee u HIKHEe MOJs TOMKHBI OBITH HE MeHee 1.5 caHTUMETPOB BBICOTOM, a OOKOBBIE TOJIS
He MeHee 2. Mexay OTIeIbHbIMU YacTSIMM pe3loMe OCTaBisgiiTe mpobesnbl. JKUpHbIM mpu@TomM
BBIJICJIINTE Ha3BaHUs IMYyHKTOB, a TaKXe Ha3BaHUN KomMnaHui U umeHa. He mopuepkuBaiiTe
CJI0Ba M HE HCIOJIB3YHTE KYpCUB, Ul HNpUIAHUSA BBIpAa3sUTENbHOCTU. lcnonp3yiite Ttakume
crannaptHeie mpudTel, kak Arial, Garamond, Helvetica, Tahoma or Times Roman.

KPATKOCTD. Jlyuyme HanmucaTh MEHbIE, HO YETKO, KPAaTKO M CTPYKTYPUPOBAHHO.
W30eraiiTe M3MUIIHUX YKpAIICHUN U KIHIIE «opportunity to grow», «chance for career movey,
«room for advancement», «achieve personal goals» u T1.n1. Bama 3amaua — mnpousBecTu
BIIEYATIICHUE aKTHUBHOTO Mpodeccronana. OTKaXUTECh OT CINA0BIX, MTACCUBHBIX KOHCTPYKLIUN U
npuOerHure K Tak Ha3blBaeMbIM action words. He omnuceiBaiiTe 3agaun, KOTOpbIE Bam
MPUXOUIOCH BBIOIHATh, — PACCKAXKHUTE O JEHCTBUIX, KOTOPHIE BBl IIPEANPUHSIIN.

BMECTO TOI'O YTOBBI ITUMCATDH As part of my final-year research work, | had to
carry out a survey of attitudes to health care system. This involved interviewing patients at their
homes. An opinion poll database was used to collect data. This project was completed on time
and was awarded a top grade.

JIVUIIIE HATTUCATD Developed and carried out a survey of attitudes to health care
system as part of my final-year research work. Interviewed 50 patients and obtained a sufficient
amount of data. Created a comprehensive database to analyze this material. Completed the
project two weeks ahead of schedule and achieved a top grade.



4.2.4. KoHTpo/bHBbIE PA00THI
Konmponvnan paboma «Ilucomo xax gpopma oenosoit kommynuxauuu» YK 4.2, YK-4.4

3ananue 1. Omeemovme na nocmaejieHHble 6ONPOCHL OOHUM NPEODSIOHCEHUEM:
1. What is the structure of a formal letter?

2. What is a memo?

3. What purpose does memo a serve?

4. What style can be used when writing business letters?

5. What is business correspondence?

6. What is a standard strategy to start a formal letter if you do not know a person?

Koarou:

1. sender's address, date, recipient's address, salutation, body, closing, signature.
2. a message exchanged among members of an organization

3. to give important information about the organization and its business

4. block

5. the exchange of information in a written format.

6. Dear Sir or Dear Madam

3aganue 2. Yemanosume coomeemcmeue medxicoy onpedenenuamu (A-E) 6 neeom cmonoue u
mepmunamu (1-5) ¢ npasom cmonoye.

Definition Type of the letter

A.| a document to your employee that expresses your intent to | 1. | Resignation letter
dismiss them from their current job

B.| a document to your employer that expresses your intent to | 2. | Leave-of-absence
leave your current job request letter

C.| a formal request you write to your employer to ask for an | 3. | Request letter
extended leave of absence from your job

D.| a letter sent out to employees, vendors, customers or the press | 4. | Announcement letter
to declare something of note for the company, such as a
change of policy, an employee or management change, a
merger, a takeover, a product release or an event.

E.| to formally ask for something in the workplace. 5. | Termination letter

Bnecume ceou omeemol 6 madauyy:

A. B. C. D. E.
Karou:
A. B. C. D. E.
5 1 2 4 3

3ananue 3. U3 npueedeHnvlx HUNsce nucem, evlboepume mo, KOMopoe A6,131emcs peKiaMHbIM
nucbmom, u nepeeedume €20 Ha pyccmu? A3bIK.

1)

Dear Sir,

With great regret we have to inform you that your last delivery is not up to your usual standard.
The fabric size does not correspond to the required dimensions 150x150, part of the batch is in
shade No. 043 “Burgundy” instead of No. 034 “Maroon”.

As we shall have to take it back we must ask you to let us know, without delay, what you can do




to help us in getting over this difficulty.
Yours faithfully, ------------------

2)

Dear Sir,

Thank you for your letter of 5 January, in which you offered us placing our advertisements in
your magazine «NN» published in Italy.

We welcome the opportunity and should be glad to have full information about «NN» magazine.
In particular, we want to know the readership, circulation, and one-time advertising rates.

A prompt reply would be appreciated.

Your faithfully, ------------------

3)

Dear Sir,

Unfortunately we are so overloaded with orders of our regular customers and there may be some
delay in delivery of the goods.

To encourage all customers e are prepared to offer a special trade discount of 7% on all orders
over $1000 net value received before the end of this month.

Yours faithfully, ------------------

OtBer:
Kurou:

2)YBa)kaeMblii TOCTIOJINH,

brmaromapum Bac 3a nucemMo oT 5 sHBaps, B KOTOpOM BbI IpeuIoKuiIM HaM pa3MeCTUTh Hallly
pexiamy B Bamewm xypraie « NNy, uznaromemcs B Mranun.

MBI pUBETCTBYEM 3Ty BO3MOXKHOCTH W OyleM pajbl IMOJYYUTh MOJHYH HHPOPMAIUIO O
)ypHane «HH». B yacTHOCTH, MBI XOTUM 3HaTh YUTATEIbCKYIO ayIUTOPHUIO, TUPAX U PACLICHKU
Ha Pa3oBYIO PEKIIAMY.

Bbynem npu3HaTenbHbI 32 OBICTPBIA OTBET.

Uckpenne Bami, ------------------

KonTtpoJabHas padora « lenoBas noe3nka» YK-4.4, YK-5.3

3ananue 1. Hanuwume nucomo coomeemcmeyrouiee npeoCcmasieHHoil CUmyayuu.

You have booked rooms at the “Weekend stop” via booking.com for your colleagues Nadezhda
Petrovna Ivanova and lvan lvanovich Petrov, who are going to a trade exhibition in Sri Lanka
from April 2to 7.

Write a letter to the hotel with a request to send confirmation of your reservation (with stamp and
signature) by e-mail for entry visa processing at the Consular Dept. of the Sri Lankan Embassy
in Moscow. Ask to indicate the both colleagues.

OTtBer:

Kurou:

Dear Sir / Madame,

I have booked two rooms in your hotel “Weekend stop” via booking.com for Ivanova Nadezda

Petrova and Petrov Ivan lvanovich from 2 to 7 April.
Could you, please send me a confirmation of my reservation with stamp and signature by e-mail?



They have to present this confirmation to the Consular Dept. of the Sri Lankan Embassy in

Moscow in order to obtain the entry visas.

Please indicate the both names in this reservation confirmation: Nadezda Petrova and Petrov

lvan.

Yours faithfully,

3ananmue 2. 3anoanume nponycKku 6 OAHHBIX NPEOTOHCEHUAX, UCNOIb3YA NPUBEOEHHBLIL

HUJiC€ CRUCOK NPORYULEHHBIX IIEMEHMO06:

| booking centre flight luggage password receipt reservation route  seat
At the ticket office
1. Can | make changes to my ?
2. Excuse me, Sir. Is there a direct ?
At the check-in desk
3. Can | take suitcase as hand ?
4. Would you like an aisle ?
In a taxi
5. ’m really in a hurry, so can you take the quickest please?
6. Can we drive past city on the way?
At the hotel
7.1 have a for four nights. My name's Black.
8. Can | have the for the Wi-Fi, please?
9. I'm checking out today. Can | have the , please?
Buecume ceou omeemui 6 maﬁﬂuuy:
1. 2. 3. 4. 5. 6. 7. 8. 9.
Koarou:
1. 2. 3. 4. 5. 6. 7. 8. 9.
booking | flight luggage | seat route centre reservation | password | receipt

3ananme 3. Yemanosume coomeemcmeue medxcoy ¢ppazamu (1-9) 6 1eeom cmonoye u

KomMmyHukamueHnou cumyayueii (A-B) ¢ npasom cmonoye.

Phrase Place
1) Can | book a seat that faces forward? A) An
2) Does it go directly, or do | need to change? airport
3) May | see your boarding pass and passport?
4) The platform hasn’t been announced yet.
5) This is the final boarding call.
6) When are off-peak fares valid? B) A
7) Where is the check-in counter for British Airways? railway
8) Where is the gate No 4? station

9) You need to go through the underpass, then it’s the third exit on the right.

Brnecume ceou omeemul 6 maﬁﬂuuy:




Kuarou:

A B

3578 12469

3ananue 4 . Pacnonoscume cieoyrouwgue npeonosicenusn (1-10 6 nocuuecku npasuivbHoil
nocneoogamenbHOCmU, YMOObl NOSIYUUIOCH RUCOMO:

Dear Sir/Madam,

1. However, | discovered that my suitcase was missing when | got to New York.

2. | availed this flight last night and flew from Lima to New York.

: | can still clearly recall that as soon as | got on the plane, | put the luggage carefully
under my aisle seat.

: It had a contract and budget plan for negotiations with another company that are on hold
for the time being.

5. It's a brown square-shaped bag. It is made of shiny leather with internal slot pocket.
6. My phone and credit card are also in the bag.

7. Please, if you get to know about the bag, do inform me. I’'ll make arrangements and
collect it from your office.

8. That bag was packed with a few of my very important documents.

9. The date was 11" February, 2024 and | booked tickets for business class, the flight
number was NGLX279.

10.  This letter is to report the loss of cabin baggage in one of your planes.

3
4

Kindly update me on the same.
Yours Sincerely, --------------

3anuwume yughpol, Komopvimu 0603HaueHbl NPEOIOHCEHUA 8 NPABUTLHOU
nOC1€008aMENbHOCHIU Uepe3 3aANAmYIo.
OTBer:

Kimou: 10, 2,9,8,4,3,1,5, 6,7

3aganue S. Boibepume npagunvnulii 6apuanm omeema:
Choosing aisle seat is a good choice for flights.
1. long-haul

2. direct

3. domestic

OtBer:

3ananue 6. Boioepume npasuibHulil 6apuanm omeema:

Some people prefer an aisle seat because of the extra legroom, while others like to sit by the
and enjoy the view.

1. middle

2. window

3. aisle

0]

TBCT.




3ananue 7. Boioepume npasuibHulil 6apuanm omeema:
The middle of the plane is the area that is least affected by

1. turbulence
2. allowance
3. luggage
OrTBerT:

3ananmue 8. Boidepume npagunvHulii 6apuanm omeema:
The price of the room doesn't include meals.

1. available

2. upgrade

3. complimentary

OtBer:

3ananue 9. Boioepume npasuibHulil 6apuanm omeema:

I don't want a for this trip. I just want to make it up as we go along.
1. stopover

2. executive

3. itinerary

OrtBet:

3ananue 10. Boibepume npasunvustii 6apuanm omeema:

I"d like to book a room because | go on business with my colleague.
1. twin

2. double

3. single

OtBer:

3ananue 11. Boibepume npasunvusiii gapuanm omeema:

It'll be difficult to the total travel time during rush hour, so it's better to leave as early as
possible.

1. review

2. gauge

3. devote

OtBer:

3ananue 12. Boioepume npasunvnuiit gapuanm omeema:
Please have your pass and passport ready.

1. travel

2. boarding

3. passenger

OtBet:

3ananue 13. Boioepume npasuivnulii gapuanm omeema:

Please check online to find out the maximum weight for carry-on luggage before the
flight.

1. allowance

2. preference

3. upgrade

OrTBer:

Buecume ceou omeemut 6 maﬁﬂuuy:

| 1. | 2. | 3. | 4. | 5. | 6. | 7. | 8. | 9.




Korou:

1. 2. 3. 4. S. 6. 7. 8. 9.

1 2 1 3 3 1 2 2 1

KonTtpoJbHas padora «Benenue neperopopos» YK-5.3

3ananue 1. Yemanosume coomeemcmeue mesxcoy ynemenmamnu nepezoeopos (1-10) é neeom
cmonoye ux munamu (A-B) ¢ npasom cmonobuye.

Elements Approaches

Attempt to appeal to other parties emotions A) Distributive
Both sides provide input to solution

Goal of "winning"

Communication is key

Create multiple solutions vs a single option

Generally starts and ends with both parties entrenched in positions

. Goal of solving problem in a way that is mutually beneficial or agreeable to
both sides

NO oA wN e

8. Haggling B) Integrative
9. Focus on the problem over people
10. Attempt to convert other to your point of view

Bnecume ceou omeemul ¢ madauyy:

A B

Koarou:

A B

136810 24579

3aganue 2. Pacuugpyivme cnedyrowjue abopesuamypel. 3anuwiume omeem 0OHUM
npeonoscenuem:
1. FOB is
Orger:

2. C&Fis
Orger:

3. CIFis

Orger:

4. BPAis
Orger:

5. SWOT is
Otser:

Karou:

Free on Board

Cost and Freight

Cost, Insurance and Freight

Best Possible Agreement

Strengths, Weaknesses, Opportunities and Threats

asrwONE




3ananue 3. 3anoanume nponycku 6 ouaioze, UCnO01b3ya NPUBEOEHHBLIL HUIHCE CRUCOK
HPONYULEHHBIX IT1IEMEHMOG:

a discount agood offer alongerterm a pleasure doing business a win-win situation an
option drive a hard bargain shipped waste each other’s time

Negotiation dialog
Mr. Nilson: Thank you for coming, Ms. Blackwood.
Ms. Blackwood: Let’s not (1) . Go straight to the topic, Mr. Nilson. What can | do for you?
Mr. Nilson: Okay. | would like to suggest you a good deal. You can be sure about this, it's
(2) for both of us.
Ms. Blackwood: Please, do go on, Mr. Nilson.
Mr. Nilson: We are opening a new shop in Peru, and we would like to place a large order for the
purchase goods from your company. Of course, we expect you to give us (3) :
Ms. Blackwood: What amount approximately are we talking about?
Mr. Nilson: We would need around 2,000 shoe display racks. We will decide on the exact
numbers no later than this Friday.
Ms. Blackwood: I see. We could offer (4) for such an amount of goods. And what about the
delivery? When would you want the order to be (5) ?
Mr. Nilson: We would like the goods delivered by the end of the next week.
Ms. Blackwood: That is quite soon, Mr. Nilson.. Would it be possible to have the order shipped
at a later date?
Mr. Nilson: I'm afraid that is not (6) for us. We need to get the shop ready, so we can start
working from the beginning of next month.
Ms. Blackwood: | see.
Mr. Nilson: So, how much of a discount would you be willing to offer?
Ms. Blackwood: | am afraid we would not be able to offer a discount in that case.
Mr. Nilson: I know that this is on short notice, but I'd like to add that we are on the hunt for a
longtime partner.
Ms. Blackwood: Well, with that mentioned, I could offer about 5% off for the upcoming
purchase and 5% more after the contract for (7) relationship is signed.
Mr. Nilson: Oh, we expected another numbers. | am afraid that might not be enough to (8)
We are evaluating offers from other suppliers, too.

Ms. Blackwood: You (9) . 1 guess competition is fierce these days. What about a fixed rate
of 13% discount? That is my last word.
Mr. Nilson: Okay, deal! Thank you very much. It is always with you, Ms. Blackwood.

Bnecume ceou omeemul 6 madauyy:

1. 2. 3. 4. 5. 6. 7. 8. 9.
Kaou:

1. 2. 3. 4. 5. 6. 7. 8. 9.

waste a win- agood |a shipped | an alonger | drivea |a

each win offer discount option term hard pleasure
other’s | situation bargain | doing
time business

3aganue 4. 3anoanume nponycKku 6 nucbme, UCNOIL3YA NPUBECOEHHBLIL HUMCE CRUCOK

RPONRYULEHHBIX ITIEMEHMO6?

cause for complaint
in your dealings

meet with your full satisfaction
long standing customer

look forward to

pleased to meet new customers
to put matters right




Dear Mr Jakson,

We thank you for placing your first order with us. We hope that all the items (1) . If you
have (2) , please contact us so that we may (3) .

Naturally, we are always (4) and we (5) a long association with you. We value
your custom just as much as we do that of our (6) .

Please don't hesitate to contact us if there are any problems (7) with us.

Yours sincerely,

Buecume ceou omeemoi 6 maonuyy:

1. 2. 3. 4, 5. 6. 1.
Kurou:

1. 2. 3. 4, S. 6. 7.

meet with cause for to put pleased to | look long in your
your full complaint | matters meet new forward to | standing dealings
satisfaction right customers customer

KontpoJbHas padora «CoBemanue» YK-5.3

3ananue 1. Yemanosume coomeemcmeue mexcoy onpeoenenuamu (A-E) 6 neeom cmonoue u
mepmunamu (1-5) ¢ npagom cmonoye.

Definitions Type of meeting

A.| a meeting that involves two or more parties to resolve | 1.
an issue in a way that each party finds acceptable.

Brainstorming meeting

B.| a meeting in which a group of people come together to | 2.
have a conversation or discuss an issue or topic
exchange candid opinions.

Decision-making meeting

C.| a meeting in which a group of people suggest a lot of | 3.
new ideas that could possibly be used or developed

Discussion meeting

D.| a meeting that aimed at identifying, analyzing, and | 4.
finding solutions to specific challenges or issues

Negotiating

E.| a meeting used by teams when they need to formally | 5.
agree on a significant decision and secure commitment
to act on that decision.

Problem-solving meeting

Bnecume ceou omeemol 6 madauyy:

A. B. C. D. E.
Koarou:
A B. C. D. E.

4 3 1 5 2

3ananue 2. 3anoinume nponycKku 8 nPeoloHceHUAX, 6CMABNAA NOOX00AWUE NO CMbICTTY
caoea.

1. Each meeting has a specific (1) to brainstorm ideas and make a decision.

2. A2 or online, meeting occurs when attendees participate using an electronic




device.
3. Don't forget to check the list of meeting (3)
4. A meeting (4)

are a written summary of what happened during a meeting.

5. Aquick (5) in the begging gets attendees feeling comfortable.
Buecume ceou omeemui 6 maﬁﬂuuy:
1. 2. 3. 4, S.
Karou:
1. 2. 3. 4, S.
purpose virtual attendee minutes icebreaker

3ananue 3. Boibepume npasuivHulii 6apuanm omeema.

A planned occasion when people come together to discuss something is called:
1) A negotiation

2) A meeting

3) A presentation

OtBer:

3ananue 4. Boibepume npagunvhulii 6apuanm omeema:
Meetings are common in businesses because

1) They are quick

2) they are one type of internal communication

3) most people prefer face-to-face communication

OtBeT:

3ananue 5. Boibepume npasunvHulii 6apuanm omeema:
The tool that controls the meeting is

1) minutes

2) time sheet

3) meeting agenda

OtBer:

3ananue 6. Boibepume npasunvnulii 6apuanm omeema:

A polite way to indicate that you want to make a comment during a meeting is to say:

1) If 1 could just come in here.
2) What are you getting at?

3) I"d rather go on with

OTBeT:

3ananue 7. Boibepume npasunvhulii 6apuanm omeema:

The term that is used to describe a telephone call with more than two people is
1) Video conference

2) Webinar

3) Conference call

OtBer:

3ananue 8. Boibepume npasunvnulii 6apuanm omeema:
What is A.O.B. stand for?
1) Assignment of Benefits




2) Any Other Business
3) Audit Oversight Board
OrtBerT:

3ananue 9. Boioepume npasuibHulil 6apuanm omeema:

One of the responsibilities of a secretary is sending out the notice to inform participants of the
meeting.

1) meeting minutes

2) notice

3) adjournment

OrtBerT:

3ananue 10. Boioepume npasunvnsiii éapuanm omeema:
What should you do if host asks for a “show of hands™?

1) You must vote to see if you agree with an idea.

2) Tell host if you are attentive.

3) Indicate if you are present in the room.

OtBeT:

3ananue 11. Boibepume npasunvuwlii gapuanm omeema:

Phrase “We've got something we can really sink our teeth into” means:
1) to encounter difficulties

2) to do something with great enthusiasm

3) to bite deeply or vigorously

OrTBer:

Buecume ceou omeemot 6 madauyy:

1. 2. 3. 4, 5. 6. 7. 8. 9.
Kimrou:

1. 2. 3. 4, 5. 6. 7. 8. 9.
2 3 3 1 3 2 2 1 2

KontpoabHasi padora «B3aumoorHomeHusi Ha padore» YK-5.3

3ananue 1. Boibepume npasunvnulii 6apuanm omeema:
is the term used to describe messages, emails, and voicemails that are used to transmit
information among individuals in an organization.
1. workplace communication
2. visual communication
3. managerial communication
OtBer:

3ananme 2. Boibepume npasunvnulii 6apuanm omeema:
Which communication type is used to communicate department goals and give instructions on
how to complete a new project?

1. upward communication
2. diagonal communication
3. lateral communication
OtBer:

3ananue 3. Boibepume npasunvnulii 6apuanm omeema:




What is the negative consequence of functional conflict?
1. solving issues together improves overall morale

2. awareness of both sides of issues

3. emotional bonding

Ortser:

3ananue 4. Bolioepume npasuibHulil 6apuanm omeema:
What doesn’t include in the process of external communication:
1. Communicate sales contests within the company

2. Inform public about new services

3. Announce company events

OtBer:

3ananue 5. Boibepume npasunvhulii 6apuanm omeema:
An example of a type of internal communication is

1. emails

2. social media

3. public relations events

OtBer:

3ananue 6. Boibepume npagunvhulii eapuanm omeema:
What is a written communication example?

1. A letter or memo

2. A verbal presentation

3. A Power Point presentation

OrTBeT:

Bnecume ceou omeemul ¢ mabauyy:

1. 2. 3. 4, 5. 6.
Kurou:

1. 2. 3. 4. 5. 6.
2 3 2 3 1 1

3ananue 7. 3amenume évioenenHnvle hpazmenmol meKcma ROOX0OAUUMU CUHOHUMUYHBIMU

cloeamu u cjiosocouvemanHuiamu ¢0pMaJ1bH020 cmuiiAa 06u4euu;1.

(1)Hey Team,
I hope this message finds you well.

My name is Jack Renwell, and (2) I just wanted to shoot you all a quick email to say that |

have joined the Q&K team as the new HR manager, (3) starting today.

With a background in Wiler, Inc. in administrative support roles, (4) super stoked to join the

crew and learn from each of you.

(5) If any of you want to ask me some questions or seeking for help, please do not hesitate to
reach out. | look forward to collaborating and forging strong working relationships with all of

you.
(6) Best vibes,
Jack Renwell

Buecume ceou omeemot 6 mabauyy:

1. 2. 3. 4. S.




Korou:

1. 2. 3. 4. 5. 6.
Dear Team | am pleased to | effective today | I’'m eager to Should you Best wishes
announce contribute to have any
our collective | questions or
goals require my
assistance

4.2.5. /loknao YK 4.1

[ToaroToBbTe 10KIJIA] HA HHOCTPAHHOM SI3BIKE IO PE3YJIbTaTaM CBOETO HAyYHOI'O UCCIIEI0BaHUS
COIJIACHO ONIOPHOMY TEKCTY.

My scientific research work

Let me introduce myself. My name is.... Now [ am a first-year master's student of
Lesgaft National State University of Physical Education, Sport and Health. | study at the
Faculty of .... My specialization is ....

I graduated from ... (e.g. Lesgaft University) with a bachelor's degree in ...(e.g.
Physical Education) in ...(e.g. 2018). After graduation I started my full time (part-time)
work as a ... Now [ am... (e.g. a fitness instructor/ football coach).

I have decided to take a Master’s Degree course (master’s degree program) because. ..

Now | combine my practical work and scientific research.

The sphere of my scientific interest is ...

My scientific research deals with the problems of... (My scientific research deals with

the exploration (investigation/ analysis/ development/ integration) of ...).

It is based on...and devoted to ....

I have chosen this research topic because ...

This topic is explored enough/ a completely new field of scientific study.

The Russian/foreign scientists working on the same problem are ...

There is much/little material published on the subject of my research. | have read some
scientific literature (articles), for example, ....

My scientific advisor is ...(full name, place of work, position, scientific degree and rank).

I always consult him/her when I encounter difficulties in my research.

The topic/title of my (future) master's thesis is ...

The scientific novelty of my research is ...

The main aim of the research is ...to find out/to define/to characterize/to explore/
to investigate/to analyse/ to gain.....

Its objectives are the following...

I use the following research methods and techniques: data collection, experiments
(observations, laboratory tests, field and pilot study etc.). The experimental part of my
research mostly consists of tests to be conducted on ...

My (future) master's thesis includes the following parts: Title page(s), Table of contents,
Introduction, Theoretical part, Methodological part, Practical (analytical) part,
Conclusions and recommendations, List of references and Annexes.

As for the practical output of my research, | hope that its results will be of practical
significance. They may be applied to solving a wide range of problems in the field (area)
of ...

IIpome:KyTOUHBIN KOHTPOJIb




2 ceMecTp (3a4eT C OLIEHKOM)
3a4eT COCTOUT U3 YCTHOTO ONPOCa U KOHTPOJIBHOU pabOTHI.

3aoanusa k yemuomy onpocy YK 4.1
Bemonuute 3amanns 6unera. OObsiCHEeHNE rPaMMaTHYECKUX TPABUJT CONIPOBOXKAANTE IPIMEPaMHL.

BUJIET 1
. Means of expressing future
. Groups of uncountable nouns.
. Modals. Necessity. Lack of necessity.
. Articles (People).

A WDN B

BUJIET 2
. Present Progressive vs. Present Simple. Stative verbs.
. Pronouns. Types. Agreement with nouns.
. Modals. Advisability.
. The Subjunctive in noun clauses. Models.
BUJIET 3
. Past Progressive vs. Past Simple. Stative verbs.
. Expressions of quantity.
. Modals. Expectations. Suggestions.
. Articles (Place-names).

A WDN

B WDN B

BWIET 4

1. Past Simple vs. Present Perfect
2. Using adverb clauses to show time relationships.
3. Modals. Ability. Repeated action in the past. Preference.
4. Articles (Institutions. Organizations).
BUJIET 5
1. Present Perfect vs. Present Perfect Progressive. Stative verbs.
2. Subject-Verb agreement.
3. Passive. Forms and usage.
4. Conditional I.
BUJIET 6
1. Past Perfect vs. Past Perfect Progressive. Stative verbs.
2. Irregular plural nouns.
3. Modals. Degrees of certainty.
4. Conditional Il and 11I.

BUJIET 7
. Classes of irregular verbs. Troublesome verbs.
. Modals. Requests.
. Infinitives. Forms and usage.
. Mixed Conditional. Means of expressing unreality.

A WDN B

Kontpoabnas padora YK-4.2, YK-4.4, YK-5.3

3anaunue 1. 3anoanume nponycku, 6cmaenan noOXooauUue O CMbICY 0€108ble MEPMUHDL.

1. If you’re applying to work for a company in Europe a curriculum vitae and a resume
mean the same thing. Englishmen usually use a . Americans prefer a .

2. When you send your CV to apply for a job, you should send it with a or email,
which purpose is outlining the applicant's credentials and interest in the open position.

3. A or references can be very useful in helping a job applicant secure a particular
position.



4. During the the employer will try to find out what kind of person you are, what
experience you have, and how you can fit into the job situation.

5. In addition to questions the employer can also ask you to take an , to examine the
fitness for the role you intend to fill.

3ananmue 2. Boibepume o0un eepuwlil eapuanm:
You should start your CV with:

1. an information about your education
2. a short summary about you

3. a work history

OrtBerT:

3ananue 3. Boioepume 00un éepHblii eapuanm:
The languages is the part of CV that:
1. should be included

2. is preferably to include
3. is not required
OtBeT:

3ananmue 4. Boibepume 00un eepHblil eapuanm:
You should write your work history in order with your most:

1. recent job at the end

2. former job at the beginning
3. recent job at the beginning
Ortser:

3ananmue 5. Boidepume o0un eepuwlit eapuanm:

The education history section should include:

1. the dates of the beginning and the end of qualifications, full titles of qualifications, names
of issuing organizations

2. the full title of qualifications, with the dates you passed each one and the organizations
that awarded them to you

3. the issuing organizations and title of qualifications

OtBer:

3ananue 6. Boibepume ooun eepubwlii eapuanm:
The «References» is the part of CV that:
1. should be included

2. is preferably to include
3. is not required
OtBer:

3ananmue 7. Boioepume o0un eepuulii eapuanm:
The «Career Objective» part is for an information about:

1. Your objective skills

2. The position you want to get
3. Your current position
Ortser:

3ananmue 8. Boibepume o0un eepublii gapuanm:
How would you name the list of your main achievements?
1. Main goals



2. Key achievements
3. Most success
Ortser:

3ananue 9. Hanuwume mepmun, KOmopulii COOMEEncmayem cieodyouiemy onpeoeaeHur:

A detailed document containing relevant information about candidates academic and
professional history is a

OtBer:

3ananue 10. Hanuwume mepmun, Komopwlit coomeemcmeyem cieoyrouiemy onpeoeneHuio:
A written document commonly submitted with a job application outlining the applicant's
credentials and interest in the open position is a

Ortser:

3ananue 11. Ycmanosume coomeemcmeue mesxcoy onpeoenenuamu (A-G) ¢ nesom cmonoye
u mepmunamu (1-7) ¢ npagom cmonouye.

Definitions Types of letter
A.| a document that an employer sends to officially decline an | 1. Letter of
offer recommendation
B.| a document or email you receive from a prospective | 2. Letter of inquiry

employer you've interviewed with, notifying you that they'd
like you to join their organization.

C.| a document that an employer sends to officially accept an | 3. Follow-up letter
offer

D.| a document written by an employer that verifies an | 4. Offer letter
individual works or has worked for them

E.| a document you write to an organization to express your | 5. Acceptance letter

interest in working for them when they don't have any open
positions posted

F. | a document you write to reiterate your interest in the position | 6. Declination letter
and possibly to mention qualifications or other details you
haven't mentioned before.

G.| a letter written on behalf of an applicant by someone who | 7. Employment
can vouch for that person's educational or professional verification letter
performance

3ananue 12. IIpouumaiime mexcm u evloepume 6apuann omeema, NOOX00AWUN K
npeocmaegienHoll cumyayuu.

You need to introduce two people to each other. For each situation (A-C), choose the correct
answer (1-2).

1. Boibepume ooun éepuwlit eapuanm:

David was discussing a new project with his client Mrs. Blake, when the sales manager went into
the office. Whom should David present first?

1) Mrs. Blake

2) Sales manager

2. Bvioepume o0un eepuulii éapuanm:

Mary was talking to Susan about their company's new project when Jeff, a colleague from the
health department, came up to them.

Whom should Mary introduce first?

1) Susan

2) Jeff

3. Boibepume ooun eepuulit éapuanm:




You were explaining instructions to the new secretary when boss returned from the meeting.
Whom should you present first?

1) Secretary

2) Boss

3ananmue 13. Coedunume uacmu npeonoxcenuit cieea (A-E) co emopoii nonosunoit cnpaea
(1-5) no cmoicay.

First part Second part
A.| Can you hold 1. | the line is busy
B.| Peter 2. | calling.
C.| Would you like to 3. | theline?
D.| I'm afraid Ms. Smith 4. | leave a message?
E.| I'm sorry, 5. | isn't available at the moment.

3ananue 14. B ckookax oanvl Amepuxkanckue u bpumanckue eapuanmeot cioe,
coomeemcmeylouiue CUmyayuam 0e1068020 oouienus. Boioepume bpumanckit eapuanm.
The line is (engaged, busy).

The number is (unlisted, ex-directory).

It is necessary to ring (Directory Enquiries, Information) then.

I'm afraid Mr Todd is (tied up, not available) at the moment.

It is sometimes very convenient to make (reverse charge, collect) calls.

I don't know the (area, STD) code for this town.

I usually make all (person-to-person, personal) calls from home.

NoakowhE

3ananue 15. Boibepume ooun éepuslit éapuanm:
A fixed phone is:

1) A mobile device.

2)  Aportable device.

3)  Anon-portable device.

OtBer:

3ananue 16. Boioepume 0oun eepnutii 6apuanm:
Call centres today are:

1) Digital.

2)  Analogue.

3)  Analogue and digital.
OrTBer.

3ananue 17. Boibepume ooun éepuslit éapuanm:
What are the stages of a phone call?

1)  Introduction, development, closure and farewell.
2)  Greeting, presentation, development and closure.
3)  Presentation, development and farewell.

OtBer:

3ananue 18. Boibepume ooun éepuwlit gapuanm:

Which is the most appropriate greeting?

1) C&F company. Good morning

2)  C&F company, Cindy speaking. How can I help you?
3) Cindy Crowford speaking

OTBeT:.




3ananue 19. Boioepume ooun eepnwiit 6apuanm:

Which of these statements is not true? .

1)  The interlocutor must hang up before we do.

2) If the interlocutor is a foreigner, we must speak slowly and clearly.
3)  We must answer the phone before the third ring.

OtBer:

3ananmue 20. Boibepume o0un éepuwlii éapuanm:

Which is the best way to introduce yourself?

1)  Hello, may I talk to Frank Bottom, from the Service Department, please?

2)  Good afternoon, my name is Allan Mores, from the Cernolla company. May | speak with
Mr.Green, please?

3)  Good afternoon, may | have the manager, please?

OtBer:

3ananue 21. Hanuwume npasuivHbwlii apuanm omeema:
Today mobile phones are of two types, which are
OrtBet:

3ananue 22. Hanuwume mepmun, Komopbulit COOmeemcmeyem cieoyrouiemy onpeoeieHulo:
A tool aimed at communicating with customers who use the phone as a primary device is
OtBer:

3ananue 23. Hanuwume mepmun, Komopbulit cCOOmMeemcmeyem cieoyrouiemy onpeodeieHulo:
A marketing action in which the telephone is used as the communication channel with customer
or future customer is

Ortser:

Bananue 24. Boioepume npasunvhole sapuanmol omeenos (3):
Which of the following is NOT a component in the Communication Model?
1. Sender

2. Messenger
3. Encoding
4. Receiver
OTBeT:

3ananue 25. Buibepume npasunvhbvle eapuanmol omeemogs (3):
What kind of information should be included in a resume?

1. Work experience

2. Education

3. Affiliation and membership
4. Letter of recommendation
OrtBeT:

3ananue 26. Boioepume npasunvnvie eapuanmol omeenoas (3):
Effective communication can ONLY be achieved when:

1. The audience is understood
2. Feedback is encouraged
3. Thoughts are organized
4. The presenter is excited

OrtBerT:



3ananue 27. Boioepume npasunivhoie sapuanmeol omeemos (3):
What kind of information should be included in a resume?

1. Skills

2. Family

3. References
4, Hobby
OrTBeT:

3ananue 28. Hanuwume nucemo (00vem 150-200 cnoe). Cobaooaiime cmpykmypy u cmujib
0€J106020 nucoema.

During a recent plane journey, you sat next to a businessman who owns a chain of restaurants.
You talked to him and he suggested that you should contact him about a possible job in one of
his restaurants. Write a letter to this businessman.

In your letter,

sremind him when and where you met

stell him what kind of job you are interested in

*say why you think you would be suitable for the job

3 cemecTp (3a4eT ¢ OLIEHKOM)
3aueT COCTOUT M3 YCTHOTO OMPOCa U KOHTPOJIHHOM pabOThI

Cnucok BonpocoB k 3auety YK-4.2, YK-4.4, YK-5.3

1. Is networking intrusive? In what cases?

2. How can you start communication, when networking?

3. How can you characterize your communication style? Do you think it is effective in all
business situations?

4. What kinds of communication do you know? What is more powerful: verbal or non-
verbal communication? Explain your point of view and give your examples.

5. How to develop the ability to influence over the channels of communication?

6. Talk about a situation when you have to change the communication style. What do you
have to control in the latter situation/occasion?

7. What is a standard strategy to start a telephone conversation if you do not know a person?

If you know the person, but it is not your close rela-tion? If it is your

partner/colleague/subordinate?

8. What are the typical communication problems in telephoning?

9. What barriers may appear when you communicate remotely? Consider both technical and

psychological problems.

10. What is “negotiations”? What are the situations when you have to negotiate?

11. What are the effective strategies in negotiations? Talk about at least three strategies.

12. What negotiation styles can you think of? What are their peculiarities?

13. How to deal with people of different styles to make the communication effective and reach
your goal in communication?

14. What are the markers to recognize the style of communication?

15. What is your personal communication style? What are the advantages and disadvantages of
it?

16. What difficulties may you encounter, negotiation with business people of other style? What
transactional losses can you experience?

17. What makes a presentation successful? Consider the key aspects (physiological/technical/
etc..). Explain. Give examples if necessary.

18. What is the structure of a typical presentation? Why are business presentations arranged this
way? What are the stages of a typical presentation?

19. How can a speaker develop the contact with the audience? What instruments/strategies can



you recommend to an unexperienced speaker?
20. What is elevator’s pitch/elevator speech? How to make it effective?
21. What is a small talk?
22. What are the components of basic communication model?
23. What are the common barriers of communication?
24. What kinds of communication do you know?
25. What does the V-sign formed with palm facing away from the gesturer means in UK?
26. What is a communication barrier?
27. What is a standard strategy to start a telephone conversation if you do not know a person?
28. What are the barriers to effective telephoning listening?
29. What are four stages of phone calling
30. What are three main rules of phone etiquette?
31. What technical problems can you have on the phone?
32. What are the main three barriers to effective communication?

Kourtpoashas padora YK-4.2, YK-4.4, YK-5.3
3ananue 1. Boibepume npasunvnoie eapuanmul omeemos (3):
What should be avoided when engaging in business correspondence?
1. Choppy sentences

2. Passive sentences
3. Bias-free language
4, Cliches

OTBeT:

3ananue 2. Boibepume npagunvhuie eapuanmul omeemog (3):
Which of the following is NOT an external business written communication?

1. Complaint letter
2. Curriculum Vitae
3. Memo

4. Enquiries letter
OrtBeT:

3ananue 3. Boioepume npasunvhvle eapuanmaol omeemos (3):
What is a red-eye flight?

1. a flight that departs at night time

2. to avoid jet lag

3. when an airline overbooks a flight
4. there are medicines on the flight
OrtBeT:

3ananue 4. Boibepume npasunvhsie eapuanmul omeemos (3):
What are the main objectives of a business trip?

1. event participation

2.  project-related work

3. market research

4.  improving team morale

OrTBer:

3ananue 5. Hanuwume onpeodenenue, Komopoe cCOOmMeemcmaeyem cjiedyouemy mepmuny:
A business trip is
OrtBer:



3ananue 6. Hanuwume npasuivbnulil 6apuanm omeema:
A fixed phone is:
OtBer:

3ananue 7. Hanuwume nucomo, évtopae 00ny u3z cumyauuii, (00vem 150-200 cnoes).
Coobnrwoaiime cmpykmypy u cmuib 0108020 RUCbMA.

1. You recently stayed at a hotel for a business trip but encountered several issues during
your stay. Write a letter to the hotel manager expressing your dissatisfaction, detailing the
problems you experienced, and requesting a resolution.

2. You recently attended a meeting at a hotel. When you returned home, you found you had
left some important papers at the hotel. Write a letter to the manager of the hotel.

In your letter:

» Say where you think you left the papers.

* Explain why they are so important.

* Tell the manager what you want him/her to do.

Bananue 8. Buvibepume npasunvnsie eéapuanmol omeemos (3):
Which of the following information should be included in minutes?

1. Date and venue of the meeting

2. Decisions made at the meeting

3. Comments from the members

4. Action to be taken by the members
Ortser:

3ananue 9. Boibepume npasunvnvie eapuanmul omeemos (3):
When preparing to write for business purposes, the 4 Ps include:

1. Personal

2. Position

3. Polite

4, Professional
OrTBerT:

3ananue 10. Boibepume npasunvnvie eapuanmol omeemos (3):
Which of the following is NOT a problem when calling for a meeting:

1. Personal agenda

2. Team spirit

3. Interpersonal conflicts
4. Cultural differences
OtBer:

3ananue 11. Buibepume npagunvnvie eapuanmol omeemos (3):
In which of the following situations is the listener demonstrating active listening?

1. Mark periodically paraphrases out loud the key points made by Keysha as she explains a
production plan.

2. Raul points out an error in pronunciation made by Jack while Jack is going over a new
schedule.

3. Maria takes detailed notes while Jamal proposes a solution to a shipping problem.

4. Todd nods his head in agreement while listening to Marcia critique a departmental
budget.

Ortser:

3ananue 12. Hanuwume nucomo (06vem 150-200 cnoe). Cobnrwooaiime cmpykmypy u cmuib



0e/106020 nucomd.

A colleague lent you a book that helped you to prepare for a presentation at work. Write a letter
to your colleague thanking them.

In the letter:

* thank your colleague for lending you the book

« explain how the book helped you

« tell them how the presentation went.

3ananme 13. Boibepume npasunvhovle sapuannosl omeemos (3):

In mediating conflicts within a group, it is most important that a group leader be seen by all
parties to the conflict as someone who is:

1. disinterested in obtaining a quick resolution of the conflict.

2. willing to allow group members to set the ground rules for the debate.

3. impartial with regard to favoring potential solutions to the conflict.

4. able to impose a solution to the conflict if necessary.

OtBer:

3ananue 14. Boibepume npaeunvnvie éapuanmol omeenoes (3):

Which of the following is one advantage to a business of hiring independent contractors to work
on projects rather than hiring regular full-time or part-time employees?

1. Staffing levels can be more easily adjusted to reflect the changing needs of the company.

2. Independent contractors are more likely to provide innovative ideas and bring new solutions
to the business.

3. Independent contractors are more likely to quickly embrace the corporate culture of the
business.

4. The supply of workers who are looking for freelance jobs is likely to be greater than those
looking for permanent positions.

OtBeT:

3ananue 15. Boibepume npasunvnvie éapuanmol omeenoas (3):

In which of the following cases does the company's action violate federal labor law?

1. An employee is disciplined for advocating the formation of a union in the company cafeteria
during the employee's lunch hour.

2. Employees are not allowed to come to work after collective bargaining breaks down and the
union threatens a strike.

3. Nonemployee union organizers are barred from company property after distributing pro-union
leaflets in the company parking lot.

4. Permanent replacement workers are hired after collective bargaining breaks down and union
members go on strike.

OtBer:

3ananue 16. Boibepume npasunibHble sapuanmsl omeemos (3):

An employee would most likely be entitled to receive workers' compensation payments if he or
she misses time at work due to:

1. arespiratory infection caught from a coworker during working hours.

2. the serious illness or death of a close relative.

3. injuries suffered while walking home from work.

4. stress associated with dealing with an abusive supervisor.

OtBer:

3ananue 17. Hanuwume nucomo, ev1opae 00ny uz cumyayuii, (00vem 150-200 cnoe).
Coontooaiime cmpykmypy u cmujib 0€106020 RUCbMA.



1. You are working for a company. You need to take some time off work and want to ask
your manager about this. Write a letter to your manager.

In your letter

«explain why you want to take time off work

« give details of the amount of time you need

* suggest how your work could be covered while you are away

2. You have decided to leave your current employment. Write a letter to your employer.
In the letter:

explain why you are writing

sexplain why you have decided to leave the company

«tell your employer what you plan to do after leaving your present employment.

4 cemecTp (3a4eT C OL[EHKOI)
3adeT COCTOUT U3 NEPEBO/Ia CTaThU, KOHCIIEKTa CTaThH, aHHOTALIUU K CTAThe.

Bawm npennosxxena cratbsi, KoTopasi OTHOCUTCS K 00JacTH Barero HayqHoro uccieoBaHusl.
1) Harmure anHoTamuio k crarbe. YK 4.3

2) Hanumure koHCcnekT cratbu. YK 4.3

3) IlepeBenuTte craThio Ha pycckui s3bik. YK 4.3

5 cemecTp (3a4eT ¢ OLEHKOM)
3a4yer COCTOMUT U3 YCTHOTO OIPOCca U KOHTPOJIBHOM paboThI

Yerubiii onpoc YK-4.1

Omeembme na nocmaeienHbvie 80NRpPOCHI 00HUM npeOJzo.uceHueM uau caoeom:
What are key purposes of a presentation?

What are the 4P's of presentation?

What are the 4 main types of presentation?

How called the part of the introduction that catches the reader's attention?
Why should you keep text to a minimum on slides?

What should include s good closing?

oukrwdE

Kurou:
1. to persuade, to entertain, to inform, to evaluate

2. Plan, Prepare, Practice, Present

3. Informative, Persuasive, Motivational and Instructive presentations.
4. Hook

5. So the focus is on you as the speaker

6. a summary, memorable statement and a "thanks" for the audience

KonTpoabHas padora 1 YK-4 (YK-4.1):

3aoanue 1. 3anonrnume nponycKu, 6CMagasAs NOOX00AUUE RO CMBICIIY C106d.

1.(1) and practice may help you to overcome presentation anxiety.

2. Try to find out about the (2) in advance, especially: how many people will be
attending, their names and positions, and how much do they know about the subject of your
speech.

3. Don't write the complete text for your presentation, plan only the (3) and structure.
4. Prepare (4) aids: pictures, diagrams, etc.

5. It is important to make an (5) right at the beginning of presentation.

Buecume ceou omeemui 6 maonuyy:

| 1. | 2. | 3. | 4. | 5.




Koarou:

1. 2 3. 4. S.

preparation audience content visual impact

3ananue 2. Boioepume npasuibHulil 6apuanm omeema:

A presentation is a...

1) the tool used to help people talk better

2) the talk is given about a subject in front of a group of people
3) conversation between two friends

OtBer:

3ananmue 3. Boidepume npagunvHulii 6apuanm omeema:
What is "4P"?

1) Propose, Participate, Present, Payoff

2) Plan, Prepare, Practice, Present

3) Process, Prepare, Practice, Present

OtBer:

3ananue 4. Boidepume npagunvHulil 6apuanm omeema:
Content of presentation should consist of

1) introduction, body and conclusion
2) introduction, objects and conclusion
3) introduction, body and paragraphs
OrTBeT:

3ananmue 5. Boibepume npagunvHulii 6apuanm omeema:
The most important part of making presentation is

1) organization

2) preparation

3) structure

OtBer:

3aganue 6. Boibepume npagunvnulii 6apuanm omeema:

The part of presentation that gives a preliminary view of speech subject and aimed to gain the
attention of the listeners with a statement of purpose is

1) conclusion

2) main content

3) introduction

OtBer:

3ananmue 7. Boidepume npagunvnulii éapuanm omeema:
"I suggest that we begin now" is used when you want to
1) open your presentation

2) state your topic

3) welcome the audience

OrTBer:

3ananmue 8. Boibepume npagunvHulii 6apuanm omeema:
Which of these are examples of multimedia?




1) text, speech, charts, animation

2) graphics, photos, sound, games

3) text, graphics, animation, video, and audio
OtBer:

3ananue 9. Boidepume npagunvHulil 6apuanm omeema:
When you look at the audience it is called
1) eye contact

2) looking
3) audience contact
OrTBer:

3ananue 10. Hanuwume mepmun, KOmopulit coomeemcmaeyem ciedyouiemy onpeoeieHuro:
A range of nonverbal signals that you can use to communicate is
Otger:

3ananme 11. Ilepenumume ecmynumenshyio peusb K npezeHmayuu, 3amMenan pazmenmaol
meKkcma nodxodﬂmumu CUHOHUMUYUHbIMU C/llosamUu U Cjloeocouemanuamu d)OpM(lJleOZO
cmunsa ooweHus.

OK, can we start?. Hi, everyone! If you still don’t know my name, I'm Bob Snail, the head of IT
department. I'm so happy that so many of you could make it today, I know that you’re all
extremely busy. So I'd like to start with my presentation right away.

As you know, today's topic is user documentation. I will give you a closely look to our new
automatic documentation saving system. | will also explain you how we much improved
handling of all user documentation as well as user rights...

OTtger:

3a)lalme 12. Hpoqumaﬁme meKcm u omeéembme Ha NOCMABJ/IEHHble 60NPOCHL:
How to connect with audience during a presentation.

1. Question

Asking a thought-provoking question is the easiest way to encourage your audience into active
participation with your presentation.

Each question should demand a gradually-more-difficult response throughout your presentation.
2. Eye Contact

More eye contact impacts the audience's evaluations of how likable and trustworthy the speaker
is. Remember to limit your notes and maximize your practice time so that you can make eye
contact instead of reading your speech.

3. Joke/ Story

Telling a joke/story will often draw your audience’s attention to the presentation. A joke is, in
itself, a smart way to interact with audience members since it makes people laugh and relax.
Stories are a powerful tool because that makes people want to hear more.

When choosing a joke/story to share, make sure it’s relevant to your topic and will resonate with
your audience.

4. Posture

A stiff speaker is less likely to connect with an audience than is a relaxed speaker. Relaxed-
posture speakers move freely, gesture comfortably, and generally seem conversational and
friendly.

5. Polls

Polls are one of the best ways to interact with audience members. They cause people to think
critically about what they hear and urge them to share their own opinions and expertise.

6. Smiling



Humans rate those who smile as being more attractive than those who do not smile. Sure, you
don't need to have a constant “happy face” during your entire presentation, but when appropriate,
remember to smile softly your presentation.

1. What is the text about?

OrtBeT:

2. What are non-verbal means of connection with audience?

Ortser:

3. What is the easiest way to involve audience into your presentation?

Ortser:

4. What means of connection with audience make people to share their thoughts and experience?
Ortser:

5. What should you pay attention to when choosing a joke or a story?

OrtBerT:

4.3 UHCTPYMEHTBbI KOHTPOJISl 3HAHUI U CTeNeHU 0CBOEHHsI KOMIIeTeHIUit

OreHka pe3y/IbTaToOB IPOU3BOAUTCS B COOTBETCTBUHU C YTBEPKIEHHOH IIKAJION OLIEHUBAHHUS.

IIkajna oneHUBAHUSA 3HAHUIA CTy/IeHTA

. oneHkKy «OTaM4HO» — 3acilyXuBaeT oOydarouuiics, OOHapyXUBIINH
BCECTOPOHHEE, CHUCTEMAaTHYeCKOe M TIyOOKOe 3HaHWE IPOrPaMMHOIO MaTepualia, yMEHHe
CBOOOJHO BBINOJHATH 3aJjaHUA, IPEIyCMOTPEHHblEe pabodell mporpamMmMoi Mo YydeOHOH
TUCHUTUTHHE  (MOJYJI0), YCBOMBIIHMM 0O0S3aTENbHYIO ¥ 3HAKOMBIH C  JIOTIOJIHUTEIBHOM
JUTEPATypOl, PEKOMEHIOBAHHOM MTPOrpaMMOii.

PaboTh!I BEITTOTHEHBI B IIOJIHOM 00BEME IO ITporpamMmMe, pedTuHroBas ounenka 86-100 %.

. OLIeHKY «XO0pomIo» — 3aciIyKMBaeT 00ydaroluiics, MOKa3aBUIMi MOJHOE 3HaHUE
OpOTPAMMHOTO ~ MaTepuaia, yCBOMBIIMH OCHOBHYIO JIUTEPATypy, pPEKOMEHJIOBAaHHYIO
IPOrpaMMOi, CIOCOOHBIH K CaMOCTOSITEIbHOMY IOMNOJHEHUI0 M OOHOBJICHHIO 3HAHUH B XOJe
JanpHeHero ooy4eHus u mpohecCHOHATLHON AEATEIIbHOCTH.

PaboThl COOTBETCTBYIOT PEUTHHIOBOM olieHKe 69-85 %.

. OIIEHKY «Y/0BJI€TBOPUTEJIbHO» — 3aCIy)KUBAeT OOYyYarOMIMKCS, MOKa3aBIIAN
3HaHHE OCHOBHOIO Yy4YeOHO-IIPOrpaMMHOI0 Marepuana B o00beMe, HeO0OXOJUMOM  JUIs
JanbHEHIero o0y4eHus 1 npo(ecCHOHAIBHON eI TeTbHOCTH, CIPABIISIOIINICS C BBITOIHEHHEM
3aJJaHUi, IPelyCMOTPEHHBIX MPOrPaMMOi, 3HAKOMBII C OCHOBHOM JIUTEpaTypoil o mporpaMme
Kypca.

PaboTsl COOTBETCTBYIOT PEHTHHIOBOM o1eHKe 51-68 %.

. OlleHKA  «HEYJIOBJIETBOPUTEJIBLHO» —  BBICTABISCTCS  OOydYaromemycs,
NOKa3aBIleMy MpoOenbl B  3HAHMM  OCHOBHOTO  Y4e€OHO-IPOTpaMMHOTO  Marepuana,
JIOMTYCTUBIIIEMY TPUHIUIHATIBHBIE OMMOKA B BBIMOJHEHHH IPEIYCMOTPEHHBIX MPOTPAMMON
3aJlaHuH.

Pabotsl cooTBeTCTBYIOT peiTHHrOBOM olieHKe MeHee 50 %.

«3auTeHo» — 3aciHyXHuBaeT O0yJaroIIUiics, MOKa3aBIIMi 3HAHHE OCHOBHOIO y4yeOHO-
MpOrpaMMHOTO MaTepuajia B 00beMe, HEe0OXOaUMOM ISl JajdbHEHIero oOydeHus u

npoeCCUOHATBHOM  JAEATENIbHOCTH,  CHIPABISIOLIMICS ¢ BBINOJIHEHHWEM  3aJlaHMi,
MIPEAYCMOTPEHHBIX MMPOTPAaMMOM, 3HAKOMBII C PEKOMEHIOBAHHOM JINTEPATypoOH IO Mporpamme
Kypca.

Pe3ynbrar cooTBETCTBYET peiTUHrOBOM o1ieHKe Ooiee 50 %o.

«He 3auyTeH0» — BBICTaBiIAETCS OOyyarolleMycs, MOKa3aBIIeMy IMpoOelbl B 3HAHUU
OCHOBHOTO Y4€OHO-TIPOTPaMMHOTO MaTepHalia, JOMYyCTUBIIEMY NMPHHIWMHAIBHBIE OMIMOKHA B
BBITOJIHEHUH MTPETYCMOTPEHHBIX POTrPAMMOi 3aJaHUH.

Pe3ynbrar cooTBEeTCTBYET peiTuHroBoii onienke Mmenee 50 %.



V. YYEBHO-METOJUYECKOE U HWH®OPMAIIMOHHOE OBECIIEYEHHUE
JUCIHUIIVINHBI

5.1. OcnoBHas Jauteparypa (mocrynua B JBC '"YHuBepcurerckasi 0ubimoTeka oHJIAWH"
http://biblioclub.ru/ )

Ne
ILII.

HaumeHoBaHMe U BBIXOJAHbIE TAHHbIE Y4eOHUKOB, Y4eOHO-METOAUYECKHUX,
MeTOAMYECKUX NMOCcoOMii, pa3padoToOK U peKOMEH AN, IpsiMasi CChIJIKA Ha JTAHHBII
ncTouHUK B ObC

Kocrepuna, 0. E. Jlenosoii anrnuiickuii s3eik=Business English: yueOHnoe nocobue:
[16+] / FO. E. Kocrepuna, M. B. Jlacuna, C. 0. Bssuruna; OMCKuii rocyaapcTBeHHBIN
TEeXHUYECKUM yHUBEepcUTET. — Owmck: OMCKHM TOCYJapCTBEHHBIM TEXHUYECKUU
yauBepcurer (OmI'TY), 2020. — 96 c.: wmn., tabm., cxem. — Pexxum nocryma: mo
noanucke. — URL: https://biblioclub.ru/index.php?page=book&id=682975 — bubmuorp.
B KH. — ISBN 978-5-8149-2981-5. — TekcT: 2IeKTPOHHBIN.

IMTaceko, O. B. Essentials of pedagogical profession: yueObHoe mocooue 1mo aHrInicKoMy
SI3BIKY JUIS CTYIEHTOB TYMaHUTAPHBIX HarpaBieHui noarotoBku: [16+] / O. B. [lackko;
IOxHb1il  denepanpublii  yHUBepcuTeT. — PocrtoB-Ha-Jlony; Taranpor: IOkubIi
dbenepanbublii yHUBepcuteT, 2021. — 174 c.: un., — Pexum goctyna: mo moamucke. —
URL:  https://biblioclub.ru/index.php?page=book&id=683950 (mara oOpameHus:
16.07.2025). — buGmnuorp. B k1. — ISBN 978-5-9275-3873-7. — TeKCT: 3I€KTPOHHBIA.

H3uce, 10. Y. Aarnuiickuii s3bIk: mpodeccrnoHaibHas cepa KOMMYHUKAIMA: y4eOHOE
nocobue: [16+] / KO. U. H3uce, C. I'. CenuxoBa, H. A. Cunopoa; Cubupckuit
denepanbHblii yHUBepcuTeT. — KpacHosipck: Cubupckuii ¢denepanbHblii YHUBEPCUTET
(CoY), 2023. — 168 c.: un. — Pexum pocryma: mo mnomgmucke. — URL:
https://biblioclub.ru/index.php?page=book&id=705685 (mara obOpamenus: 16.07.2025).
— bubmunorp. B kH. — ISBN 978-5-7638-4592-1. — TekcT: 31€KTPOHHBIN.

Munnna, O. I'. Vocational English and Academic Development = AHrmuiickuii B
npodeccnoHanbHOM U akaieMudeckoii cpene: yueonoe nocodue: [16+]/ O. I'. Mununa.
— Mocksa; bepnun: upekr-Menua, 2021. — 84 c.: win., Tabn. — Pexum mocryma: mo
noxmucke. — URL: https://biblioclub.ru/index.php?page=book&id=602768 (narta
obpamenus: 16.07.2025). — bubnuorp. B kH. — ISBN 978-5-4499-1747-8. — DOI
10.23681/602768. — TeKCT: IEKTPOHHBIII.

JonoanurtenbHas gureparypa (noctynHa B OBC "YHuBepcurerckass 0mOauoTeKa
onnaiin" http://biblioclub.ru/ )

HanMeHoBaHue U BbIXOJHBbIE JaAHHbIE YUeOHHMKOB, Y4eOHO-MeTOINYECKHX,
MeTOAHYECKHX MOCo0Uii, pa3padoToOK U peKOMeH AU, TPsSMast CChUIKA HA JaHHBIN
ncrtouHuk B ObC

Kazanckas, E. B. [lenoBoit anrnuiickuii s3eik: yueOnuk: [16+] / E. B. Kazanckas, U. H.
Tkauenko, B. b. Uepemuna; PoCTOBCKMI TIOCYyIapCTBEHHBIH 3KOHOMMYECKUI
yausepcuteT (PUHX). — PocroB-na-Jlony: M3garenscko-noaurpadudyeckiii KOMIieke
PI'BY (PUHX), 2020. — 144 c.: w1, Tabn. — Pexum gocrtyna: mo noamucke. — URL:
https://biblioclub.ru/index.php?page=book&id=615035 — ISBN 978-5-7972-2765-6. —
TeKcT: IEKTPOHHBII.



http://biblioclub.ru/
https://biblioclub.ru/index.php?page=book&id=682975
http://biblioclub.ru/
https://biblioclub.ru/index.php?page=book&id=615035

5.3. IlporpammHoe oOecrneyeHne: 0O0lIeCHCTEMHOe ¥ NPHUKJIAJHOE NPOrpaMMHOe

olecrieyeHmne
Ne HaumenoBanne IO PexBU3HUTHI KomMmenTapuii
MOATBEPKIAIOIIEro
JTOKYMEHTAa
1 | Onepanmonnas cucrema Microsoft | Homep JIULIEH3UN
Windows Pro Bepcuu 7/8 64690501
2 . Home JINIIEH3U U
MS Office 2007 43500311
3 | [Iporpammusiii  maker  Microsoft | Homep JIMLIEH3UN
Office Professional Plus 2016 66572106
4 . Konx mosumum  afl4-
ABBY FineReader 14 26 1W01-102
5 | Kaspersky Endpoint Security ms | Kox MIPOIYKTA:
Ou3Heca KL4863RASFQ
6 | MonynbHas o0bexkTHO- | GNU  General  Public | Ceobonnoe
OpPHEHTUPOBAHHAS muHamudeckas | License (GPL) pacrnpocTpaHeHue,
yuebHas cpeaa “LMS Moodle” cauT
http://docs.moodle.org/ru/
7 | Apxusarop 7-Zip GNU _ Lesser General | CBobomHOE
Public License (LGPL) | pacrpocTpaHeHue, caiT
https://www.7-zip.org/

5.4. Ba3bl JaHHbIX, I/IH(l)OpMaIII/IOHHO-Cl'[paBO'lHI)Ie U IMTOUCKOBbIC CUCTEMBI:

[IpodeccuonanpHbie  0a3bl

JaHHBbIX H I/IH(I)OpMaI_II/IOHHHe CIIpaBOYHBIC CHCTCMbI

HNudopmannonnsie crpaBouHbie cucteMbl PenepanbHblii moptan «Poccuiickoe oOpa3oBaHHE»

https://edu.ru/.

OnexTpoHHass OuOIMOTEYHasi cucTeMa «YHHMBEpCUTETCKass OHOIMOTEeKa OHJIAWHY

http://biblioclub.ru/.

55. HupopManuoOHHBIE  TEXHOJOTHMH,  WCHOJb3yeMble TPH  OCYIIeCTBJIEHHH
0o0pa3oBaTeIbHOr0 Tpolecca MO JAUCHUIVIMHE, BKJIIOYas IepedyeHb MNPOrpaMMHOIO
obecneyeHusi U HHPOPMAIMOHHBIX CIIPABOYHBIX CHCTEM

OnekrpoHHas uHGopMamoHHo-o0pa3oBatenbHas cpena (QMOC) http://rhga.pro/.

V1. MATEPUAJIBHO-TEXHUYECKOE OCHAIIEHUE JUCIHUITJINHBI

HauMeHoBaHuE cnenMajJbHBIX
NMOMeIlleHU I U MoOMelleHu i 119
CaMOCTOSATEJIbHOI PadoThI

OcHaIeHHOCTDh CIIeNMUAJIbHBIX MOMeEILeHU 1
noMelleHil JJ1s1 CaMOCTOSATEeIbHOM paﬁoTbl

[Ipu ocBoeHMM yueOHOM
JUCLUIUIMHBI UCTIOIb3YIOTCS
y4eOHbIE ayIUTOPUH IS
MIPOBE/ICHUS 3aHATUI JIEKIIHOHHOTO
THUTIA, 3aHATHUI CEMHUHAPCKOTO THIIA,
KypCOBOT'O IPOEKTUPOBAHUS
(BBITIOJIHEHHUS KYPCOBBIX padoT),
IPYIIIOBBIX U MHIUBUAYAIBHBIX

[Tomemenust oGecnedenbl 10CTYOM K HH(POPMAIIMOHHO-
TEJIEKOMMYHHUKAIIMOHHOHN ceTu MIHTEepHET, B 3JIEKTPOHHYIO
nH(popmanmoHHo-00pazoBaTenbHy0 cpeny AHO BO
"PXT"A um. @.M. JlocToEBCKOro" U K 3JIEKTPOHHBIM
OMOIMOTEYHBIM CHCTEMaM, 000PYI0BaHBI
CHelHaIu3UpOBaHHON Mebenbio (paboyee MeCTo
MIPENo1aBaTelis, ClienalTn3upoOBaHHas ydeOHast MeOenb s
00yyaromuxcs, J0CKa YYeHUYECKasl) a TaKkxKe



http://www.blender.org/about/license/
http://www.blender.org/about/license/
http://docs.moodle.org/ru/
https://www.7-zip.org/
https://www.7-zip.org/
https://www.7-zip.org/
https://edu.ru/
http://biblioclub.ru/
http://rhga.pro/

KOHCYJbTAIMH, TEKYIIET0 KOHTPOJS | TEXHUYECKUMH CpeACTBaMH 00y4eHUs (KOMIBIOTEP UITU
Y MPOMEKYTOYHOM aTTECTalUH. HOYTOYK, TIEPEHOCHOM WIJIM CTallMOHAPHBIN
MYJIbTUMEIUNHBIA KOMIUIEKC, CTALIMOHAPHBIN HIIHA
MEPEHOCHOM PKpaH Ha CTOMKE JIsI MyJIbTUMEIUUHOTO

MIPOCKTOPA).
[Tomenienue st camocrositenbHol | [TomemeHune obeceueHo JOCTYIIOM K HH(POPMAIMOHHO-
paboThI TEJIEKOMMYHUKALIMOHHOU ceTu VIHTEepHET, B JJIEKTPOHHYIO

nHpopManmoHHo-00pa3oBaTenbHy0 cpeny AHO BO
"PXT'A um. @.M. JlocToeBCKOro" u K 3JIEKTPOHHBIM
OMOIMOTEYHBIM CHCTEMaM, 000PY10BaHbI
CHENHATU3UPOBAHHON MEOETBI0 U KOMITBIOTEPHOM
TEXHUKOHU.

[Tomerienue U1t XpaHEHUS U [Tomenienue, OCHAIIEHHOE CHEIMATH3UPOBAHHON MEOETIhIO
MPOPUIAKTHYECKOTO OOCITY)KMBAHUS | (CTEIUIAXH, CTOJ, CTYJ).
y4eOHOro 000py10BaHHS

Vil. CHEHOUAJIM3UPOBAHHBIE YCJIOBUA JIsd HUHBAJIUIOB U JIML C
OT'PAHUYEHHBIMH BO3MOXHOCTSAMMU 310POBbA

VYka3aHHbIE HWXKE YCJIOBHUS MHBAIMIAM M JHIAM C OIPAaHUYEHHBIMH BO3MOXHOCTSMU
3[I0POBBSI PUMEHSIOTCS MPU HATTMYUU YKAa3aHHBIX JIMI] B TPYIIE 00YYarOIINXCs B 3aBUCIMOCTH
OT HO30JIOTUH 3a00JIeBaHUI WM HApYIIEHH B pabOTEe OTACIHHBIX OPTaHOB.

OOyuyeHue CTYICHTOB ¢ HAPYIIEHHEM CJIyXa

OOyyeHHe CTYJEeHTOB € HAapylLIeHHeM CJIyXa BBICTPAUBACTCS YEpe3 peaTu3aluio
CIIETYIOIIUX TeIarOTHYEeCKUX TPUHIIUIIOB!

— HarJsgHOCTH,

—  UHIUBUAYAIH3AINH,

— KOMMYHHMKAaTHBHOCTH Ha OCHOBE HCIOJIb30BaHUA WH(OPMALMOHHBIX TEXHOJIOTHIH,
pa3paboTaHHOro0 Yy4eOHO-IUAAKTUYECKOIO KOMIUIEKCA, BKJIHOYAIOIIEr0 MAaKeT CHeUaIbHbIX
y4eOHO-METOIUUECKUX MTPE3eHTAIUIH

— .MCIIOJIb30BaHUs y4eOHBIX MOCOOUH, alalTUPOBAHHBIX JJIS1 BOCIIPUATHUS CTYJJCHTaMH C
HapyIICHUEM CIIyXa.

K uuncay npo6iem, XapakTepHbIX /sl JIUL ¢ HAPYLIEHHEM CJIyXa, MO’KHO OTHEeCTH:

— 3aMeIJIEHHOE U OIPaHUYEHHOE BOCIIPUSATHE;

— HEIOCTAaTKU PEYEeBOI0 Pa3BUTHS;

— HEJOCTaTKU Pa3BUTHUS MBICIUTEIBLHON EATENbHOCTH;

— mnpoOenbl B 3HAHMSIX; HEAOCTATKU B PA3BUTUU JMYHOCTH (HEYBEPEHHOCTh B ceOe U
HEOIpaBJaHHas 3aBUCHUMOCTb OT OKPYXalOIIUX, HHU3Kas KOMMYHHKAOEIbHOCTb, 3IOU3M,
MECCUMM3M, 3aHMKEHHAsl WM 3aBBIIIEHHAs CaMOOIIEHKAa, HEYMEHHE YIPAaBJIATh COOCTBEHHBIM
MOBE/ICHUEM);

— HEKOTOpOe OTCTaBaHHE B ()OPMHPOBAHWU YMEHHs aHAJIM3UPOBAaTh M CUHTE3MPOBATH
BOCIIPUHHUMAEMBIl MaTepHajl, OINEepUpoBaTh OOpa3aMM, COMOCTAaBISIThH BHOBb H3YYEHHOE C
U3YYEHHBIM paHee; XyXe, YeM Y CIBIIIALINX CBEPCTHUKOB, PA3BUT aHAIN3 U CHHTE3 OOBEKTOB.
OTO BBIPAXKAETCS B TOM, UTO IIyXHE U CIa0OCIHbIIIANIIEe MEHbIIE BBIACISAIOT B 00BbEKTE JeTalu,
4acTO OIYCKAIOT MAJI03aMETHBIE, HO CYILIECTBEHHBIE IPU3HAKH.

[Ipu opranuzanmum 00pa30BaTENHHOTO TPOIECCAa CO CAAOOCTBIMIANIEH ayIUTOPHUEH
HeoOxouMa ocobast puKcanus Ha apTUKYJSILUH BBICTYIAIOIIETO - CIEAYeT TOBOPUTH FPOMUE U
yeTue, noAoupas NoaXOSIINUNA YPOBEHb.

Cneuudguka 3puTeIbHOT0 BOCHPHUATHA CIa0O0CITBIIIANIMX BIUSAET HA 3((HEKTUBHOCTh
ux o00pa3HOM mNaMsATH - B OKPYKAIOLIUX MpeIMeTax MU SBJICHHUSIX OHU YacTO BBIIEISIOT
HECYLIECTBEHHbIE NMpHU3HaKH. [Iporecc 3amoMUHaHuA y CTYAE€HTOB C HapyLIEHHBIM CIyXOM BO




MHOTOM OINOCpEAYeTCsl JIeATEIbHOCTHIO [0 aHajdu3y BOCHPUHUMAEMbIX OOBEKTOB, IIO
COOTHECEHHIO HOBOT'O MaTepHalia C yCBOCHHBIM paHee.

HekoTopeie OCHOBHBIE TMOHATUS H3Y4aeMOIo Marepuaia CTyJeHTaM Heo0X0IuMo
OOBSCHATh JOMOMHUTENHHO. Ha 3aHsATHSIX TpeOyeTcs yAENsATh TIOBBIIICHHOS BHHUMAaHUE
CHEIHUAIbHBIM MPO(ecCHOHATBHBIM TEPMUHAM, a TaKXKe HCIOJB30BAaHUIO MPOecCHOHaTbLHON
JeKCUKU. g Jy4Iiero yCBOEGHHS CHEIUATIbHOW TEPMHUHOJIOTMM HEOOXOIUMO KaXIbld pa3s
MIACATh Ha JJOCKE UCIIOJIb3yEMbl€ TEPMUHBI 1 KOHTPOJIMPOBATH UX YCBOCHHE.

Buumanue B OonbIlel  CTENEHU  3aBUCHUT OT  HW300pa3HTENBHBIX  KAveCTB
BOCIIPMHHMAEMOro MaTepHajia: 4YeM OHHU BbIpa3uTelbHee, TeM Jierde ciaabocCiblanum
CTYJCHTaM BBIJCIIUTh HH(OPMATUBHBIC IPU3HAKH MIPEAMETA UK SBIICHUS.

B npounecce o0yuyeHusi peKOMeHAYeTCs MCNO0Jb30BATh Pa3HOO0PAa3HbI HATJISAAHBIA
Matepuai. CII0XHBIE JUIsl TOHUMAHHUS TEMBI JOJKHBI ObITh CHA0KEHBI KaK MOXHO OOJBIIUM
KOJIMYECTBOM HariisigHoro Marepuana. OcoOyio posib B 00YUEHHUHU JIHMI C HAPYIIEHHBIM CIYXOM,
UrparoT BuAcoMatepuanbl. [lo BO3MOXKHOCTH, NpeAbsBIsSeMas BUIACOMH(DOPMALHUS MOXKET
COIPOBOXKAATHCSI TEKCTOBOM OeryIeil CTpOKON WK CypJ0JIOTHYECKUM IIEPEBOIOM.

Buneomarepuansl MOMOTalOT B HW3YYEHUU TMIPOLIECCOB U SIBJICHUM, IOJJAIOIIUXCS
BUJCOPUKCAIINK, aHUMALUSg MOXET OBITh MHCIIONIb30BaHA I M300paKEHUS pa3IHMuHbIX
JUHAMUYECKUX MOJIEIIECH, HE TOJAIAI0IINXCA BUACO3AMMICH.

OOy4eHHe CTYAeHTOB ¢ HapylIeHUeM 3PeHHus.

Crneuunduka 00y4eHus CIenblX U cTabOBUIAIINX CTYACHTOB 3aKIIIOUACTCS B CIEAYIONIEM:

— JI03UpOBaHUE YYEOHBIX HArPY30K;

— MPUMEHEHHE CHEeIHATBHBIX (POPM U METOJI0B 00YUYEHHUSI, OPUTHHAIBHBIX YY€OHUKOB U
HATJISIHBIX TTOCOOUHA, a TAaKKe ONTUYECKUX M THU(IONEeIaroriueckuX yCTPOMCTB, PaCIIUPSIONINX
[I03HABATEJIbHBIE BO3MOXHOCTHU CTY/ICHTOB;

— crenuanbHOe oopmiIeHHEe YICOHBIX KAOMHETOB;

— opraHu3aunus Je4eOHO-BOCCTaHOBUTENIBbHOMN padoThI;

— ycuJieHue paboThl 10 COLUAIBHO-TPYAOBOM a/lanTaluy.

Bo Bpemsi mpoBeneHusi 3aHATUN CleqyeT 4Yalle MepeKtoyaTh O00y4JaromIMXCcs C OJHOTO
BHJIA ICSITEILHOCTH HA IPYTOM.

Bo BpeMs nmpoBeieHMs 3aHATHS [EAArord JOJDKHBI  YYUTHIBATh  JIOIYCTHMYIO
IPOJOKUTEILHOCTh HENPEPHIBHOM 3pUTENIbHON HArpy3ku JUisl cl1aOoBUASIIMX cTyaeHToB. K
JTIO3UPOBAHUIO 3pUTEIBHOM pabOThI HAJI0 OJXOAUTH CTPOr0 MHIUBUAYAIBHO.

HckyccTBeHHasi OCBEIIECHHOCTh MOMeELeHUi, B KOTOPbIX 3aHMMAIOTCH CTYAEHTHI C
NMOHWKEHHBIM 3peHueM, A0JkHa cocTaBaAaTh 0T 500 xo 1000 ak, mo3TOMY peKOMEHAYEeTCs
UCIIOJIb30BaTh JIOMOJHUTENbHbIE HACTOJbHBbIE CBETWJIBHUKUA. CBET NOJDKEH MajgaTh C JIEBOM
CTOPOHBI WM TpsiMO. KiltoueBbIM CpeCTBOM colMaibHOM U MpodecCHOHATbHON pead niIuTau
JIOJIe ¢ HapyIIEeHUSIMU 3pPEHHUs, CIIOCOOCTBYIOIIMM HX YCIEIIHOW HWHTETrpaliy B COLUYM,
SBIISIOTCS] UH()OPMAIIMOHHO-KOMMYHHMKAIIMOHHbBIE TEXHOJIOTUH.

OrpannueHHOCT, HMH(OpPMANUU Y  CITA0OBUASIIMX  OOYCIOBIMBAET  CXEMaTHU3M
3pUTENBHOr0 00pasa, ero CKyAHOCTb, parMEHTapHOCTh WJIM HETOUHOCTb.

IIpu cnaGoBuaeHUM CTpajaeT CKOPOCTb 3PUTEIBHOTO BOCHPUATHS; HapylICHHE
OMHOKYJISIPHOTO 3peHHs (IOJHOLUEHHOTO BHUJCHMS ABYMS IJ1a3aMH) Yy CIAO0OBUASIIUX MOXKET
OPUBOJIUTh K TaK Ha3bIBAEMOW MPOCTPAHCTBEHHOM CIIENOTe (HApYUICHUIO BOCIPUSATHUS
NEePCHEKTUBBI M ITyOMHBI IPOCTPAHCTBA), YTO BaXKHO MPHU YEPUEHUHU U YTEHUH YEPTEKEH.

[Ipu 3puTenbHON paboTe y claboBUIALIIMX OBICTPO HACTYMAET YTOMIIEHHE, YTO CHUXKAET
ux pabotocrnocoO6HOCTh. [l0aTOMY HE00X0AUMO TPOBOAUTH HEOOJBILINE TEPEPHIBHI.

CnaboBuasamuM MOTYT ObITh IPOTUBOINOKAa3aHbl MHOTHE OOBIUHBIE EWCTBUS, HAIPUMED,
HAaKJIOHBI, pEe3KHWEe TMPBDKKH, MOJHATHE TSDKECTeH, Tak Kak OHU MOTYT CHOCOOCTBOBATh
yxyameHuto 3peHud. g ycBoeHus uHbopManuu ciaaboBUISIIMUM TpedyeTcst OoJbliee
KOJIMYECTBO ITOBTOPEHUI U TPEHUPOBOK.

[Ipn npoBeaeHuH 3aHATHII B YCIOBHSX TMOBBIIIEHHOTO YPOBHS IlIymMa, BUOpanuw,



JUINTENIBHBIX 3BYKOBBIX BO3JEHCTBHM, MOXET pPa3BUTbCSA YYyBCTBO YCTAJIOCTH CIYXOBOTO
aHaIM3aTopa U JIE30PUEHTALIUHU B IIPOCTPAHCTBE.

IIpu nexumoHHOW (opme 3aHATUH CIA0OBUIAIIMM CIELyeT Pa3pelIuTh HUCIOJIb30BaTh
3BYKO3aIMCHIBAIOIINE YCTPOMCTBA M KOMIBIOTEPHI, KaK CIIOCOO KOHCIIEKTUPOBAHUS, BO BpPEeMs
3aHATHH.

Nudopmannio HEOOXOAUMO TPEACTABIATH HUCXOAA W3 cneruduku caaboBHIAIIETO
cryneHnta: KpynHbiii mpudrt (16-18 pasmep), TUCKOBBIM HAKOMHUTENb (YTOOBI MPOYUTATH C
MIOMOIIIFI0 KOMITBIOTEPA CO 3BYKOBOHM Mporpammoii), aynuodaiinsl. Be€ 3amucanHoe Ha JTOCKe
JIOJDKHO OBITh 03BYYEHO.

Heo6x0a1Mo0 KOMMEHTHPOBATH CBOM JKECTHI M HAJITUCH HA JOCKE U MepelaBaTh CIOBAMU
TO, YTO YaCTO BbIpAXAeTCsd MUMHMKOH U xecrtamu. [Ipu uTeHMM BCiIyx HEOOXOAMMO CHadaia
npeaynpeauts 00 3Tom: He criexyer 3aMeHsATh UTCHHE IEPECKa30M.

IIpu paboTe Ha KOMIBIOTEpE CJIEIyeT MCIIO0JIb30BaTh MPUHLIUI MaKCUMaJbHOIO
CHIDKEHHSI 3PHUTEIbHBIX HAarpy3oK, JO03UPOBAaHHE M YEPEJOBAHUE 3PUTEIBHBIX HArpy3oK C
JIPYTUMH BHJIAMH JI€ATEJIBHOCTH, MCIIOJb30BaHUE CHELMAIbHBIX IMPOIPAMMHBIX CPEICTB JUIS
YBEIUYEHUS N300payKeHNs Ha SKpaHe WK JJIs 03BYYMBaHUS WH(GOPMAIMK; — MPUHIUI PaOOTHI
C TOMOIIBIO KJIaBHATYPHl, @ HE € MOMOILBIO MBI, B TOM YHUCIE C UCIOJIb30BAaHUE «TOPSUUX)»
KJIQBHII ¥ OCBOEHHE CJIETIOTO JECATUTIAIBIIEBOTO METOA MIEYaTH Ha KIaBHATYpe.

OO0yueHue CTYIEHTOB ¢ HAPYIIEHHEM OMOPHO-ABUraTe/JbHOro annapara (OA).

Crynentsl ¢ HapymenusiMu OJIA mpencTaBisioT co00il MHOTOYUCIIEHHYIO TPYIIIY JIHII,
UMEIOIINX Pa3JInYHbBIC JBUTATEIIbHBIC TTATOJIOTUH, KOTOPBIE YACTO COUYETAIOTCS C HAPYIICHUSIMH B
MO3HABATEIILHOM, PEYE€BOM, SMOIMOHATIBHO-TMYHOCTHOM pa3BUTHH. OOydeHHE CTYJIEHTOB C
HapymenusMu OJIA TOIKHO OCYIIECTBIATHCS Ha JOHE JIe4eOHO-BOCCTAHOBUTEILHOM PadOTHI,
KOTOpasi JIOJKHA BECTUCH B CIEAYIOUIMX HANpPaBIECHUSX: MOCHIIbHAS MEIULUHCKAs KOPPEKLHUs
JIBUTATEIILHOTO Je(eKTa; Tepanusi HEPBHO-TICUXHYECKUX OTKJIOHECHUIA.

Crneuunduka nopaxenuii OJJA Moxer 3amennieHHO (GOPMUPOBATH TAaKHE OINEpaIlH, KakK
CpaBHEHHE, BBIJICJICHUE CYIIECTBEHHBIX W HECYIIECTBECHHBIX IPHU3HAKOB, YCTAaHOBJICHUE
MPUYUHHO-CJIEICTBEHHOM 3aBUCUMOCTH, HETOYHOCTh YIOTPEOIIEMbIX TOHATUH.

[Tpu TsDKENIOM TOpaKEHUH HIDKHUX KOHEYHOCTEH PYKH NMPHUCYTCTBYIOT TPYIHOCTH TPU
OBJIa/ICHUU ONPEJIEICHHBIMH MTPEIMETHO-TIPAKTHUECKUMHU EHCTBUSMHU.

[Mopaxxenust OIA 9acTo CBsI3aHBI C HApYIICHUSMH 3PEHHS, CITyXa, YyBCTBUTECIHHOCTH,
IPOCTPAHCTBEHHOW OpPUEHTALMU. DTO MPOSABISAETCS 3aMeUIEHHOM (OpMHUPOBAaHMM MOHSATHH,
ONpEACNAIONNX MOJIOKEHWE TPEIMETOB M 4YacTeld COOCTBEHHOI'O Tejla B IPOCTPAHCTBE,
HECIIOCOOHOCTH y3HaBaTh U BOCHPOU3BOIUTH (DUTYpHI, CKIAbIBATh U3 YacTel 1enoe. B muceme
BBISIBJISIFOTCS] OLIMOKHU B rpaduyeckoM U300pakeHuu OYKB U U(]p (acUMMETpHs, 3€pKAJIbHOCTb ),
HAYaJo MUChMa U YTEHUS C CEPEANHBI CTPAHUIIBL.

Hapymenuss OJIA  mposBIsiOTCS B pacCTpONCTBE  BHUMAHUS W HaMSTH,
paccpelOTOUEHHOCTH, CYKEHHMM 00b&éMa BHMMAaHUS, NpeoOJIaZlaHUU CIIyXOBOM NHaMsiTH Haj
3pUTENHFHON. DOMOLMOHAIBHBIE HAPYIICHUS! TPOSBIIAIOTCS B BHJE TMOBBIIICHHONH BO30YIMMOCTH,
IPOSIBIIEHUH CTPAXOB, CKIIOHHOCTH K KOJe0aHUSIM HACTPOEHHUS.

[TponomkuTeNbHOCT 3aHATHS HE JOJDKHA TpeBbimath 1,5 vaca (B AeHb 3 Yaca), mocie
yero pekomenayercs 10—15-muHyTHBIM mnepepwiB. s opraHuzanuu yd4eOHOro mpoliecca
HEO0OXOUMO ONPENEIUTh yueOHOEe MECTO B ayJAUTOPUHU, CIEIYET Pa3pelIuTh CTYJEHTY CaMOMY
noaouparb KOMGOPTHYIO MO3Y AJISl BBINOJHEHHUS MUCbMEHHBIX U YCTHBIX paboT (cups, CTod,
00JIOKOTUBIITUCH U T.1I.).

ITpu npoBeneHNN 3aHATHH CleqyeT YUUThIBaTh 00BbEM U (DOPMBI BBHIIOJIHEHHS YCTHBIX U
MUCHMEHHBIX paboT, TEMIT padOThl ayTUTOPUH U IO BO3MOKHOCTH MEHSTH (POPMBI TIPOBEICHHS
3aHATHH. C 1LeNpl0 TMOJydyeHHs JIMIAMH C TMOpakeHHEeM ONOPHO-ABUraTeIbHOIO armapara
UHPOpPMALIUK B TOJHOM OOBEME 3BYKOBBIE COOOIICHWS HYXHO AyOJIMpOBATH 3pUTEIHHBIMHU,
UCIIOJIb30BaTh HAMIIAHBIN MaTepual, o0yJarolue BU1eOMaTepUabl.

[Ipu pabote co crynentamu ¢ HapymieHueM OJ[A HeE0OXOAMMO MCHOJIB30BaTh METOJBI,



AKTUBM3UPYIOIIME MO3HABATENIbHYIO JESITENbHOCTh YYalIUXCs, pPa3BUBAIOLIUE YCTHYIO U
MUCHEMEHHYIO peub U (OPMUPYIOIIHE HEOOXOIUMbIC YUeOHbIC HABBIKH.

Ou3nYecKuil HeIOCTATOK CYIIECTBEHHO BIHUSET HA COLUUAIbHYIO MO3UIUIO CTyIEHTa, Ha
€ro OTHOILIEHUE K OKPYKAIOILIEMY MHUPY, CIEACTBUEM YEro SBISAETCS HCKaKEHUE Benyllen
JESATEIIbHOCTH U OOIICHUS C OKPYXAIOMMMH. Y TaKUX CTYJCHTOB HaOJIIOJAIOTCS HapylIEeHUs
JMYHOCTHOTO pAa3BUTHS: TMOHWKCHHAS MOTHMBALMS K JAEATEIbHOCTH, CTPaxH, CBS3aHHBIC C
NepeIBIKEHUEM U MTepEeMEIIEHUEM, CTPEMIIEHNE K OTPAHUUYEHUIO COLIMATIbHBIX KOHTAKTOB.

OMOLIMOHATILHO-BOJIEBBIE HAPYIIEHUS MPOSBISIOTCS B IOBBIIICHHOM BO30YAMMOCTH,
Ype3MEepHON UYBCTBUTEJIBHOCTH K BHEUIHUM pa3JIpaXUTeasiM U IY[VIMBOCTH. Y OJHUX
OTMEYaeTcsi OECIOKOWCTBO, CYETJIIMBOCTh, PAaCTOPMOKEHHOCTb, Yy JPYTUX - BSJIOCTD,
MACCUBHOCTD U JABUTATEIbHAS 3aTOPMOKEHHOCTb.

[Tpu oOmIeHNN C YEIOBEKOM B MHBAIMIHON KOJISICKE, HY)KHO CHI€NaTh TaK, YTOOBI BaIlX
IJ1a3a HaxXOJIWJIMCh Ha OJTHOM ypoBHE. Ha He€ Henb3s 00710KaunBaThCS.

Bcerna HeoOXxoauMo JMYHO yOeXIaTbCs B JIOCTYIIHOCTH MECT, TJ€ 3alUIaHUPOBAHBI
3aHATHUA.

JIvna ¢ ICUXHUYECKUMH MPOOJIEMaMH MOTYT UCIIBITHIBATH SMOLIMOHATIBHBIE PACCTPOIMCTBA.
Ecnu yenoBek, UMEIOMIMM TaKHe HAPYIIEHUS, PaCCTPOEH, HY)KHO CHPOCUTH €ro CIIOKOHHO, YTO
MOKHO C/ieJaTh, 4ToObl oMo4b emy. He cienyer roBopuTh pe3ko C YEIOBEKOM, WMEIOLIUM
MICUXUYECKUE HapYyIIEeHHUs, HaKe €Cld JUIs STOro HMMelTcs ocHoBanus. Eciu cobecemgHuk
IPOSIBIISET APYKEITOOHOCTB, TO uio ¢ OB3 Oyaet 4yBCTBOBATH Ce0s CIIOKOMHO.

[Ipn oOmieHuU C JIIOABMHU, UCHBITHIBAIONIMME 3aTPYAHEHHS B peYM, HE JOMycKaeTcs
nepebuBaTh U NMonpasisiTh. HeoO0X0aMMO OBITH TOTOBBIM K TOMY, YTO Pa3rOBOpP C YEJIOBEKOM C
3aTpyJHEHHOW peublo 3aiimer Ooinblie BpeMeHU. HeoOxoammo 3amaBaTh BOMPOCHL, KOTOPHIE
TpeOYyIOT KOPOTKHX OTBETOB MJIM KHBKA.

OO01ue pekoMeHIaUM MO0 padoTe ¢ 00yYAIOIMMUCA-HHBAJINTAMH.
— Hcnonb3oBaHue yka3aHHil, Kak B YCTHOW, TaK ¥ MMCbMEHHOH QopMe;
— Ilo3TanHoe pa3psiCHEHNE 3aaHUN;
— [TocnenoBarenbHOE BBIIOJHEHUE 3aaHUH;
— [ToBTOpEHUE CTyIeHTaMU MHCTPYKLIMH K BBIIIOJHEHUIO 3aJ[aHHUS;
— ObecrieueHne ayAMOBU3yaIbHBIMH TEXHUYECKMMHU CPEACTBAMH 00YUEHUS;
— Pa3pemienue ncnonb3oBaTh AMKTOGOH AJIs 3aIMCH OTBETOB yUYaIllUMUCH;
— CocTaBlieHHe UWHAMBUAYAJIBHBIX IUIAHOB 3aHATUHM, TMO3UTUBHO OPHUEHTHPOBAHHBIX U
YYUTHIBAIONINX HABBIKM M YMEHUS CTY/ICHTA.

VIl. METOJUYECKHUE YKA3ZAHMS JJIS1 OBYYAIOLIUXCSI IO OCBOEHHUIO
JUCHUTINHBI

OOyuaromyMcsi, TOPUCTYHAOIIMM K  W3YYEHHUIO JAUCHUIUIMHBI,  11€JIecO00pa3Ho
03HAKOMUTBCS CO CIETYIOIUMI HOPMAaTHBHBIMH JJOKYMEHTAMU:

- VY4eOHplii mnaH mno mnporpamme wmaructparypbl 44.04.01 Ilemarornueckoe
oOpazoBanue, [Ipopunp TexHOIOrMM MpPEnojaBaHUsl MHOCTPAHHOTO sA3bIKAa B BBICIICH MIKOJE,
paboyast mporpaMma JUCHUIUIUHBI « IHOCTpAaHHBIN SI3BIK».

Pexomenoayuu no noocomoske k ayoumopHvim 3aHAMUAM

Jlexyuonnvle 3anamust

Ymenue cocpedoomouenno ciywamo JaeKyuu, aKmuHo BOCHPUHUMAMb U3lazaemble
c8e0eHUss — MO BadxCHeliuee YClosue 0C80eHUs OaHHoU oucyuniunsl. Kpamkue 3anucu nexkyuil,
UxX KOHCNeKmupoeauue nomozaem yceoums mamepuai. 11osmomy 6 xo0e 1eKYUOHHBIX 3aHAMUL
HeobX00UMO 8ecmu KOHCHEKMUposaHue yueOHo2o mamepuand, obpawds GHUMAHUe HA camoe
sadxcHoe u cyujecmeennoe 6 nem. Mmeem cmuvlci ocmagums 6 pabouux KOHCNEKmax nojs, Ha
KOMopbiX Oenams NOMemKU, 3amedanus, oOononanenus. [Llenecoobpasno paspabomams
cobcmeennyto "mapkoepaguro” (3Hauxu, cuM80bl), COKpaujeHust Clos.



Ipakmuyeckue 3ansamus

B xo0e noocomoseku x npakmuueckum 3aHAMUAM HEOOX0OUMO U3YUUMb OCHOBHYIO
aumepamypy, O3HAKOMUMbCSL C OONOJHUMENbHOU JUMepamypol, HOBbIMU NYOIUKAYUAMU 6
NepUOOUYecKUX U30AHUAX: JCYPHANAxX, eazemax u m.0. Ilpu smom 6adxcho yuumwvléamo
pexkomeHnOayuu npenooasamensi u mpeboeanHus yueOHou npocpammuvl. Baogxno maxoice
ONnuUpamvcsi Ha KOHCnekmvl JeKyul. B xode 3amamus 6adxcho 6HUMAMENbHO CLYWAMb
BLICMYNICHUSL CB0UX OOHOKYPCHUK08. Ilpu Heobxooumocmu 3a0asamv uM YmMOuHAIOWUE
B0NPOCHL, AKMUBHO YHUACMBO8AMb 8 O00CYHCOCHUU U3YUAEMbIX 60Npocos. B xode ceoeco
BbLICMYNIIEHUSL YeleCOOOPAZHO UCNOIb308AMb MEXHUUeCKUe Cpedcmed 00y4eHusl.

Opeanuzayus 6HeayOumopHo 0esmeibHOCmU CMyOeHmo8

Bueayoumopnas oesmenvrocms oOyuarowe2ocs no OaHHOU OUCYUNIUHE Npeonoadsaem
CAMOCMOSIMENbHBIL NOUCK UHpOpMayuu, HeobX00uMoU, 80-nepauvlx, Ols GbINOJIHEHUS 3A0AHUL
CamocmosmenvHol  pabomol  (UHBAPUAHMHOU U  BAPUAMUBHOU Yacmell) U, B0-8MOPUIX,
HO020MOBKY K meKywell U npoMeiCymoyHou ammecmayuu. Y cnewHas opeanuzayus 6pemenu no
YCBOEHUIO OAHHOU OUCYUNIUHBL 80 MHO2OM 3ABUCUN OM HAIUYUS Y 00yYaAlowe2ocs yMeHus
Camoopeanu308ams cebs u c80€ epemsl 0Jisl 8bINOIHEHUS NPEOIOHCEHHBIX OOMAUHUX 3A0AHULL.

Pexomenoayuu no nodeomoske Kk npomMencymoyHol ammecmayuu

Ilpu noocomoske K NpoOMeHCYMOYHOU ammecmayuu pekoMeHOVemcs O3HAKOMUMCS C
cooepoicanuem JIeKYUOHHO20 Mamepuand, pPeKoOMeHOOBAHHOU OCHOBHOU U OONOJHUMENIbHOU
JUMepamypotl, 6bINOIHUMb npakmuyeckue sadauus. Ilo0comoeka K onpocy u KOLLOKEUYMY
HeoOX00UMO COCMABUMb PA36EPHYMbIL NIAH OMEEema HA B0NPOC, NO00Opamv npuMepvl U
apaymeHmul no U3y4eHHbIM 80NPOCAM.

Pa3paborunkmu:
Kano. (hunon. Hayk doyenm H.C. Illupocnazosa
(vu. cmenenn) (36anue) (noonuco) (®HO)

3aBenyrommii kageapou
KYJbTYPOJIOTHH, IeAaTOTMKH U UCKYCCTB:
KAHO. KYIbMypono2uu ooyeHm B.b. Bvicoykuti

( yu. cmenenw, 36anue) (noonucs) (DHO)
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